&

CSCU

CONNECTICUT STATE
COLLEGES & UNIVERSITIES

CHECKLIST FOR CONN. GEN. STAT. § 10a-55m(f)
SEXUAL VIOLENCE REPORT
2018 SUBMISSION

INSTITUTION INFORMATION
Jennifer Wenderoth-Holster
Name: Gateway Community College Contact: Wilson Luna
Reporting Gender Equity Center and Report
Office/Department:  Student Affairs Year: 2017
NARRATIVE

Institution’s narrative explaining X Brief introduction about the institution, its history, its population and its efforts
the reported sexual violence to ensure a safe and comfortable learning environment with respect to sexual
statistics and data, including: violence.

X Concise and informative explanation of reportable sexual violence statistics and
data, including clarification of number of incidents, reports, disclosures,
discipline, and final outcomes.
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POLICIES
Institution’s most recent policies X BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy
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WRITTEN NOTIFICATION
X Institution’s most recent concise written notification of the rights and options of a student or employee who
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policies.



SEXUAL VIOLENCE STATISTICS AND DATA

Institution reports containing the X The number and type of sexual

following statistics and data on assault, stalking and intimate partner

sexual assault, stalking, and violence prevention, awareness and

intimate partner violence for the risk reduction programs at the

preceding calendar year: institution

(See Conn. Gen. Stat. § 10a-

55m(f) Reportable Statistics and X The type of sexual assault, stalking

Data Template) and intimate partner violence
prevention and awareness
campaigns held by the institution

X The number of incidences of sexual
assault, stalking and intimate partner
violence reported or disclosed to
such institution

X The number of confidential or

anonymous reports or disclosures to
the institution of sexual assault,
stalking and intimate partner violence

X The number of disciplinary cases at the

institution related to sexual assault,
stalking and intimate partner violence

X The final outcome of all disciplinary

cases at the institution related to
sexual assault, stalking and intimate
partner violence, including, but not
limited to, the outcome of any appeals
of such final outcome, to the extent
reporting on such outcomes does not
conflict with federal law

PUBLIC AWARENESS, PREVENTION, AND RISK REDUCTION INFORMATION

Public awareness, prevention, and X Brochures
risk reduction information X Handbooks/Booklets/Pamphlets
submitted by institution: X Bulletin Boards Information

X Flyers

X Online Statements of Campus Safety and Support Services (e.g., Women’s

Centers, etc.)
X PowerPoint Presentations

OTHER SUPPLEMENTAL INFORMATION

Supplemental information X Public Safety Materials
submitted by institution:

X Institution Sexual Violence Forms

X Institution Sexual Violence Reporting Procedures

X Redacted Sample of Investigation Results

X Sexual Violence Website Information

X Documentation of Training Offerings, if available, including number of

participants
X Other Sexual Violence Reports
X Other Supplemental Material
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Sexual Violence Reportable Statistics and Date
(Section 1)
CSCU INSTITUTION: Gateway Community College
REPORTING OFFICE/DEPARTMENT: Gender Equity Center
INSTITUTION CONTACT: Jennifer Wenderoth-Holster, Wilson Luna
REPORT YEAR: 2017

I. SEXUAL VIOLENCE* PREVENTION, AWARENESS, AND RISK REDUCTION PROGRAMS:

Number of Programs:
igoEICategory Prevention: Awareness: Risk Reduction:
Sexual Assault 13 16 14
Stalking 13 16 14
Intimate Partner Violence 13 16 14

Program Types:
(List and Describe Each Program Type)

Clothesline Project

The Clothesline Project is a visual display of tee shirts that provide testimony of different forms of violence. The tee
shirts represent the particular experience of someone whose life has been affected by sexual assault, stalking,
intimate partner violence, incest, attacked for political reasons, and lost their life due to violence. Students were
invited to create a shirt about their own experience or in honor of someone they knew. During the public display, a
clothesline is hung with tee shirts that students created. The goal of the Clothesline Project is the activity of
designing a shirt that gives each student a new voice with which to uncover an often horrendous and terrible
experience that has radically transformed the development of their life. Participating in the Clothesline Project
delivers a powerful step towards helping a survivor break through the cloak of silence that has surrounded their
experience. This was sponsored by the Gender Equity Center. A copy of the flyer has been included in section 20.
Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Silent Witness

The Silent Witness is a visual display of life size figures that represent local victims of domestic violence homicide.
Each figure is a real victim that has a real name and a real story. This display offers a chance for students to see
what can happen when domestic violence occurs, and may help them realize when they see names and stories of
women and men in their community, that this is something that can happen to anyone. This was sponsored by the
Gender Equity Center. A copy of the flyer has been included in section 20.

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Red Flag Campaign

The Red Flag Campaign is a way to use bystander intervention to make people aware of sexual assault, intimate
partner violence and stalking. Students wrote down different situations and sayings that would be a warning sign to
someone, hence a red flag. The goal is for those who do not know what a warning sign/red flag looks like to learn
and become more aware. Student can read the different red flags that are posted and this can help them to learn
what is unhealthy. This was sponsored by the Gender Equity Center.

Awareness: Sexual Assault, Stalking, Intimate Partner Violence




Bystander Pledge

The Bystander Pledge is a pledge that any Gateway community member can choose to sign. The pledge states that
you will talk to others about violence, listen to those who express their concerns, interrupt and an address things
that are said that are considered disrespectful, help change the culture that contributes to sexual violence, pay
attention for cries of help, challenges images of violence, and believe those who have experienced it. This was
sponsored by the Gender Equity Center.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

Fresh Check Day

Fresh Check Day is a program that focuses on different ways to engagement students to discuss the topic of mental
health. The Gender Equity Center hosted a table that offered a number of different actives that Gateway
Community members could participate in such as the clothesline project, the red flag campaign, and the bystander
pledge. They also offered information on seeking services on and off campus. A copy of the flyer has been included
in section 20.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

Health Fair

The Health Fair offered a number of different programs that Gateway community members could find more
information about. The Gender Equity Center hosted a table that had information on sexual assault, intimate
partner violence and stalking among other topics. The information provided knowledge on the topics, how to help
someone who has experiences something, where to seek services whether for reporting, receiving medical
attention, counseling, or legal services on and off campus. A copy of the flyer has been included in section 20.
Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

Movie Screenings with Discussions

Gateway offered movie screenings with discussions to follow for four different movies. The movies Gateway offered
was The Hunting Ground, The Invisible War, Very Young Girls, and Audrey and Daisy. The Hunting Ground is a
documentary about about the frequency of college sexual assault and unfortunately the lack of services and
support victims receive from their college administration. The Invisible War is a documentary about sexual assault
in the military and how when victims reported to their supervisors there is a severe lack of services, and action
taken. Very Young Girls is a documentary about young girls being put into prostitution and human trafficking and
how they are sold and abused on the streets. Audrie and Daisy is a documentary about three girls who try to kill
themselves after they have been raped. It follows what one of the girls goes through as she is tormented by
everyone who does not believe her. This was sponsored by the Gender Equity Center. A copy of the flyer has been
included in section 20.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence




Where Do You Stand

Where Do You Stand is a program that is geared towards mostly men to have the discussion about sexual assault
and how they can change the rape culture and be bystanders who can make a difference. This was sponsored by the
Gender Equity Center. A copy of the flyer has been included in section 20.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

Bringing In the Bystander

Bringing in the Bystander is a program that is for college students that address the topic of being a positive
bystander. The program educates students on how they can stop a potential sexual assault from happening or how
to have the difficult conversation when someone says something inappropriate. Bringing in the Bystander provides
student with different tools that they can use to allow them to make a difference. This was sponsored by the
Gender Equity Center. A copy of the flyer has been included in section 20.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

The Hook Up

The Hook Up is a program that covers how in college hooking up can sometimes seem like fun however it can lead
to unhealthily behaviors. Topics that are covered are sex and sexual assault, healthy and unhealthy relationships,
inappropriate behaviors, and how bystanders can play a role in ending violence. This was sponsored by the Gender
Equity Center and Student Activities. A copy of the flyers has been included in section 20.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

Not Anymore Employee Training

Not Anymore is an interactive online program designed to provide information, education and help prevent sexual
assault, intimate partner violence and stalking. The Gateway Not Anymore employee program was designed
specifically for Gateway and provided Gateway employees with information on how to help if a student discloses,
where to report, and where to find on and off campus services. This training is done through the Gender Equity
Center.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

Not Anymore Student Training

Not Anymore is an interactive online program designed to provide information, education and help prevent sexual
assault, intimate partner violence and stalking. The Gateway Not Anymore student program was designed
specifically for Gateway and provided Gateway students with information on understanding what sexual assault,
intimate partner violence, stalking, and harassment really is, where to get help at Gateway, who they can report to
and other services on and off campus. This training is done through the Gender Equity Center.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence




Gender Equity Tablings

The Gender Equity hosted a table at least twice a week throughout the year. The tabling had information on sexual
violence, intimate partner violence, stalking, where to get help on and off campus, warning signs, services that can
be provided, resources and how to offer help to others. This was sponsored by the Gender Equity Center.
Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

Sexual Violence

The Gender Equity Coordinator went into a number of different classes in the fall and spring semester to speak
about sexual violence, stalking and intimate partner violence. The presentations covered what each of these topics
really is, the statistics, the effects of the crimes, where primary and secondary victims can get help, how we as
society can help stop it and make a different.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

Healthy Relationships

A member from the local domestic violence center came to speak to different classes in both the fall and spring. She
spoke about healthy relationship and how sexual assault, stalking, intimate partner violence can be involved in
unhealthy relationships. The goal of Healthy Relationships is to get the students to understand that there are a
number of different factors that can make a relationship unhealthy and there are services out there for those who
are involved or know someone who is involved in an unhealthy relationship.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

Staying Safe at Gateway for Students

Staying Safe at Gateway for students is held every semester during new student orientation where the topics of
sexual assault, intimate partner violence and stalking are addressed. It covers where to get help on and off campus,
as well as student’s rights and options. The goal of Stay Safe at Gateway is to prepare students who may be going
through something or who have previously gone through something, understand that Gateway is here to help them
and that they have a voice here. The Gender Equity Center provided the services for this.

Prevention: Sexual Assault, Stalking, Intimate Partner Violence

Awareness: Sexual Assault, Stalking, Intimate Partner Violence

Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence

Blue Lights

Gateway’s campus has the Blue Light system throughout the campus that allows anyone to call security for
immediate assistance in case of an emergency of sexual assault, stalking, intimate partner violence and more.
Risk Reduction: Sexual Assault, Stalking, Intimate Partner Violence




Il. SEXUAL VIOLENCE PREVENTION AND AWARENESS CAMPAIGNS:

) Number of Campaigns:
Campaign Category Prevention: Awareness:
Sexual Assault 1 3
Stalking 1 3
Intimate Partner Violence 1 3
Campaign Types:

(List and Describe Each Campaign Type)

Where Do You Stand — Men Can Stop Rape:

Is a bystander intervention campaign designed for college men, however we provided this campaign for both men and
women. Where Do You Stand represents young men as positive partners and asks other men contemplate their own
attitude about ending sexual violence. The campaign materials show persuasive examples of men being a positive role
model and intervening in situations of sexual violence. This was sponsored by the Gender Equity Center. A copy of one of
the flyers has been included in section 21.

Prevention Campaign

Awareness Campaign

Bulletin Campaign:

Each month the Gender Equity Center picked an awareness topic that was the focus of the month. Information that was
provided on the bulletin boards was where to get help, understand how it is relevant on a college campus, statistics, how
awareness has changed over the years, and how Gateway community member can help to end it once and for all. This was
sponsored by the Gender Equity Center.

Awareness Campaign

Information Flyers:

The Gender Equity Center posts different flyers that provide awareness and local referral information for those seeking
services about sexual assault, intimate partner violence and stalking. This was sponsored by the Gender Equity Center.
Copies of some of the flyers has been included in section 21.

Awareness Campaign

lll. TOTAL REPORTED INCIDENCES OF SEXUAL VIOLENCE:

Incident Category Number of Incidents Reported: Number of Incidents Disclosed:
Sexual Assault 0 (located in part VI, number of
disclosures)
Stalking 0 {located in part VI, number of
disclosures)
Intimate Partner Violence 0 (located in part VI, number of
disclosures)




1V.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE

(STUDENTS):
Final Outcome:
Total Sanctions/
(ED Number . ~ . - Persona Non Sexual
Category of Cases: Warning: | Probation: |Suspension: | Expulsion: Grata (PNG): Violence Other:
Remediation:
Sexual 0 NA NA NA NA NA NA NA
Assault
Stalking 0 NA NA NA NA NA NA NA
Intimate 0 NA NA NA NA NA NA NA
Partner
Violence
IV.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE
(STUDENTS):
Total Outcome of Appeal Decision:
Appeal Number U : s
Category pheld: Overturned:
of Cases:
Sexual Assault 0 NA NA
Stalking 0 NA NA
Intimate Partner Violence 0 NA NA

V.a. DISCIPLINARY CASES AND FINAL OUTCOMES OF DISCIPLINARY CASES RELATING TO SEXUAL VIOLENCE

(EMPLOYEES):
Total Final Outcome:
s Number Education/
Category Reprimand: . Administrative Leave: Termination: Other:
of Cases: Training:

Sexual 0 NA NA NA NA NA
Assault

Stalking 0 NA NA NA NA NA
Intimate 0 NA NA NA NA NA
Partner

Violence

V.b. FINAL OUTCOMES OF APPEALS OF ORIGINAL OUTCOMES OF CASES RELATING TO SEXUAL VIOLENCE

(EMPLOYEES):
Appeal Outcome of Appeal Decision:
Category Upheld: Overturned:
Sexual Assault NA NA
Stalking NA NA
Intimate Partner Violence NA NA




VI. TOTAL ANONYMOUS OR CONFIDENTIAL SEXUAL VIOLENCE
REPORTS OR DISCLOSURES TO THE INSTITUTION:

Number of Reports: Number of Disclosures:
Category Anonymous: Confidential: Anonymous: | Confidential:
Sexual Assault 0 (located in part Ill, number of incidents) 0 23
Stalking 0 (located in part Ill, number of incidents) 0 4
Intimate Partner Violence 0 (located in part Ill, number of incidents) 0 18




Narrative

(Section 2)

e History of Gateway: Gateway Community College is currently the largest of
Connecticut's state community colleges, Gateway Community College (GCC) serves the
residents and business of the Greater New Haven region with innovative educational
programming and relevant social and cultural opportunities. Each year more than
14,000 individuals choose from over 90 accredited degree and certificate programs
which they take for college credit, professional development and personal enrichment.
The college awards associate degrees and certificates in academic programs that
transfer to four-year universities, along with career-track programs in engineering and
automotive technologies, technical studies, health care and business. College offerings
are strengthened by community partnerships with area organizations and businesses
that support programming, provide internships and community engagement
opportunities for GCC students. Gateway's Resource Education and Training (GREAT)
Center serves the community with short-term workforce training and professional
development through partnerships with state and federal government agencies. The
college also has the support of the Gateway Community College Foundation, inc., which
provides scholarships for students, and grants for professional development for faculty
and staff. Gateway Community College received its name 25 years ago, on July 1, 1992,
with the merging of South Central Community College in New Haven and Greater New
Haven State Technical College in North Haven. The rich histories of the merged
institutions is the foundation for over 50 years of learning excellence that makes

Gateway Community College the excellent institution of higher learning it is today.

e In 2017, Gateway continued to house the Gender Equity Center for the third year. The
Gender Equity Centers offers a safe and welcoming space that endorses a non-
judgmental and supportive atmosphere. The Gender Equity Center Coordinator is
available talk one on one with students seeking support, assistance, and victim centered

counseling for a range of personal issues. We offer support services and referrals related



to gender based violence, survivors of sexual violence, intimate partner violence,
stalking, acts of bias based on sexual orientation, women's health, and identity. Our
lounge is a relaxing environment to stop in to check your e-mail, read, join a discussion
group, pick up free safe sex supplies, or just relax. The center provides education,
awareness and prevention programs on issues'pertaining to sexual assault, stalking,
intimate partner violence, LGBT and gender related issues, as well as a number of other
topics. The center is overseen by the center’s coordinator who provides awareness and
prevention programs for these topics as well as ensure compliance of training mandates
for students and employees. To date, since the opening in the fall of 2015 the
Coordinator has provided services to 206 staff and students. The center has been able

to offer students a place to feel safe and seek services at no cost.

Gateway updated their online mandatory training called Not Anymore for employees,
and started an online mandatory training called Not Anymore for students. The training
for employees includes information on understanding what sexual assault, intimate
partner violence and stalking is, how to report these situations when someone discloses,
how to help student who have been effected by these topics, where to find on and off
campus services and referrals, a flow chart for students to understand Title IX and Clery,
and a flow chart for employees on how to handle a disclosures and who and what to
report for Title IX and Clery. The training for students, helps student to understand what
sexual assault, intimate partner violence and stalking is, recognize unhealthily signs,
where they can get help on campus, and understand Title IX and Clery. Both the

employee and student version has all of the Gateway specific brochures.

During the 2017 year the Gender Equity Coordinator created a new document called
Attention Students Flowchart. This document is for students and it is to help them
understand Title IX and Clery and who they can report. An example of this Gateway’s

document has been included in section 15.



The Gender Equity Coordinator also updated the document called Attention Employees
Flowchart. This document is for employees and it is a flow chart to help them know
how, who and what to report for Title IX and Clery when they receive a disclosure. An

example of this Gateway’s document has been included in section 14.

Gateway’s Campus Resource Team (CRT) continued to meet throughout the year. Some
of the topics that were covered were updates on the Gender Equity Center services and
programs, Title IX, Clery, Not Anymore, CSCU Safe Grant, and Public Act 14-11. All CRT
members were given a training on sexual assault, intimate partner violence and stalking
and how to handle discourses and reporting. At the end of the training the CRT
members were given a short quiz to test their knowledge and understanding when
someone discloses at Gateway. Our CRT consists of critical campus officials as well as
local community resources. Our CRT includes our Gender Equity Coordinator, Director of
Student Engagement and Career Development, Dean of Student Affairs, Gateway Police
Sergeant, Counselor, Student Accessibility Specialist, Professors, Student Development
designee, Community Members from our local Sexual Assault agency, Community
Member from our local Domestic Violence Agency, local District Attorney, local Police
Sergeant, and a Gateway student. A copy of Campus Resource Team member list has

been included in section 18.

Gateway continued with our CORE team in 2017, which would meet to cover topics such
as ongoing education campaigns, reaching out to other Gateway employees, ensure an
appropriate and coordinated response to victims of sexual assault, stalking, and intimate
partner violence. We also meet to figure out ways we can make sure LBGT students are
receiving all their options they are afforded. The CORE consists of the Gender Equity
Coordinator, Director of Student Engagement and Career Development, Dean of
Student Affairs, Student Accessibility Specialist, Student Development designee and a
counselor and Gateway Police Sergeant when needed. A copy of Campus Resource

Team Core member list has been included in section 19.



Gateway continues with their two Memorandums of Understanding. One with the
Women and Families Center a member center of the Connecticut Alliance to End Sexual
Violence and one with BHcare’s Umbrella Center for Domestic Violence Services a
member center of the Connecticut Coalition Against Domestic Violence. An example of
Gateway’s MOU with the Women and Families Center has been included in section 16.
An example of Gateway’s MOU with BHcare’s Umbrella Center for Domestic Violence

Services has been included in section 17.



Disciplinary Cases and Final Outcomes of Disciplinary Cases Relating To Sexual Violence
(Section 3)

e Gateway Community College did not list any cases of sexual assault, stalking, or intimate
partner violence in the 2017 year.



BOR/CSCU Sexual Misconduct Reporting, Support Services and Processes Policy
{Section 4)

Board of Regents for Higher Education
Connecticut State Colleges and Universities

Policy Regarding
Sexual Misconduct Reporting, Support Services and Processes Policy

Sratement of Policy

The Board of Regents for Higher Education (BOR) in conjunction with the Connecticut State Colleges
and Universities (CSCU) is committed to insuring that each member of every BOR governed college
and university community has the opportunity to participate fully in the process of education and
development. The BOR and CSCU strive to maintain a safe and welcoming environment free from
acts of sexual misconduct, intimate partner violence and stalking. It is the intent of the BOR and each
of its colleges or universities to provide safety, privacy and support to victims of sexual misconduct
and intimate partner violence.

The BOR strongly encourages victims to report any instance of sexual misconduct, including sexual
harassment, sexual assault, sexuval exploitation, stalking and intimate partner violence, as an effective
means of taking action by reporting such acts to the appropriate officials and pursuing criminal or
disciplinary remedies, or both. The only way that action can be taken against anyone who violates
another in such a manner 1s through reporting. Each and every BOR governed college and university
shall provide those who report sexual misconduct with many supportive options, including referral to
agencies that provide medical attention, counseling, legal services, advocacy, referrals and general
information regarding sexual misconduct. Each and every BOR governed college and university will
preserve the confidentiality of those who report sexual misconduct to the fullest extent possible and
allowed by law. All BOR and CSCU employees, victim support persons and community victim
advocates being consulted will make any limits of confidentiality clear before any disclosure of facts
takes place. Other than confidential resources as defined above, in addition to employees who gualify
as Campus Security Authorities under the Jeanne Clery Act, all BOR and CSCU employees are
required to immediately communicate to the institution’s designated recipient any disclosure or report
of sexual misconduct received from a student as well as communicate any disclosure or report of
sexual misconduct the employee received from another employee when misconduct is related to the
business of the institution.

Affirmative consent must be given by all parties before engaging in sexual activity, Affirmative
consent means an active, clear and voluntary agreement by a person to engage in sexual activity with
another person. Sexual misconduct, as defined herein, is a violation of BOR policies and, in
addition, may subject an accused student or employee to criminal penalties. The BOR and each of its
governed colleges and universities are committed to providing an environment free of personal
offenses. Sexual relationships of any kind between staff'faculty and students are discouraged
pursuant to BOR policy.

The Board of Regents for Higher Education hereby directs the Connecticut State Colleges and
Universities to implement the Policy stated above pursuant to the following provisions:




TYerms, Usage and Standards

Consent must be affirmed and given freely, willingly, and knowingly of each participant to desired
sexuval involvement. Consent is a mutually affirmative, conscious decision — indicated clearly by
words or actions — to engage in mutually accepted sexual contact. Consent may be revoked at any
time during the sexual activity by any person engaged in the activity.

Affirmative consent may never be assumed because there is no physical resistance or other negative
response. A person who initially consents to sexual activity shall be deemed not to have affirmatively
consented to any such activity which occurs after that consent 1s withdrawn. It is the responsibility
of each person to assure that he or she has the affirmative consent of all persons engaged in the sexual
activity to engage in the sexual activity and that affirmative consent 1s sustained throughout the sexual
activity. It shall not be a valid excuse to an alleged lack of affirmative consent that the student or
employee responding to the alleged violation believed that the student reporting or disclosing the
alleged violation consented to the activity (i) because the responding student or employee was
intoxicated or reckless or failed to take reasonable steps to ascertain whether the student or employee
reporting or disclosing the alleged violation affirmatively consented, or (i1) if the responding student
or employee knew or should have known that the student or emplovee reporting or disclosing the
alleged violation was unable to consent because the student or employee was unconscious, asleep,
unable to communscate due to a mental or physical condition, or incapacitated due to the influence of
drugs, alcohol or medication. The existence of a past or current dating or sexual relationship between
the persons involved in the alleged violation shall not be determinative of a finding of affirmative
conzent.

Report of sexual mizconduct is the receipt of a communication of an incident of sexual misconduct
accompanied by a request for an investigation or adjudication by the institution.

Disclosure is the receipt of any communication of an incident of sexual misconduct that is not
accompanied by a request for an investigation or adjudication by the institution.

Sexual misconduet includes engaging in any of the following behaviors:

(a) Sexual harassment, which can include any unwelcome sexuval advance or request for sexual
favors, or any conduct of a sexual nature when submission to such conduct is made either
explicitly or implicitly a term or condition of an individual’s education or employment;
submisgion to or rejection of such conduct by an individual is used as a basis for academic or
employment decisions affecting the individual; or such conduct has the purpose or effect of
substantially interfering with an individual's academic or work performance or creating an
intimidating, hostile or offensive educational or employment environment. Examples of conduct
which may constitute sexual harassment include but are not limited to:

e sexual flirtation, touching. advances or propositions

o verbal abuse of a sexual nature

e pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance
e use of sexuvally degrading words to describe an individual

2
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Sexual Misconduct Reporting
Support Services and Processes Policy

o display of sexually suggestive objects, pictures or photographs

e sexual jokes

e stereotypic comments based upon gender

o threats, demands or suggestions that retention of one’s educational status 1s
contingent upon toleration of or acquiescence in sexual advances.

Retaliation is prohibited and occurs when a person is subjected to an adverse employment or
educational action because he or she made a complaint under this policy or assisted or participated in
any manmner in an investigation.

(b) Sexual assault shall include but is not limited to a sexual act directed against another person
without the consent (as defined herein) of the other person or when that person is not capable
of giving such consent-

Sexual assault is further defined in sections 53a-70, 53a-70a, 53a-70b, 53a-71, 53a-72a, 33a-72b
and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation oecurs when a person takes non-consensual or abuaive sexual advantage of
another for anyone’s advantage or benefit other than the person being exploited, and that behavior
does not otherwise constitute one of the preceding sexual misconduct offenses. Examples of
behavior that could rise to the level of sexual exploitation include:

Prostituting another person;

Non-consensual visval (e.g., video, photograph) or audio-recording of sexual activity:
Non-consensual distribution of photos, other images, or information of an individual's
sexual activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;
Going beyond the bounds of consent (for example, an individual who allows friends to
hide in the closet to watch him or her having consensual sex);

Engaging in non-consensual voyeurism;

Knowingly transmitting an ST, such as HIV to another without disclosing your STI
status;

Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

Possessing, distributing, viewing or forcing others to view illegal pornography.

Sexual exploitation is further defined as a crime in Connecticut State Law:.

(d) Intimate partner, domestic and/or dating violence means any physical or sexval harm against
an individual by a current or former spouse of or person in a dating or cohabitating relationship
with such individual that results from any action by such spouse or such person that may be
classified as a sexuval assault under section 53a-70, 53a-70a, 53a-70b, 53a-71, 33a-72a, 53a-72b
or 33a-73a of the general statutes, stalking under section 53a-181c, $3a-181d or 3a-1381e of the
general statutes, or domestic or family violence as designated under section 46b-38h of the
general statutes. This includes any physical or sexual harm against an individual by a current or
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former spouse or by a partner in a dating relationship that results from (1) sexual assault (2)
sexual assault in a spousal or cohabiting relationship; (3) domestic violence; (4) sexual
harassment (5) sexual exploitation, as such terms are defined in this policy.

Offenses that are designated as “domestic violence” are against family or household members or
persons in dating or cohabitating relationships and include assaults, sexual assaults, stalking, and
violations of protective or restraining orders 1ssued by a Court. Intimate partner violence may
also include physical abuse, threat of abuse, and emotional abuse.

e Physical abuse includes, but is not limited to, slapping, pulling hair or punching.

o Threat of abuse includes but is not limited to, threatening to hit, harm or use a weapon
on another (whether victim or acquaintance, friend or family member of the victim) or
other forms of verbal threat.

¢ Emotional abuse includes but is not limited to, damage to one’s property, driving
recklessly to scare someone, name calling, threatening to hust one’s family members or
pets and humiliating another pesson.

o Cohabitation occurs when two individuals dwell together in the same place as if married.

o The determination of whether a “dating relationship” existed is to be based upon the
following factors: the reporting victim’s statement as to whether such a relationship
axisted, the length of the relationship, the type of the relationship and the frequency of
the interaction betiveen the persons reported to be involved in the relationship.

(e) Stalking. which is defined as repeatedly contacting another person when contacting person
knows or should know that the contact is umwanted by the other person: and the contact causes
the other person reasonable apprehension of imminent physical harm or the contacting
person knows or should know that the contact causes substantial impainment of the other
person’s ability to perform the activities of daily life.

As used in this definition, the term “contacting” includes, but is not limited to, communicating
with (including intemet communication via e-mail, instant message, on- line community or any
other internet communication) or remaining in the physical presence of the other person,

Confidentiality

When a BOR governed college or university receives a report of sexual misconduct all reasonable
steps will be taken by the appropriate CSCU officials to preserve the privacy of the reported victim
while promptly investigating and responding to the report. While the institution will strive to maintain
the confidentiality of personally identifiable student information reported, which information is
subject to privacy requirements of the Family Education Rights Privacy Act (FERPA), the institution
also must fulfill its duty to protect the campus community.

Confidential resources are defined as follows: For the Universities, entities with statutory privilege,
which include campus based counseling center, health center and pastoral counseling staff members
whose official responsibilities include providing mental health counseling to members of the
University community as well as off campus counseling and psychological services, health services
providers, member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic
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Violence Center. For the Colleges, confidential resources are limited to entities with statutory
privilege, such as off campus counseling and psychological services, health services providers,
member(s) of the clergy, and the local Sexual Assault Crisis Center and Domestic Violence
Center. The personnel of these centers and agencies are bound by state statutes and professional
ethics from disclosing information about reports without written releases.

Information provided to a confidential resource by a victim of a sexual misconduct or the person
reported to have been the victim of sexual misconduct cannot be disclosed legally to any other
person without consent. except under very limited circumstances, such as an imminent threat of
danger to self or others or if the reported victim is a minor. Therefore, for those who wish to obtain
the fullest legal protections and disclose in full confidentiality, she/he must speak with a confidential
resource. Each BOR governed college and university will provide a list of such confidential
resources in the College or University’s geographic region to victims of sexual misconduct as well
as publish these resources on-line and in various publications.

Where it is deemed necessary for the institution to take steps to protect the safety of the reported victim
and’or other members of the campus community, the institution will seek to act in a manner so as not
to compromise the privacy or confidentiality of the reported victim of sexual misconduct to the extent
reasonably possible.

Mandated Reporting by College and University Employees

Other than confidential resources as defined above, in addition to employees who qualify as Campus
Security Authorities under the Jeanne Clery Act, all employees are required to immediately
communicate to the institution’s designated recipient (e.g., Title IX Coordinator) any disclosure or
report of sexual misconduct received from a student regardless of the age of the reported victim. All
employees are also required to communicate to the institution’s designated recipient (e.g., Title IX.
Coordinator) any disclosure or report of sexual misconduct received from an emplovee that impacts
employment with the institution or is othenwise related to the business of the institution.

Upon receiving a disclosure or a report of sexual misconduct, emplovees are expected to
supportively, compassionately and professionally offer academic and other accommodations and to
provide a referral for support and other services.

Further, in accordance with Connecticut State law, with the exception of student employees, any paid
administrator, faculty, staff, athletic director. athletic coach or athletic trainer who, in the ordinary
course of their employment, has a reasonable cause to suspect or believe that a person under the age
of 18 years has been abused or neglected, has been placed in imminent harm or has had a non-
accidental injury i3 required by law and Board policy to report the incident within twelve hours to their
immediate supervisor and to the Department of Children and Families.

Rights of Parties
Those who report any type of sexual misconduct to any BOR governed college or university employee
will be informed in a timely manner of all their rights and options, including the necessary steps and
potential outcomes of each option. When choosing a reporting resource the following information
should be considered:
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All reports of sexual misconduct will be treated seriously and with dignity by the institution.
Referrals to off-campus counseling and medical services that are available immediately and
confidential, whether or not those who report feel ready to make any decisions about reporting
to police, a college or university employee or the campus’s Title IX Coordinator.

¢ Those who have been the victim of sexual misconduct have the right to take both criminal and
civil legal action against the individual allegedly responsible.

e Those who seek confidentiality may contact a clergy member(s), a University counseling
center psychologist, a University health center care provider, the Sexual Assault Crisis Center
of Connecticut and or the Connecticut Coalition Against Domestic Violence — all of whom are
bound by state statutes and professional ethics to maintain confidentiality without written
releases.

Right to Notify Law Enforcement & Seek Protective and Other Ovders
Those who report being subjected to sexual muisconduct shall be provided written mformation about
herhis right to:

(1)  notify law enforcement and receive assistance from campus authorities in making the
notification; and,

(2)  obtain a protective order, apply for a temporary restraining order or seek enforcement of an
existing order. Such orders include:

» standing criminal protective orders;

>  protective orders issued m cases of stalking, harassment, sexual assault, or risk of
injury to or impairing the morals of a child:

» temporary restraining orders or protective orders prohibiting the harassment of a
witness;

»  family violence protective orders,

Options for Changing Academic, Housing, Transportation and Working Arrangements

The colleges and universities will provide assistance to those involved in a report of sexual
misconduct, including but not limited to, reasonably available options for changing academic, campus
transportation, housing or working situations as well as honoring lawful protective or temporary
restraining orders. Each and every BOR govemed college and university shall create and provide
information specific to its campus detailing the procedures to follow after the commission of such
violence, including people or agencies to contact for reporting purposes or to request assistance, and
information on the importance of preserving physical evidence.

Support Services Contact Information

It is BOR policy that whenever a college or university Title IX Coordinator or other employee receives
a report that a student, faculty or staff member has been subjected to sexual misconduct, the Title IX
Coordinator or other employee shall immediately provide the student, faculty or staff member with
contact information for and. if requested, professional assistance in accessing and using any
appropriate campus resources, or local advocacy, counseling, health, and mental health services. All
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CSCU campuses shall develop and distribute contact information for this purpose as well as provide
such information on-line.

Employee Conduct Procedures
Employees who are reported to have engaged in sexual misconduct are subject to discipline i accordance with
the procedures applicable to the employee’s classification of emplovment.

Student Conduct Procedures

The Student Code of Conduct provides the procedures for the investigation, definitions of terms,
and resolution of complaints regarding student conduct, including those involving sexval misconduct,
as defined herein.

The Title IX Coordinator can assist in explaining the student conduct process. The Student Code of
Conduct provides an equal. fair, and timely process (informal administrative resolution or a formal
adjudication) for reported victims and accused students.

Reported victims of sexual misconduct shall have the opportunity to request that an investigation or
disciplinary proceedings begin promptly; that such disciplinary proceedings shall be conducted by an
official trained annually in 13sues relating to sexual misconduct and shall use the preponderance of the
evidence (more likely than not) standard in making a determination concerning the alleged sexual
misconduct.

Both the reported victim of sexual misconduct and the accused student are entitled to be
accompanied to any meeting or proceeding relating to the allegation of sexual misconduct by an
advisor or support person of their choice, provided the involvement of such advisor or support
person dees not result in the postponement or delay of such meeting as scheduled and provided such
an advisor or support person may not directly address the Hearing Body, question witnesses or
otherwize actively participate in the hearing process or other meeting pertaining to a report of sexual
misconduct and each student shall have the opportunity to present evidence and witnesses on herhis
behalf during any disciplinary proceeding.

Both the reported victim and accused student are entitled to be provided at the same time written
notice of the results of anv disciplinary proceeding, normally within one (1) business day after the
conclusion of such proceeding, which notice shall include the following: the name of the accused
student, the violation committed, if any, and any sanction imposed upon the accused student.
Sanctions may range from a waming to expulsion, depending upon the behavior and its seversty of
the violation(s). The reported victim shall have the same right to request a review of the decision of
any disciplinary proceeding in the same manner and on the same basis as shall the accused student;
however, in such cases, if a review by any reported victim is granted, among the other actions that
may be taken, the sanction of the disciplinary proceeding may also be mncreased. The reported victim
and the accused student are entitled to be simultaneously provided written notice of any change in
the results of any disciplinary proceeding prior to the time when the results become final as well as
to be notified when such results become final.
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In accordance with the Family Educational Rights and Privacy Act (FERPA), the accused student
and the reported victim have the right to keep their identities confidential.

Dissemination of this Policy

Upon adoption by the Board all CSCU institutions shall, upon receipt, immediately post and maintain
this policy at all times in an easily accessible manner on each institution’s website. This policy shall
thereafter be annually provided to all Title IX Coordinators, campus law enforcement officers and
security personnel, and other campus personnel. Further, this policy shall be presented at student
arientation and at student awareness and prevention trainings, and made broadly available at each
campus. The policy shall be expanded upon by each instifution to provide resources and contact
information specific to their institution and geographic area as set forth above.
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Policy on Consensual Relationships

BOR approved 11/21/13; annual distribution to employees required. Rescinds Connecticut

State University System Policy regarding Consensual Relationships adopted pursuant to
BR#05-13

The Beard of Regents for Higher Education {(BOR) of the Connecticut State Colleges and
Universities’ respects that the educational mission of its institutions 1s founded on an atmosphere
of mutual trust and respect between all members of the academic community. Faculty members,
as well as those individuals upon whom the institution confers managerial, supervisory, or
evaluative responsibilities, (including graduate assistants or undergraduate teaching assistants)
carry a special responsibility to adhere to the highest ethical and professional standards and to
avoid any actions that may appear to undermine this atmosphere of trust and respect and thereby
hinder the institution’s educational mission.

Because of the inherent imbalance of power and need for trust, faculty members, supervisory
staff, and those with evaluative authority should be aware that dating or sexual relationships that
might be appropriate in other circumstances have inherent dangers when thev occur between a
staff member and a student as well as when they occur between a supervisor and employee.

Such relationships can create real conflicts, are susceptible to an appearance of exploitation, and
can impair the trust and integrity of the teaching, coaching, or other supervisory or evaluative
relationship and may cause a perception of favoritism or bias on the part of the staff. In addition.
although these relationships may begin and remain consensual, they may easily be later
characterized as non-consensual and could potentially lead to sexual harassment charges.

Policy

Prohibited

Between employee and student: Consensual romantic, dating, or sexval relationships between
any employee and any student over whom that employee exercises direct or otherwise significant
academic, supervisory, or evaluative authority or influence are prohibited at all State Universities
and Colleges. The evaluative relationship can take a varietv of forms. such as teacher to student,
advisor to advisee, coach to athlete, supervisor to student employee, or similar relationship.

Strongly Discouraged

Between employee and student: Romantic, dating or sexual relationships between employees
and students over whom said emplovee does mof have supervisory or evaluative authorty are
strongly discouraged. Such relationships are not only susceptible to future conflicts of interest,
but also may present the appearance of impropriety.

If this situation exists, no employee should agree to supervise or evaluate a student with whom
he or she has, or formerly had, a consensual relationship. A faculty member should inform the
Dean if such a student wishes to enroll in a credit bearing course that he or she is teaching so that
alternate arrangements can be made. Nor should a faculty member direct the student’s
independent study, intemnship, or thesis; participate in decisions regarding grades; or write letters
of recommendation or reference.



Between employee and employee: BOR discourages employees with supervisory or evaluative
authority from engaging in romantic, dating or sexual relationships with emplovees who thev
supervise or evaluate. If such a relationship exists or develops, the supervisory employee must
notify his’her manager so that arrangements can be made for the unbiased supervision and
evaluation of the employes. These situations are handled on a case-by-case basis and may
require transfer or reassignment of one or more employees.

In the event of a Sexual Harassment Charge

Anyone who enters into a romantic. dating or sexual relationship where a professional power
differential exists must realize that if a charge of sexual harassment is subsequently filed, it may
be difficult to defend the charge by claiming that there was mutual consent. Emplovees could be
held personally liable in a criminal or civil lawsuit.

Sanctions
All violations of this policy should be reported to Human Resources for investigation and
appropriate administrative action, up to and including disciplinary action.




BOR/CSCU Policy Regarding Reporting Suspected Abuse or Neglect of a Child
{Section 6)

Policy Regarding Reporting Suspected Abuse or Neglect of a Child
BOR approved 1/17/14 and Revised 1/15/15; requires annual distribution to empleyees

The Board of Regents for Higher Education (BOR} of the Connecticut State Colleges and
Universities (CSCU) accept that institutions of higher education foster educational opportunities
for people under the age of 18 years. The BOR, in acknowledging the special care required for
children, strives to the utmost to protect children on its campuses from any form of abuse or
neglect.

Pursuant to state law, with the exception of student emplovees, any paid administrator, faculty,
staff, athletic director, athletic coach or athletic trainer, collectively referred to as “mandatory
reporters”™ who in the ordinary course of their employment has a reasonable cause to suspect or
believe that a person under the age of 18 years has been abused or neglected, has been placed in
imminent harm or has had a non-accidental injury is required to cause a report to be made to the
Department of Children and Families within 12 hours of becoming aware or suspecting abuse,
neglect or imminent harm to a child.

The BOR recognizes that each CSCU campus must be a safe and secure environment for
children to grow and develop. Therefore, the BOR further requires mandatory reporters to report
any witnessed or suspacted abuse or neglect of a child on a CSCU campus to their immediate
supervisor in addition to DCF. The supervisor must report the incident to their director or vice
president who must then inform the campus President and the System Office Vice President for
Human Resources or his'her designee,

If the director or vice president reasonably believes that a reportable incident has occurred, and,
if the suspected perpetrator is a BOR or CSCU employee, he/she will immediately contact their
Chief Human Resources Officer who shall assign an objective person to investigate the

report. An emplovee under mvestigation may be placed on administrative leave pending the
results of the investigation. Employees who report suspicions of abuse or neglect are protected
from any disciplinary action unless the report is determined to have been maliciously made. An
employee who fails to report, but is later determined to have had previous knowledge of the
abuse, may be subject to discipline.

A report is required if there is reasonable cause to suspect that a person under the age of 18 is in
imminent harm, has had non accidental injuries or has been abused or neglected. Reasonable
cause to believe or suspect that child abuse has occurred is sufficient to make a report.

All staff designated as mandatory reporters are required to take the Department of Children and
Families Mandated Reporter Training, either on-line or in person, and Mandated Reporter
Training will be included in New Employee Orientation. Compliance with training will be
monitored by each CSCU campus’s Department of Human Resources. A copy of this policy
shall be disseminated annuvally to all employees.

Reasonable steps will be taken to preserve privacy while promptly investigating and responding
to the report. While the institution will strive to maintain the confidentiality of the information
reported, which information may be subject to privacy requirements of the Family Education



Rights Privacy Act (FERPA), the institution also must fulfill its duty to protect the CSCU
community and to assure that the appropriate disciplinary processes are implemented.
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I. STUDENT CODE OF CONDUCT

PREAMBLE

Academuc institutions exist for the transmission of knowledge, the pursuit of truth, the development
of students, and the general well-being of society. In line with tius purpose, the Board of
Regents for Higher Education (“BOR™) in conjunction with the Connecticut State Colleges and
Universities (“CSCU™) has the duty to protect the freedoms of inquiry and expression, and
furthermore, has the responsibility to encourage all of its members to develop the capacity for
critical judgment in their sustained and independent search for truth.

CSCU has certain self-defined institutional values. Principal among these values is respect for
the safety, dignity, rights, and individuality of each member of the CSCU Community, The
opportunity to live, study, and work in an mstitution which values diverse intellectual and cultural
perspectives and encourages discussion and debate about competing ideas in an atmosphere of
civility is a basic component of quality higher education.

All members of CSCU must at all times govem their social and academic interactions with tolerance
and mutual respect so that the students who pass through a CSCU door are enriched by these
experiences and are prepared for full and enlightened participation in a multi-cultural society,
Because of the BOR's and CSCU's commitment to principles of pluralism, mutual respect, and
civility, certain activities are not acceptable on CSCU campuses. Acts of intolerance, of hatred
or violence based on race, religion, sexual orientation or expression, disability, gender, age, or
ethnic background are antithetical to the BOR's and CSCU's fundamental principles and values. It
is the BOR's and CSCU’s responsibility to protect our students' right to leam by establishing an
environment of civility.

The disciplinary process i3 intended to be part of the educational mission of CSCU. Student
disciplinary proceedings are not criminal proceedings and are mot subject to court rules of
procedure and evidence.

INTRODUCTION

This Student Code of Conduct (hereinafter the “Student Code” or “Code”) 15 intended to present a
clear statement of student rights and responsibilities established by the Board of Regents for Higher
Education. The BOR has charged the President of the Board of Regents for Higher Education with
developing procedures to protect those rights and to address the abdication of responsibilities in

collaboration with the four State Universities, the twelve Community Colleges and Charter Oak
State College. The Student Code describes the types of acts that are not acceptable in an academic
community.

Disclaimer: This Code is neither a contract nor an offer of a contract between amy BOR
governed institution and any student. The provisions of this Code are subject to revision at ay
time.
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PART A: DEFINITIONS

The following list of defined terms utilized throughout this Student Code is provided in an effort
to facilitate a more thorough understanding of the Code. This list is not intended to be a
complete list of all the terms referenced in the Student Code that might require interpretation or
clarification. The Vice President for Student Affairs at a University, the Dean of Students at a
Community College, the Provost at Charter Oak State College or their designee shall make the
final decision of the interpretation of the definition of any term found in the Student Code. For
purposes of interpretation and application of the Student Code only, the following terms shall have
the following meanings:

1 “Accused Student” means any student accused of violating this Student Code.

2 “Advisor” means 3 person who accompanies an Accused Student or an alleged
victim to a hearing (or a proceeding pertaining to a report of sexual violence) for
the limited purpose of providing advice and guidance to the student. An advisor
may not directly address the Hearing Body, question witnesses, or otherwise
actively participate in the hearing process (or other proceeding pertaining to a report

of sexual viclence).

3, “Appellate Body” means any person or persons authorized by the University Vice
President for Student Affairs, Community College Dean of Students, Charter Oak
State College Provost or their designee to consider an appeal from a determination
by a Hearing Body that a student has violated the Student Code.

4. “Calendar Days” means the weekdays (Mondays through Fridays)
when the University or College is open.

5. “College” means either collectively or singularly any of the following institutions:
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College. Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.

6. “Complainant(s)” means the person(s) who initiates a complaint by alleging that a
Student(s) violated the Code.

7. “CSCU” means either collectively or singularly, any of the following institutions:
Central Connecticut State University, Eastem Connecticut State University,
Southern Connecticut State University, Western Connecticut State University;
Asnuntuck Community College, Capital Community College, Gateway Community
College, Housatonic Community College, Manchester Community College,
Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Commumty College, Nonwalk Community College,
Quinebaug Valley Community College, Three Rivers Community College, Tunxis
Community College, and Charter Oak State College.
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10.

11,

13.

14.

16.

| 2

“CSCU Affiliates” means individuals and’or entities with whom or with which the
College or University has a contractual relationship.

“CSCU Official” means any person employed by the College or University to
perform assigned administrative, instructional, or professional responsibilities.

“CSCU Premises™ means all land, buildings, facilities, and other property in the
possession of, or owned, used, and/or controlled by, the University or College, either
solely or in conjunction with another entity.

“Disciplinary Officer” or “Conduct Administrator” means a University, College
or CSCU official who is authorized to determine the appropriate resolution of an
alleged violation of the Code, and or to impose sanctions or affect other remedies as
appropriate. Subject to the provisions of this Code, a disciplinary officer or conduct
administrator is vested with the authority to, among other duties: investigate a
complaint of an alleged violation of the Code decline to pursue a complaint, refer
identified disputants to mediation or other appropriate avenues of resolution,
establish charges against a student, enter into an administrative agreement developed
with an Accused Student in accordance with Section II-B-3 of this Code, advize a
Hearing Body. and present the case before the Hearing Body.

“Hearing Body"” or “Hearing Panel” means any person or persons authorized by
the University Vice President for Student Affairs, Community College Dean of
Students or Charter Oak State College Provost to determine whether a student has
violated the Code and to impose sanctions as warranted, including a hearing officer
or hearing board.

“Institution” means the Unsversity or College within CSCU.

“Instructor” means any faculty member, teaching assistant or any other person
authorized by the University to provide educational services, including, but not
limited to, teaching. research, and academic advising.

“Member of the CSCU Community” means any person who is a student, an
official or any other person who works for CSCU, either directly or indirectly (e.g.,
for a private enterprise doing business on a CSCU campus).

“Policy” means the written regulations, standards, and student conduct
expectations adopted by the BOR and found in, but not limited to the Student
Handbook, the Residence Life Handbook, the housing contract, the graduate and
undergraduate catalogs, and other publicized University and College notices.

17. “Prohibited Conduct” means the conduct prohibited by this Code, as more particularly

18.

described in Part ID of this Code.

“Reporting Party” means any person who alleges that a student has violated this
Code.
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19, “Student” means either (1) any person admitted, registered, enrolled or attending
any CSCU course or CSCU conducted program, whether full-time or part- time, and
whether pursuing undergraduate, graduate or professional studies, or continving
education; (2) any person who i3 not officially enrolled for a particular term but who
has a continuing relationship with a CSCU; or (3) any person within two calendar
vears after the conclusion of their last registered Community College course unless
the student has formally withdrawn, graduated or been expelled from the College.

20. “Student Code” or “Code” means this Student Code of Conduct.

21, “Student Organization” means an association or group of persons that have
complied with the formal requirements for University or College recognition.

22. “Support Person” means a person, who accompanies an Accused Student, a Reporting
Party or a victim to a hearing for the limited purpose of providing support and
guidance. A support person may not directly address the Hearing Body, question
witnesses, or otherwise actively participate in the hearing process.

23, “University” means any of the following institutions: Central Coanecticut State
University. Eastern Connecticut State University, Southemn Connecticut State
University, and Western Connecticut State University, whichever the alleged
violation of the Code occurred.

24, “Shall” and “will” are vsed in the imperative sense.

o
Lh

“May” is used in the permissive sense.

PART B: APPLICATION, DISTRIBUTION, AND ADMINISTRATION OF THE
STUDENT CODE OF CONDUCT

1 Application of the Student Code: The Student Code shall apply to the four Connecticut
State Universities, the twelve Community Colleges, and the on-line college:

Central Connecticut State University, Eastern Connecticut State University, Southern Connecticut
State University, Western Connecticut State University; Asnuntuck Community College, Capital
Community College, Gateway Community College, Housatonic Community College Manchester
Community College, Middlesex Community College, Naugatuck Valley Community College,
Northwestern Connecticut Community College, Norwalk Community College, Quinebang Valley
Community College, Three Rivers Community College, Tunxis Community College, and Charter
Oak State College.

An alleged violation of the Student Code shall be addressed in accordance with the Code of
Conduct, even if the accused Student has withdrawn from the Institution prior to the completion
of the disciplinary procedures.

The Student Code shall apply to Students and to University Student Organizations. The term
“student” shall generally apply to the student as an individual and to a Student Organization as a
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single entity. The officers or leaders of a particular Student Organization usually will be expected
to represent the organization during the disciplinary process. Nothing in this Student Code shall
preclude holding certain members of a Student Organization accountable for their individual acts
committed in the context of or in association with the organization’s alleged violation of this Code.

2. Distnbution of the Student Code: The Student Code shall be made readily
available electronically and/or in a printed publication to students, faculty and staff. The office
responsible for Student Affairs will annually distribute and make available to students, faculty and
staff, electronically and or in a printed publication, any revisions to the Code.

3.  Administration of the S ode: A University’'s and Charter Oak State College’s Provost
or a Community College’s Dean of Students shall be the person designated by the institution President
to be responsible for the administration of the Academic Misconduct portion of the Student Code. A
University’s Vice President for Student Affairs, a Community College’s Dean of Students, or Charter
Oak State College’s Provost shall be the person designated by the imstitution President to be
responaible for the administration of the Non-Academic Misconduct pertion of the Student Code.

PART €.  SCOPE OF AUTHORITY

A Studeat who iz found responsible for engaging in conduct that violates the Student Code on
any CSCU campus or on property controlled by the BOR or by any CSCU Affiliate or any CSCU
sponsored function or event shall be subject to the sanctions described in this Code. The Student
Code of Conduct also applies to online activities, where applicable. Students who attempt to
engage in conduct that violates this Code, who knowngly encourage, aid or assist another
person in engaging in such conduct, or who agree with another person, explicitly or otherwise, to
engage in such conduct, may also be subject to disciplinary action.

Off:campus misconduct by University students may be subject to the junisdiction of the University
and addressed through its disciplinary proceduses if one of the following conditions is met:
(i) a Student engages in prohibited conduct at an official University event, at a University-
sanctioned event, or at an event sponsored by a recognized University Student Organization; or (i1)
a Student engages in prohibited conduct under such circumstances that reasonable grounds exist for
believing that the Accused Student poses a threat to the life, health or safety of any member of the
CSCU or to the property of the CSCU.

Community College students conduct is subject to the Code on campus and off-campus whenever
such conduct impairs College-related activities or affairs of another member of the College
community or creates a risk of harm to a member or members of the College community. Studeats
must be aware that, as citizens, they are subject to all federal and state laws in addition to all CSCU
regulations governing student conduct and responsibilities. Students do not relinquish their rights
nor do they shed their responsibilities as citizens by becoming members of the CSCU Community.
However, where a court of law has found a student to have violated the law, an institution has the
right to impose the sanctions of this Code even though the conduct does not impair institution-related
activities of another member of the university or college community and does not create a risk of
harm to the college or university community. The decision to exercise this right will be in the sole
discretion of the President of the impacted institution or his‘her designee.
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Charter Oak State College applies this Code to matriculated and non-matriculated students,
including those participating in portfolio assessment, credential evaluation, testing, or contract
learning. Jurisdiction shall be limited to student conduct that occurs while students are taking
Charter Oak State College courses or availing themselves of Charter Oak State College services.
However, if a matriculated Charter Oak State College student is found guilty of student misconduct
at another institution, including but not limited to misrepresentation of records from other
institutions, the student may be subject to disciplinary action at Charter Oak State College.

PARTD: PROHIBITED CONDUCT

The following list of behaviors is intended to represent the types of acts that constitute violations
of this Code.

L Academic misconduct, which includes. but 15 not limited to. plagiarism and all forms of
cheating,

Plagiarism is defined as the submission of work by a student for academic credit as one’s
own work of authorship which contains work of another author without appropriate
attribution.

Cheating includes, but is not limited to: (i) use of any unauthorized assistance in taking
quizzes, tests or examinations; (i1) use of sources beyond those authorized by the instructor
in writing papers, preparing reports, solving problems or carrying out other assignments;
(1ii) the acquisition, without permission, of tests or other academic material belonging to a
member of the University faculty or staff and (iv) engaging in any other behavior
specifically prohibited by a faculty member in the course syllabus,

2 Acts of dishonesty, including but not limited to the following:

a Misuse of University or College documents, including, but not limited to
forging, transferring, altering or otherwise misusing a student fee card, student
payroll card, identification card or other College or University identification
document, course registration document, schedule card, transeript, or any other
institution-issued document or record.

b. Knowingly furnishing false information to any CSCU Official,
faculty member or office.

& Theft of property or services, or damage to, defacement or destruction of, or tampering
with, real or personal property owned by the State of Connecticut, CSCU/BOR, the
institution, or any member of the CSCU Community.

4, Actual or threatened physical assault or abuse. threatening behavior, intimidation, or
COEICIon.

i

Sexual misconduct may include engaging in one of more behaviors:
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(a) Sexual harassment, which can include any uvnwelcome sexual advance or request for
sexual favors, or any conduct of a sexual nature when submission to such conduct is
made either explicitly or implicitly a term or condition of an individual’s education;
submission to or rejection of such conduct by an individual is used as a basis for
academic decisions affecting the individual; or such conduct has the purpose or effect
of substantially interfering with an individual's academic performance or creating an
intimidating, hostile or offensive educational environment. Examples of conduct which
may constitute sexval harassment include but are not limited to:

o sexual flirtation, touching. advances or propositions

o verbal abuse of a sexual nature

® pressure to engage in sexual activity

e graphic or suggestive comments about an individual’s dress or appearance

o use of sexually degrading words to describe an individual

o display of sexually suggestive objects, pictures or photographs

o sexnal jokes

* stereotypic comments based upon gender

« threats, demands or suggestions that retention of one’s educational status is
contingent upon toleration of or acquiescence in sexual advances.

(b) Sexual assault shall include but is not limited to a sexuval act directed against another
person when that person is not capable of giving consent, which shall mean the voluntary
agreement by a person in the possession and exercise of sufficient mental capacity to make
a deliberate choice to do something proposed by another.

A person who initially consents to sexual activity shall be deemed not to have consented to
any such activity which occvrs after that consent is withdrawn. Consent cannot be assumed
because there is no physical resistance or other negative response. A lack of consent may
result from mental incapacity (e.g., ingestion of alcohol or drugs which significantly impair
awareness or judgment) or physical incapacity (e.g., the person is unconscious or otherwise
unable to communicate consent). Consent must be affirmative. (See Sexual Misconduct
Reporting, Support Services and Processes Policy).

Sexual assault is further defined in sections 33a-70, 53a-70a, 53a-70b, 532-71, 53a-72a, 53a-
72b and 53a-73a of the Connecticut General Statutes.

(c) Sexual exploitation occurs when a person takes non-consensual or abusive sexual
advantage of another for anyone’s advantage or benefit other than the person being
exploited, and that behavior does not otherwise constrtute one of the preceding sexual
misconduct offenses. Examples of behavior that could rise to the level of sexual
exploitation include:
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6.

« Prostituting another person;

*+ Non-consensual visual (e.g., video, photograph) or audio-recording of sexual activity;

« Non-consensual distribution of photos, other images, or information of an individual's
sexval activity, intimate body parts, or nakedness, with the intent to or having the effect
of embarrassing an individual who is the subject of such images or information;

+  Going beyond the bounds of consent (such as letting your friends hide in the closet to
watch you having consensual sex);

« Engaging in non-conzensual voyeurism;

* Knowingly transmitting an STL such as HIV to another without disclosing your STI
status;

« Exposing one’s genitals in non-consensual circumstances, or inducing another to
expose his or her genitals; or

* Possessing, distributing, viewing or forcing others to view illegal pornography.

Intimate partner violence is defined as:

¢ Including intimate partner violence, which is any physical or sexual harm against an
individual by a current or former spouse or by a partner in a dating relationship that
results from (1) sexual assault, as defined in section 5 above; (2) sexval assault in a
spousal or cohabiting relationship; (3) domestic violence; (4) sexval harassment, as
defined in section 5 above or, (3) sexual exploitation, as defined in section 3 above.

¢ Physical abuse, which can include but is not limited to, slapping, pulling hair or
punching.

¢ Threat of abuse, which can include but is not limited to, threatening to hit, harm cruse 2
weapon on another (whether victim or acquaintance, friend or family member of the
victim) or other forms of verbal threat.

* Emotional abuse, which can include but is not limited to, damage to one’s property,
drrving recklessly to scare someone, name calling, threatening to hurt one’s family
members or pets and humiliating another person.

Violations of privacy, including, but not limited to, voyeurism and the use of web-based,
electronic or other devices to make a photographic, audio or video record of any person
without his or her express consent, when such arecording is intended or likely to cause
injury or distress. This mcludes, but is not limited to: (i) surreptitiously taking pictures or
videos of another person in spaces such as sleeping areas, bathrooms, gymnasiums, locker
rooms, and changing areas; and (ii) sexually exploiting another person by electronically
recording or permitting others to view or electronically record, consensual sexual activity
without a partner’s knowledge or permitting others to view or listen to such video or audio
tapes without a partner’s knowledge and consent. Publicizing or threatening to publicize
such records will also be considered a violation of this Code.

Hazing, which is defined as an act which endangers the mental or physical health or
safety of a Student, or which destroys, damages, or removes public or private property
for the purpose of instiation or admission into, affiliation with or as a condition for continued
membership in a group or organization The express or implied consent of the victim will
not be a defense to an allegation of hazing. Consenting to the activity by remaining
silent or not objecting in the presence of hazing is not a neutral act and is also a violation
of this Studeat Code.
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10.

11.

13

14,

16.

Stalking, which is defined as repeatedly contacting another person when:

a The contacting person knows or should know that the contact is unwanted by the
other person; and

b The contact causes the other person reasonable apprehension of imminent
physical harm or the contacting person knows or should know that the contact causes
substantial impairment of the other person's ability to perform the activities
of daily life.

As used in this definition, the term “contacting” includes, but iz not limited to,
communicating with (including internet communication via e-mail, mstant message, on- line
community or any other infernet communication) or remaining in the physical presence of
the other perzon.

Harassment, which is defined as conduct which is abusive or which interferes with a
person’s pursuit of his or her customary or usual affairs, including, but not limited to,
such conduct when directed toward an individual or group because of race, ethnicity,
ancestry, national origin, religion, gender, sexual orientation or expression, age, physical
aftribute, or phyzical or mental dizability or disorder, including learning disabilities and
mental retardation.

Conduct that is disorderly, lewd or indecent (including, but not limited to, public nudity
and sexual activity in areas generally open to members of the campus community),
breach of peace or aiding, abetting or procuring another person to breach the peace on
CSCU premises or at functions sponsored by, or affiliated with the Univessity or College.

Behavior or activity which endangers the health, safety. or well-being of oneself or
others.

Offensive or dizorderly conduct which causes interference, annoyance or alarm or reckleasly
creates a risk thereof at CSCU or CSCU premises, CSCU web or social media sites, at a
CSCU-sponsored activity or in college or university courses, including cyber bullying. This
offense does not apply to speech or other forms of constitutionally protected expression.

Unauthorized possession, duplication or use of keys (including, but not limited to. card
access, card keys. fobs, etc.) to any CSCU premises or forcible and/or unauthorized entry
on or into CSCU premises.

Starting fires, cavsing explosions, falsely reporting the presence of fire, bombs,
mncendiary or explosive devices, or falsely reporting an emergency.

Unauthorized or improper possession, use, removal, tampering or disabling of fire and‘or
safety equipment and waming devices, failure to follow standard fire and/or emergency
safety procedures, or interference with firefighting or emergency response equipment or
personnel.
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18.

19.

20.
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Use, possession, purchase, sale or distribution of alcoholic beverages, except as expressly
permitted by law and CSCU regulations. Alcoholic beverages may not, under any
circumstances, be used by, possessed by, or distributed to any person under twenty-one (21)
years of age.

Use, possession, purchase, sale. distnibution or manufacturing of narcotics, controlled
substances and‘or drugs, including, but not limited to, marijuana and heroin, or drug
paraphemalia, except as expressly permitted by law.

Use, possession or distribution of firearms, ammunition for firearms, other weapons or
dangerous instruments, facsimiles of weapons or firearms, fireworks, explosives or
dangerous chemicals. A dangerous instrument i3 any instrument, atticle or substance
that, under the circumstances in which it is being utilized, is capable of cavsing death or
serious physical injury. The possession of a deadly weapon or dangerous instrument on
campus is strictly prohibited, even if such item 13 legally owned.

Gambling, including, but not limited to, promoting, \\agenng, receiving monies for
wagering or gambling for money or property on CSCU premuises.

Disruption or obstruction of any College or University function, activity or event, whether

it occurs on or off the campus, or of any non-University or College function, activity or
event which is authorized by the institution to occur on ifs premises.

Intentional obstruction of the free flow of pedestrian or vehicular traffic on CSCU
premises or at University or College-sponsored or supervised functions or interference
with entry into or exit from CSCU premises or with the free movement of any person.
Failure to comply with the directions of CSCU officials or law enforcement officers acting
in the performance of their duties and’or failure to identify oneself to these persons when
requested to do so.

Conduct that violates published BOR/CSCU policies, rules, and regulations, including, but
not limited to, residence hall rules and regulations.

Conduct prohibited by any federal, state, and’or local law, regulation or ordinance.

Unauthorized use of CSCU property or the property of members of the CSCU
Community or of CSCU Affiliates.

Theft, unauthorized use, or abuse of University or College computers and/or peripheral
systems and networks, including, but not limsted to:

a Unauthorized access to CSCU computer programs or files;

b. Unauthorized alteration, transfer or duplication of CSCU computer programs or
files;

C Unauthorized use of another individual’s identification and/or password;
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Deliberate disruptionof the operation of CSCU computer systems and networks:

Use of the Institution’s computing facilities and resources in violation of
copyright laws (including unauthorized peer-to-peer file sharing of copyrighted
material, including, but not limited to, copyrighted music, movies, and software);

Use of computing facilities and resources to send obscene messages (which are
defined as messages which appeal mainly to a prurient, shameful or morbid
interest in nudity, sex, excretion, sadism or masochism, go well beyond
customary limits of cander in describing or representing such matters, and are
utterly without redeeming social value); and

Violation of the BOR Policy Statement on Acceptable and responsible use of
Information Technology resources and or any applicable BOR computer use policy.

28.  Abuse of the CSCU conduct and disciplinary system, including but not limited to:

PART E:

Failure to obey the notice from a Hearing Body or CSCU Official to appear for a
meeting or hearing as part of the Student Conduct system;

Falsification, distortion, or intentional misrepresentation of information to a
Disciplinary Officer or Conduct Administrator, or before a Hearing Body;

Initiation of a conduct or disciplinary proceeding knowingly without cause;
Disruption or interference with the orderlv conduct of a disciplinary proceeding;

Attempting to discourage an individual’s proper participation in, or use of the
disciplinary system;

Attempting to influence the impartiality of a Disciplinary Officer, Conduct
Administrator or member of a Hearing Bedy prior to, and'or during the course of, the
disciplinary proceeding;

Harassment (verbal or physical) and'or intimidation of a Disciplinary Officer,
Conduct Administrator, or member ¢f 8 Heaning Body prior te, andfor during the course
of the disciplinary proceeding;

Failure to comply with the sanction(s) imposed under the Student Code; and

Influencing or attempting to influence another person to commit an abuse of the
disciplinary system.

HEARING PROCEDURES FOR SEXUAL MISCONDUCT, SEXUAL INTIMATE

PARTNER, DOMESTIC VIOLENCE & STALKING REPORTS

In addition to disciplinary procedures applicable to State University students in Section II, Community
College students in Section I, or Charter Oak State College Students in Section IV, for any hearing
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conducted involving allegations of sexual mizconduct, mcluding sexual harassment, sexual assault,
sexual exploitation, stalking and intimate partner violence the reported victim and the accuszed student
shall each have the following rights:

1. Atany meeting or proceeding, both the reported victim and accused student may be accompanied by
an advisor or support person of the student’s choice provided the advisor or support person does not
cause a scheduled meeting or hearing to be delayed or postponed and provided an advisor or support
person may not directly address the Hearing Body, question witnesses, or otherwise actively
participate in the hearing process (or other proceeding or pertaming to a report of sexual
misconduct);

The reported victim of sexual misconduct is entitled to request that disciplinary procesdings begin

promptly;

3. Any hearing regarding an accusation of sexual misconduct shall (i) be £air, prompt and impartial; (i1)
be conducted by a Hearing Body annually frained in issues relating to sexual misconduct (iii) use the
preponderance of evidence (more likely than not ) standard; (1v) shall allow both the accused student
and reported victim the opportunity to present evidence and witnesses on their behalf during any
disciplinary proceeding; (v) shall provide both the accused student and the reported vietim with equal
access to any information that will be used during meetings and hearings; and (vi) invoke the
standard of “affinmative consent’" in determining whether consent to engage in sexual activity was
given by all persons who engaged in sexual activity .

4. Inaccordance with the Family Educational Rights and Privacy Act (FERPA), the accused student

and the reported victim have the right to keep their identities confidential;

Any reported victim shall be provided written notice of the decision of the Hearing Body at the same

time as the accused student, normally within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the notice to any

reported victim of sexual misconduct shall contain only the following: the name of the accused

student, the violation commtted, if any, and any sanction imposed against the accused student.

6. The reported victim shall have the same right to request a review of the decision of the Hearing Body
(appeal rights) in the s:ame manner and cn the same basie as shall the accused student; however, ifa
request for review by a reported victim is determined to be properly made and if the review
determines there is sufficient grounds for altering the decision of the Hearing Body, among the other
actions that may be taken as set forth above, the sanction of the hearing may also be increased.
Notwithstanding the foregoing, i any hearing pertaining to zexual mizconduct both the reported
victim and the accused student are entitled to be simultaneously provided notice of any change in the
results of the hearing prior to the time when the results become final as well as to be notified when
such results become final.

(=

“

*The standard of “Affirmative Consent” 1s set forth in the BOR Sexual Misconduct Reporting, Support Services
and Proceszes Policy and is incorporated herein by reference.
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PARTF: CONDUCT AND DISCIPLINARY RECORDS

The written decision resulting from an administrative conference or a hearing under this Code shall
become part of the student’s educational record and shall be subject to the provisions of the Family
Educational Rights and Privacy Act (FERPA). A student’s disciplinary record shall be maintained
separately from any other academic or official file maintained by the Institution. Disciplinary
records will be maintained for a period of five (5) years from the date of the incident, except that
the sanction of expulsion shall be noted permanently.

While student education records are generally protected from disclosure by FERPA, there are a
number of exceptions to this rule. Students should be aware that a record concerning his‘her
behavior while a student at the Collegs or University may be shared with other colleges or
universities to which the student may subsequently wish to transfer or be admitted. Similarly,
prospective employers may require a student to provide access to histher education records as part of
the employment application process. A record of having been sanctioned for conduct that violates
Section LD, of the Code may disqualify a student for admission to another college or university. and
may interfere with his'her selection for employment.

PART G: INTERPRETATION AND REVISION

Questions regarding the interpretation of this Code shall be referred to the University’s and Charter
Qak State College’s Provost or a Community College’s Dean of Students or their designees for the
administration of the Non-Academic Misconduct portion of the Student Code and to the University’s
Vice President for Student Affairs, a Community College’s Dean of Academic Affairs or Charter
Oak State College’s Provost or their designees for the administration of the Academic Misconduct
portion of the Student Code,

This Code shall be reviewed and revised, if and as necessary, every five (5) years, or as directed by
the President of the Board of Regents for Higher Education.
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II. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO STATE UNIVERSITY STUDENTS

Procedures for University students differ from those procedures applicable to either the
Community Colleges or Charter Oak State College. This is due to the environmental, cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section ID.1)
for University Students as set for in this Section IT of the Code.

PART A: DISCIPLINARY PROCEDURES - ACADEMIC MISCONDUCT

1. Instrctor's Role:

When the mstructor of record or his or her designee believes that an act of academic
musconduct has occurred, he or she shall notify the student of the allegation and save any
evidence of such misconduct in its original form. (Copies of the Accused Student’s work
will be provided to the Student upon request) In addition, the instructor shall not
transmit a final grade to the Registrar until such time as the allegation(s) of academic
misconduct are finally determined. Each institution shall establish implementation
guidelines in accordance with thiz Code.

ra

Information from Person Other than Student's Instructor: Any member of the CSCU
Community may provide information which might lead to a complaint against a Student
alleging academic misconduct,

EX The Academic Misconduct Hearing Board: There shall be an academic misconduct
hearing board convened by the University's Disciplinary Officer to consider allegations
of academic misconduct lodged against a Student. The University's disciplinary officer
shall be a non-voting member of the board and act as convener.

4. Hearing Process: The Accused Student shall be afforded adequate notice of the
allegation, an opportunity to discuss the allegation with the instructor, and adequate time to
request and prepare for a hearing. All parties shall have an opportunity to be heard and a
record of the proceedings shall be made. The decision of a hearing board shall be
communicated in writing.

5 Sanctions: If the academic misconduct hearing board determines that the Accused Student
is "Not Responsible,” the board shall not impose any sanctions. The board shall so advise
the Student’s instructor and the instructor shall reevaluate the student’s course grade in light
of the Board's determination. If the academic misconduct hearing board determines that
the Accused Student is "Responsible,” the academic sanction set forth in the instructor’s
course syllabus shall be imposed.

The academic misconduct hearing board may make a recommendation to change the
academic sanction imposed by the instructor on the basis of its hearing of the evidence of
academic m isconduct. (Should the academic sanction not be changed pursuant to this
recommendation, the University reserve the nght to change the academic sanction.) Upon
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consideration of the Accused Student's record of misconduct and/or the nature of the
offense, the academic misconduct hearing board may impose additional non-academic
sanctions in proportion to the seventy of the misconduct. These sanctions may
include the follewing: warning, written reprimand, discretionary sanctions, suspension
and’or expulsion, as described in ILD of this Student Code of Conduct.

Appeals: The decision rendered by the academic misconduct hearing board may be
appealed to the Provost/Academic Vice President, who shall review the record of the
hearing, including any and all documents presented to the academic misconduct hearing
board. An appeal shall be in writing and shall be delivered to the Provost'Academic Vice
President within three (3) calendar days of receipt of the academic misconduct hearing
board’s written decision.

An appeal may be brought on any of four grounds: (a) a claim that esror in the hearing
procedure substantially affected the decision; (b) a claim that new evidence or
information material to the case was not known at the time of the hearing; (¢) a claim that
the non-academic sanction(s) imposed were not appropriate for the violation of the Code
for which the accused student was found responsible; and‘or (d) a claim that the academic
aaniction imposed has resulted in a palpable injustice. The Provost/Academic Vice President
shall have the right to deny an appeal not brought on any of the foregoing grounds. The
decision rendered by the Provost’Academic Vice President shall be final and there shall
be no further right of appeal.

PART B: DISCIPLINARY PROCEDURES - NONACADEMIC MISCONDUCT

The following procedures shall be followed in addressing allegations of non-academic
mizconduct.

i

b2

Providing Information leading to a Complaint: Any person may provide information
leading to the filing of a oomp!amt against a Student or a Student Organization alleging
a violation of the Student Code. A complaint must be made m writing and submitted

to the University's Disciplinary Officer or Conduct Administrator.

b 1oiatwn ef the Code: University proceedings may be instituted against an Accused
Student who has been charged with a violation of state or federal law for conduct which
also constitutes a potential violation of this Code (that is, if both possible violations result
from the same factual situation) without regard to the pendency of civil or eriminal litigation
in court or criminal arrest and prosecution. Proceedings under this Student Code may
be carried out prior to, simultaneously with, or following the institution of civil or criminal
court proceedings against the Accused Student. Determinations made or sanctions imposed
under this Student Code shall not be subject to change because criminal charges
arising out of the same facts giving fise to violation of University rules were dismissed,
reduced, or resolved in favor of or against the criminal law defendant.
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4.

Pre-Hearing Investigation and Administrative Disposition:

a.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if the charges have merit and/or if they can be disposed of administratively
by mutual consent of the Accused Student and the Disciplinary Officer or Conduct
Administrator. Such disposition shall be final and there shall be no subsequent
proceedings. If the charges are not admitted and/or cannot be disposed of by mutual
consent, the Disciplinary Officer or Conduct Administrator may also present the case
for the University at any subsequent hearing, but if he or she does, he or she shall not
serve as a member of the Hearing Body.

The Disciplinary Officer or Conduct Administrator may conduct an investigation to
determine if there is reason to believe the student has committed a violation of any part
of Section LD. of the Code and, after considering both the possible violation and the
prior conduct record of the student if the Disciplinary Officer or Conduct
Adnunistrator determines that a sanction of less than residential hall separation or
suspension or expulsion from the University is appropriate, the Disciplinary Officer or
Conduct Administrator shall schedule an administrative conference with the student.
The student shall be given reasonable notice of the time and place of the conference.
At the administrative conference, the student shall have the opportunity to present
information for the Disciplinary Officer’s or Conduct Administrator’s consideration.
At the conclusion of the administrative conference, the Disciplinary Officer or Conduct
Adnunistrator shall determine whether it 1s more likely than not that the student has
violated the Policy and, if so, impose a sanction less than residential hall separation. or
suspension or expulsion from the University. The Disciplinary Officer or Conduct
Administrator shall provide the student with a written explanation for the
determination. The decision of the Disciplinary Officer or Conduct Administrator shall
be final.

Hearing Bodies: A Student accused of misconduct has the right to be heard by an
impartial Hearing Body. Any concern surrounding the impartiality of the Hearing Body
or any member thereof will be referred to the Vice President for Student Affairs or his or
her designee, who will review the matter and make a determination. Any Hearing regarding
an accusation of sexual assault, sexual misconduct, intimate partner. domestic violence or
other sex related offense or intimate partner violence shall be conducted by an impartial
Hearing Body trained in issues relating to sexuval assault, sexual violence, intimate partner,
and domestic violence.

Hearing Procedures:

a.

Notice of Hearing: Nommally, a hearing will be conducted within ten (10)
calendar days of the Accused Student being notified of the charges. Notice may be
provided to the Accused Student by in-hand delivery, by registered mail, with
delivery receipt attached or by certified mail, retum receipt requested by University
email or by overnight delivery with signature of recipient required. Should the
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Accused Student refuse to accept in-hand delivery. a written statement of the
attempted delivery of the notice signed by the person attempting to make such
delivery shall constitute notice. Should the Accused Student refuse to sign for
registered or certified mail, the postal document indicating such refusal shall
constitute notice.

The notice shall advise the Accused Student of each section of the Student Code
alleged to have been violated and, with respect to each such section, a statement
of the acts or omissions which are alleged to constitute a violation of the Code,
including the approximate time when and the place where such acts or omissions
allegedly occurred.

The Accused Student shall be afforded a reasonable period of time to prepare for the
hearing, which period of time shall not be less than three (3) Calendar Days. The
Accused Student, the Reporting Party and’or any alleged victim may request a delay
of the hearing due to extenuating circumstances. Any decision to postpone the
hearing shall be made by the Disciplinary Officer or Conduct Administrator or by
the Hearing Body, or by the designee of the Vice President for Student Affairs.

b. Hearing: Hearings shall be closed. but the Hearing Body may, in its discretion,
admit any person into the hearing room. The Hearing Body shall have the authority
to discharge or to remove any person whose presence is deemed unnecessary or

obstructive to the proceedings.

The Accused Student, the Reporting Party and any alleged victim shall have the
right to be present at all stages of the hearmg process except during the private
deliberations of the Hearing Body and the presentation of sanctions. In hearings
involving more than one Accused Student, the Hearing Body may determine that,
in the interest of faimess, separate hearings should be convened.

In any Hearing alleging sexual assault, sexual, intimate partner, domestic violence or
other sex related offense, any alleged victim and the Accused Student are entitled to:

1) be accompanied to any meeting or proceeding by an advisor or support person
of their choice, provided that the advisor or support person does not cause a
scheduled meeting to be delaved or postponed;

2)  present evidence and witnesses on their behalf;
3)  inaccordance with the Family Educational Rights and Privacy Act (FERPA),
to have their identities kept confidential.

In addition, the alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense is entitled to request that disciplinary
proceedings begin promptly.

c. Record of Hearing: When expulsion or suspension from the University or residence
hall separation is a possibility, the University shall make a recording of the hearing.
The recording shall be the property of the University. No other recordings shall be
made by any person during the hearing. Upon request, the Accused Student may
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review the recording in a designated University office in order to prepare for an
appeal of the decision rendered by the Hearing Body. Further disclosure of the
recording shall be govemed by applicable state and federal law.

d Opportunity to Present a Defense: The Accused Student shall have the full
opportunity to present a defense and information, including the testimonyv of
witnesses, in his or her behalf. The Reporting Party and the Accused Student may
question the statements of any person who testifies in a manner deemed appropriate
by the Hearing Body. The Reporting Party and the Accused Student may make
concluding statements regarding the charges made and the information presented
during the hearing. The Hearning Body may question the Accused Student and the
Reporting Party, any witness presented by the Accused Student or the Reporting
Party, and any other witness(e)s the Hearing Body may choose to call to testify.

e Accused Student Can Choose Whether or Not to Testify in His or Her Own
Defense: The Accused Student who is present at the hearing shall be advised by the
Hearing Body that he or she is not required to testify, to answer questions, or to
make any statement regarding the complaint or the allegations set forth in the
complaint. Refusal to do so shall not be considered by the Hearing Body to
constitute evidence of responsibility.

f Non-Appearance of Accused Student at Disciplinary Hearing: If an Accused
Student does not appear at a disciplinary hearing, the Hearing Body shall enter a
plea of “not responsible” on behalf of such student and the hearing shall proceed
in the normal manner of heanng evidence, weighing facts, and rendering
judgment. The failure of an Accused Student to appear at the disciplinary hearing
shall not be considered by the Hearing Body to constitute evidence of responsibility.

g Advisors and Support Persons: The Reporting Party, any alleged victim, and
the Accused Student shall each have the right to be ac::ompamed by an Adwvisor

and Support Person. The Advisor and the Support Person should be someone whose
schedule allows attendance at the scheduled date and time for the disciplinary
hearing because delays will not normally be allowed due to the scheduling conflicts
of an Advisor or Support Person.

h Presentation of Evidence: Only evidence introduced at the hearing itself may be
considered by the Hearing Body in determining whether it 1s more likely than not that
the alleged violation was committed by the accused student.

1 Evidence of Prior Convictions or Disciplinary Actions: Evidence of prior
criminal convictions or University disciplinary actions may be presented to the
Hearing Body only after a determination of responsibility has been made and only
for consideration in connection with determining the sanction.

1 Accommodation of Witnesses: The Hearing Body may accommodate concerns
for the personal safety, well-being, and or fears of confrontation of the Reporting
Party, the Accused Student, and/or other witnesses during the hearing by
providing separate facilities, by using a visual screen, and/or by permitting
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participation by telephone, videophone, closed circuit television, video
conferencing, videotape, audio tape, written statement, or other means, where and as
determined in the sole judgment of the Hearing Body to be appropriate.

Written Notice of Decision: The Accused Student shall recefve written notice of
the decizion of the Hearing Body that shall set forth the decision rendered, including
a finding of “responsible” or “not responsible.” and the sanctions imposed, if any.
The decision of the Hearing Body, as well as the sanction(s) imposed, if any,
generally will not be released to third parties without the prior written consent of
the Accused Student. However, certain information may be released if and to the
extent authorized by state or federal law.

With respect to Hearings alleging sexual assault, sexual. intimate partner, domestic
violence or other sex related offense, any alleged victim shall receive written notice
of the decision of the Hearing Body at the same time as the Accused Student, normally
within one (1) business day after the conclusion of the Hearing.

In accordance with the Family Educational Rights and Privacy Act (FERPA) the
notice to any alleged victim of sexual assault, sexual, intimate partner, domestic
violence or other sex related offense shall contain only the following: the name of
the student. the viclation committed and any sanction imposed against the student.

6. Review: An Accused Student may request that the decision of the Hearing Boedy be
reviewed by the Vice President for Student Affairs or his or her designee. A request for
review must be made in writing to the Vice President for Student Affairs or his or her
designee within three (3) Calendar Days of the Accused Student’s receipt of the written
notice of decision For good cause shown, the Vice President for Student Affairs may
extend the three-University Calendar Day limitation on filing a request for a review. An
Accused Student may request only one review of each decision rendered by the Hearing
Body. A decisionreached as a result of an Administrative Disposition may not be reviewed.

a.

Grounds for Review: The Accused Student has the right to request a review of the
decision of the Hearing Body on the grounds that: (i) the procedures set forth in
this Code were not followed and, as a result, the decision was substantially affected;
(11) the sanction(s) imposed were not appropriate for the violation of the Code for
which the Accused Student was found responsible; and/or (i) new
information, sufficient to alter the decision, or other relevant facts were not brought
out in the original hearing because such information and‘or facts were not knowm to
the Accused Student at the time of the original hearing. The review shall be limited
to a review of the record except as required to explain the basis of new information.

Review Procedures: In order to prepare for the review, the Accused Student may
review the recording of the original hearing in a designated University office but
will not be permitted to remove the recording from that office or make coptes.
The review will not be heard by anyone involved in the initial hearing. The
review shall be considered and a decision rendered within ten (10) Calendar Days of
the filing of the request for review.
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If a request for review 15 granted, the matter shall be referred to the original
Hearing Body for reconsideration of its original determination or to a newly-
constituted Hearing Body for a new hearing, or the sanction imposed may be
reduced, as appropriate. If a request is not granted, the matter shall be considered
final and binding upon all involved.

c. Status of Student Pending Review: All sanctions imposed by the Hearing Body
shall be and continue in effect pending the outcome of a review. Any request to
delay the commencement of sanctions pending a review must be made by the
Accused Student, in writing, to the Vice President for Student Affairs or his or her
designee.

d. With respect only to Hearings related to sexual assault, sexual, intimate partner, domestic
violence or other sex offense, the alleged victim shall have the same right to request
a review in the same manner and on the same basis as shall the Accused Student as
set forth above; however, in such cases, if a review by any alleged victim is granted,
among the other actions that may be taken as set forth above, the sanction of the
Hearing may alzo be increazed.

Upon review, if the decision or sanction of the disciplinary proceeding is changed,
any alleged victim must be notified in writing of the change indecizsion or sanction at
the same time that the Accused Student is notified.

PART C: INTERIM SUSPENSIONS AND RESIDENCE HALL SEPARATIONS

In certain circumstances, the Vice President for Student Affairs, or his or her designee, may impose
an interim suspension or residence hall separation on an Accused Student prior to the hearing before
the Hearing Body.

1.

Basis for Imposition of Interim Suspension or Residence Hall Separation” An interim
suspension may be imposed upon an Accuzed Student only: (i) to ensure the safety and
well-being of members of the University Community or preservation of University
property; (ii) to ensure the Student’s own physical or emotional safety and well-being; or
(111) if the student poses an ongoing threat of disruption of, or interference with, the
normal operations of the University.

A residence hall separation may be imposed if a Student’s continued presence will disrupt
the academic and social well-being of the residential community. Residence hall separation
is the removal of a student from the University residence hall in which he or she resides,
Such separation may include a restriction of access to all or designate University residence
halls. During the period of the separation, the removed Student shall not be permitted
to enter the designated hall(s) as a guest of another resident.

An interim suspension or residence hall separation is not a sanction and will continue in
effect only until such time as a hearing on the alleged violation has been completed.
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Effect of Interim Suspension or Residence Hall Separation: During the interim
suspension or residence hall separation, the removed Student shall be denied access to the
residence halls and‘or to the campus (including classes) and’or all other University activities
or privileges for which the Student might otherwise be eligible, as the Vice President for
Student Affairs, or his or her designee, may determine to be appropriate.

Procedure: The Accused Student shall be notified, either orally or in writing, of the
pending imposition of an interim suspension or residence hall separation. Whenever
possible prior to the imposition of the intenim suspension or suspension, the affected Student
will be afforded an opportunity to meet with the Vice President for Student Affairs, or his
or her designee. Otherwise, the meeting will be held on the first Calendar Day that the
Student is available.

At that meeting, the Accused Student will be advized of his'her reported behavior and be
offered the opportunity to provide information upon which the determination may be based
whether or not the Student engaged in conduct warranting an interim suspension or
residence hall separation.

Any Student placed on an interim suspension will be given an opportunity to appear at an
administrative conference or a formal hearing on the misconduct charges lodged against
him or her in accordance with ILB.5 of this Code within ten (10) Calendar Days of being
placed on such suspension, or as soon as practical after the Accused Student is prepared to

participate in such a hearing.

PART D: DISCIPLINARY SANCTIONS

Sanctions which may be imposed for violations of the Student Code are listed below. In
determining appropriate sanctions, the Hearing Body may take into consideration any and all
prior violations of the Code for which the Accused Student was determined to be responsible.
The Hearing Body shall have the authority to defer the imposition of any sanction when deemed
appropriate.  The University may withhold awarding a degree otherwise eamed until the
completion of the process set forth in this Student Code, including the completion of all
sanctions imposed, if any.

1.

Sanctions Which May Be Imposed for Violations of the Code: The following
sanctions may be imposed, individually or in various combinations, on any student found
to have violated the Student Code, and will be entered into the Student's disciplinary
records. Notation of disciplinary sanctions shall be on file only in the appropriate office
in the Division of Student Affairs and shall not be released without the written consent of
the Student except to appropriate University enforcemeant personnel, University police, staff
and administrators, or as required by law.

a Warning: A disciplinary warning is a written notice to a Student advising him or
her that specific behavior or activity constitutes a violation of the Code and that
the repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.
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b Fine: A sanction involving the imposition of a specified dollar
amount due and payable by a specified date.

. Probation: Disciplinary probation is a designated period of time during which a
Student is given the opportunity to modify unacceptable behavior and/or to complete
specific assignments in an effort to regain full student privileges within University
Community.  Disciplinary probation may mvolve the imposition of certain
restrictions and'or conditions upon the Student including, but not limited to,
financial restifution, community service, fines, referral for professional services
such as counseling, participation in educational programs, parental notification
under limited circumstances, and ineligibility to participate in University activities
or events. Periodic contact with a designated member of the University Community
or non-college professional may be required. If the Student fully complies with
the terms and conditions imposed in connection with the disciplinary probation, full
student privileges will be restored to the student
upon termination of the probationary period. Failure to comply with the terms
and conditions of the probation constitutes prohibited conduct that is separate
from and in addition to the conduct for which the probation was imposed. A Student
accused of violation of probation will be given due notice of the alleged violation
and the procedures set forth in this Code shall be followed.

d Loss of Privileges: Denial of specified privileges for a designated period.

e Restitution: Compensation for loss. damage to real or personal property. This
may take the form of appropriate service and/or monetary or material
replacement.

f Discretionary Sanctions: Work assignments, essays, service to the University, or
other related discretionary assignments, referral for professional services such as
counseling, participation in educational programs, parental notification under limited
circumstances, and ineligibility to participate in University activities or events.
Periodic contact with a designated member of the University Community or non-
college professional may be required.

g Residence Hall Waming: A wriften notice to a Student advising him or her that
specific behavior or activity constitutes a wviolation of the Code and that the
repetition of such behavior will likely result in the commencement of more
serious disciplinary action by the University.

h. Residence Probation: Residence hall probation is a designated period during
which an Accused Student is given the opportunity to modify unacceptable behavior
and/or to complete specific assignments in an effort to regain full student privileges
within the residence hall in which the Student resides. Residence hall probation
may include restrictions and'or conditions on the exercise of residence hall activities
and privileges. Periodic contact with a designated member of the residence hall
staff or professional may be required. If the Accused Student fully complies with
the terms and conditions imposed in connection with the residence hall probation,
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full residence hall privileges will be restored to the Student upon termination of the
probationary period. Failure to comply with the terms and conditions of the
probation constitutes prohibited conduct that is separate from and in addition to
the conduct for which the probation was imposed. A Student accused of violation
of probation will be given due notice and the procedures set forth in this Code shall
be followed.

i Residence Hall Separation: Separation of the Student from the residence halls
for a definite period of time, after which the Student is eligible to return. Conditions
for readmission may be specified.

) Residence Hall Expulsion: Permanent separation of the Student from the
residence halls.

k. Suspension: Suspension is temporary disciplinary separation from all universities
among CSCU and the denial of all student privileges. Suspension shall be effective
on the date that notice of the suspension is provided to the Accused Student, or later,
if 50 stated in the notice, and shall prescribe the date and conditions upon which the
Student may petition for readmission to the University. A Student separated from
all universities within CSCU by suspension may under the terms of the
suspension be excluded from the premises of all CSCU premises when in the
judgment of the suspending authority, the Student’s continued presence would
constitute a danger to persons or property or a threat to the academic process.
Notwithstanding the foregoing, the suspending authority of the suspended
Student’s home University or his or her designee may authorize a suspended student
who has been excluded from all University premises to enter the premises of
the student’s home University for designated purposes.

L Expulsion: Expulsion is permanent disciplinary separation from all universities
within CSCU and the denial of all student privileges. Expulsion shall be effective
on the date that notice of expulsion is provided to the Accused Student, or later, if
s0 stated in the notice. A student separated from all universities of CSCU by
expulsion may under the terms of the expulsion be excluded from all CSCU
Premises when in the judgment of the expelling authority the Student’s presence
would constitute a danger to persons or property or a threat to the academic process.

2, Revocation of Admission and/or Degree: Upon the recommendation of the Hearing
Body, admission to or a degree awarded from the University may be revoked by the
University, acting through its President (or his or her designee) for fraud, misrepresentation,
or other violation of University standards in obtaining admission or the degree.

3. Consequences of Failure to Comply with a Duly Assigned Sanction: Failure to
comply with sanctions which have been assigned through a formal judicial process may
lead to one or more of the following consequences:

a Denial of access to certain university services, including, but not limited to
housing and parking;
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b. Denial of access to administrative processes, including, but not limited to, course
add/drop, pre-registration, registration, and room selection; and 'or

c Withholding of the privilege of participation in university sponsored activities
and/or public ceremonies, or formal disciplinary charges under ILB hereof.

4. Sanctions Which May Be Imposed on Student Organizations
a Sanctions: Those sanctions listed in subsections 1.a through f of Section ILD.

b. Loss of recognition: Loss of recognition for a specified period of time results in
the loss of privileges, such as the use of university space, access to student
activity fee funding, and/or the privilege of functioning as a student organization.
Loss of recognition for more than two (2) semesters shall require that an organization
reapply for University recogmition. Conditions for future recognition may be
imposed by the hearing body.
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III. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO COMMUNITY COLLEGE STUDENTS

Procedures for Community College students differ from those procedures applicable to either the
Universities or Charter Oak State College. This is due to the eavironmental, cultural and
administrative differences within the types of the institutions compnsing CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section ID.1
above) for Community College Students as set for in this Section III of the Code.

PART A: DISCIPLINARY PROCEDURES (Academic and Non-Academic Misconduct)
In regard to College Students, the following procedures shall govem the enforcement of the Code:

1. Information that a student may have violated the Code should be submitted to the Dean of Students,
Dean of Academic Affairs or other designee of the President (hereinafter referred to as “the
Dean"), normally within thirty (30) calendar days of the date of a possible violation or within thirty
(30) calendar days of the date that the facts constituting a possible violation were known.

2. Upon receipt of information relating to a possible violation, the Dean may immediately place
restrictions on or suspend a student on an interim basis if, in the judgment of the Dean, the
continued presence of the student at the College or continued participation in the full range of
college activities poses a danger to persons or property or constitutes an ongomng threat of
disrupting the academic process.

a. “Interim restrictions” are limitations on the Student’s participation in certain College functions
and activities, access to certain locations on campus or access to certain persons, that do not
prevent the Student from continuing to pursue his‘her academic program. A Student upon
whom the Dean has placed interim restrictions shall be afforded wrniften reasons for the
restrictions, as well as the time period during which the interim restrictions shall apply. The
decision of the Dean regarding interim restrictions shall be final.

b. “Interim suspension” is the temporary separation of the Student from the College that involves
the denial of all privileges, including entrance to College premises. Prior to imposing an
interim suspension, the Dean shall make a good faith effort to meet with the Student. At this
meeting, the Dean shall inform the Student of the information received and provide the Student
an opportunity to present other information for the Dean's consideration. Based upon the
information available at that time, the Dean shall determine whether the Student’s continued
presence on campus poses a danger to persons or property or constitutes an ongoing threat of
disrupting the academic process. A Student suspended on an interim basis by the Dean shall
be provided written reasons for the suspension and shall be entitled to an administrative
conference or a hearing as soon as possible, normally within ten (10) calendar days from the
date the interim suspension was imposed. The decision of the Dean regarding an interim
suspension shall be final.

3. Following the imposition of interim restrictions or interim suspension, if any, the Dean shall
promptly investigate the information received by meeting with individuals who may have
knowledge of the matter, including the accused Student, and by reviewing all relevant documents.
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If upon the conclusion of the Dean’s investigation, the Dean determines that there is insufficient
reason to believe the Student has committed a violation of any part of Section I.D. of this Policy,
the Dean shall dismiss the matter and shall =0 inform the Student in writing.

4. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section I. D. of this Code and, after
considering both the possible viclation and the prior conduct record of the Student, that a sanction
of less than suspension or expulsion is appropriate, the Dean shall schedule an administrative
conference with the Student. The Student shall be given reasonable notice of the time and place
of the conference. At the administrative conference, the Student shall have the opportunity to
present information for the Dean’s consideration. At the conclusion of the administrative
conference, the Dean shall determine whether 1t 1s more likely than not that the Student has violated
the Policy and. if so, impose a sanction less than suspension or expulsion. The Dean shall provide
the Student with a written explanation for the determination. The decision of the Dean shall be
final.

3. If upon the conclusion of the Dean’s investigation, the Dean determines that there is reason to
believe the Student has committed a violation of any part of Section LD. of this Code and, after
considering both the violation and the prior conduct record of the Student. that a sanction of
suspension or expulsion is appropriate, the Dean shall provide the Student with reasonable written
notice of a meeting and shall inform the Student that his'her failure to attend the meeting or to
respond to the notice may result in the imposition of the maximum permissible sanction. At the
meeting, the Dean shall provide the Student with a written statement that shall include the
following:

a concise statement of the alleged facts;

the provision(s) of Section I D. that appear to have been viclated;

the maximum permissible sanction; and

a statement that the student may resolve the matter by mutual agreement with the Dean, or
may request a hearing by notifying the Dean in writing, which must be recerved by 3:00pm
on the following business day.

an op

6. If the Student requests a hearing, he/she iz entitled to the following:

a. to be heard within five (3) days or as soon as reasonably possible, by an impartial party or
panel whose members shall be appointed by the Dean;

b. if the Dean appoints an impartial panel, to have a Student on the panel if requested by the
Student;

c. to appear in person and to have an advisor who not shall attend as a representative of the
Student. However, if there is pending at the time of the hearing a criminal matter pertaining
to the same incident that is the subject of the hearing, a lawyer may be present for the sole
purpose of observing the proceedings and advising the Student concerning the effect of the
proceedings on the pending criminal matter;

d. to hear and to question the information presented;

e. to present information, to present witnesses, and to make a statement on his or her behalf: and

f.  toreceive a written decision following the hearing.

7. Asused herein, the term “impartial” shall mean that the individual was not a party to the incident
under consideration and has no personal interest in the outcome of the proceedings. Prior to the
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commencement of the hearing the Student who is subject to the hearing may challenge the
appointment of an impartial party or panel member on the ground that the person(s) is (are) not
impartial. The challenge shall be made in writing to the Dean and shall contain the reasons for the
assertion that the person(s) is (are) not impartial. The decision of the Dean shall be final.

8. The written decision of the impartial party or panel shall specify whether, based on the information
presented, it 1s more likely than not that the Student committed the violation(s) reported and shall
state the sanction to be imposed, if any. The written decision shall be provided to the Student.

9. Sanctions imposed by an impartial party or panel are effective immediately. The President may,
for good cause, suspend imposition of the sanctions imposed by the impartial party or panel to
allow the Student time to prepare a written request for review. If a written request is received, the
President may continue to suspend imposition of the sanctions until he has reviewed and acted on
the Student’s request.

10. A written request for review of the decision of the impartial party or panel must be received by
the President within three (3) calendar days after the Student is notified of the decision and must
clearly identify the grounds for review. The review by the President is limited to the record of the
hearing, the written request, and any supporting documentation submitted with the request by the
Student. The decision of the impartial party or the panel shall be upheld unless the President finds
that:

a. aviolation of the procedures set forth herein significantly prejudiced the Student; and‘or

b. the information presented to the impartial party or panel was not substantial enough to justify
the decision; and or,

c. the sanction(s) imposed was (\were) disproportionate to the seriousness of the violation.

11, Decisions under this proceduse shall be made only by the college officials indicated.

PART B: DISCIPLINARY SANCTIONS

The prior conduct record of a Student shall be considered in determining the appropriate sanction for
a Student who has been found to have violated any part of Section ID. of this Code. Sanctions shall
be progressive in nature: that i1s. more serious sanctions may be imposed if warranted by the prior
conduct record of the Student.

A “sanction” may be any action affecting the status of an individual as a Student taken by the College
in response to a violation of this Policy, and for the purposes of this Section III of the Code include
but are not limited to the following:

1. “Expulsion” is a permanent separation from the College that involves denial of all Student
privileges, including entrance to College premises;

2. “Suspension” is a temporary separation from the College that involves denial of all Student
privileges, including entrance to college premises for the duration of the suspension, and may
include conditions for reinstatement;
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3. “"Removal of College Privileges” involves restrictions on Student access to certain locations,
functions and/or activities but does not preclude the Student from continuing to pursue his’her
academic program;

4. “Probation” is a status that indicates either (a) serious misconduct not warranting expulsion,
suspension, or removal of College privileges, or (b) repetition of misconduct after a waming has
been imposed;

5. A"Warning™ is a written notice to the Student indicating that he or she has engaged in conduct that
is in violation of Section I.D. of this Code and that any repetition of such conduct or other conduct
that violates this Code is likely to result in more serious sanctions;

6. “Community Restitution™ requires a Student to perform a number of hours of service on the campus
or in the community at large.
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IV. CONDUCT AND DISCIPLINARY PROCEDURES
APPLICABLE TO CHARTER OAK STATE COLLEGE
STUDENTS

Procedures for Charter Qak State College students differ from those procedures applicable to either
the Commumity Colleges or the Universities. This is due to the environmental. cultural, and
administrative differences within the types of the institutions comprising CSCU. Procedures for
addressing allegations and sanctions regarding academic misconduct (as defined in Section ID 1
above) for Charter Oak State College Students as set for in this Section IV of the Code.

PART A: RIGHTS AND RESPONSIBILITIES OF HEARING PARTICIPANTS
Hearing participants may include the accused student(s), a complainant, witnesses, support
person(s), and the members of the hearing body.

The complaining party, any alleged victim, and the student who has been charged shall each have the
right to:

Be notified of all charges.

Review any written complaint(s) submitted in support of the charge(s).

Be informed of the hearing process.

Request a delay of a hearing due to extenuating circumstances.

Be accompanied by an advisor or support person during the hearing.

Be present at all stages of the hearing process except during the private deliberations of the

hearing body.

Submit a written statement regarding the incident.

Give a personal statement.

Question all statements and other information presented at the hearing.

0. Present information and witnesses when deemed appropriate and relevant by the hearing
body.

11. Be informed of the finding(s) as well as any sanctions imposed.

12, Present a personal or community impact statement to the hearing body upon a finding of

"Violation "

O W a3 b e
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In addition to the above-mentioned rights, a student who has been charged with a violation of the
Student Code of Conduct shall have the right to:

1. Be notified of the proposed information to be presented and to know the identity of
witnesses who have been called to speak at the hearing when the Chair of the disciplinary
hearing knows zuch information.

2. Request an alternate hearing panel member when there is reasonable cause to believe that
the hearing panel will be unable to conduct an impartial hearing.

3. Bepresumed not to be in "violation" of the code unless the facts presented at the hearing
prove otherwise.

4. Deny or admit violating the Code of Conduct.

5. Decline to give a personal statement.

6.  Present Character Witnesses, 1f appropriate.

Receive a written notice of the sanction(s) imposed.
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PART B: DISCIPLINARY PROCEDURES

The Administration and the Faculty of Charter Oak State College believe that all membess of the
academic community are entitled to expect compliance with Section LD.1 Prohibited Conduct.
Accordingly, any Student or employee of the College may initiate a disciplinary process in the
manner specified by this section. Once the process has been initiated, all subsequent decisions
concerning possible discipline of a Student or students rest with the appropriate College

officials. The President shall designate the Provost or another College official to have responsibility
for the disciplinary procedures.

1. A statement of possible violation must be filed in writing with the Provost within thirty
(30) business days of the date of the alleged violation or within thirty (30) business days
of the date the alleged violation was knmown. Said statermeat must spemf_v the Student
conduct in question and the part or parts of Section I D.1 Prohibited Conduct, which it is
alleged said conduct violates, if applicable.

2. Ifthe Provost determines that the alleged conduct may violate the provisions of the Code
or otherwise threatens the safety or order of the College, the Provost shall, within ten
(10) business days of receiving a written statement, provide written notice to the Student
of the statement of possible violation(s) and the fact that the allegations will be
investigated. The investigation shall be conducted by the Provost and/er his or her
designee(s), and may include but not be limited to interviews with witnesses, the
complainant(s), and review of any pertinent materials and information. and shall include
an interview with the Student suspected in engaging in misconduct conduct unless the
Student suspected declines to be interviewed. The investigation shall be completed
within thirty (30) business days of the Provost's receipt of the written statement of
possible violation. A record of the investigations will be maintained.

3. Following completion of the informal investigation specified above, the Provost will (a)
determine that there is insufficient basis in fact and dismiss the matter or (b) conclude
that there is a sufficient factual basis for discipline.

4. Ifthe Provost determines there is a sufficient factual basis for moving forward with
disciplinary proceedings, he or she shall cause a written statement of charges to be
provided to the Student. Said statement shall contain (a) a concise statement of the facts
on which the charge 15 based; (b) a citation of the rule or rules alleged to have been
violated; (c) a statement of the maximum penalty sought; (d) a statement that the Student
may request a hearing by responding in writing to the Provost within thirty (30) business
days requesting such hearing; and (e) a statement that failure to request a hearing may
result in imposition of the penalty sought.

5. Ifthe Student requests a formal hearing, the Student is entitled to the following: (a) a
hearing be conducted within thirty (30) business days after receipt by Provost of a
written request for a hearing; (b) to be heard by an impartial panel chaired by the Dean
of the Faculty or his'her designee and composed of no fewer than two members of the
Charter Oak State College Faculty, one appointed by the Dean of the Faculty and one
Student appointed by the Student Association; (c) to appear in person or through a
conference call or other mutually agreed upon electronic means, or to have a
representative attend on his/her behalf: (d) be accompanied by a support person during
the hearing; (&) to hear and have a reasonable opportunity to question adverse witnesses
and to present evidence and testimony in his'her behalf: and (f) to receive a written
decision within ten (10) business days following the hearing specifying the panel's
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findings and the penalty assessed, if any. The hearing shall be taped and a record shall
be maintained of this hearing.
6. Hearing: A hearing shall be conducted following the guidelines specified below:

Om-site:

a. A hearing shall be conducted in private.

b. Admission of any person into the hearing room shall be at the discretion of the
chair of the hearing body. The chair, who is the Dean of the Faculty or his‘her
designee, shall have the authority to discharge or to remove any person whose
presence is deemed unnecessary or obstructive to the proceeding.

c. Except as directed by the chair, support persons shall limit their role in a hearing
to that of a consultant to the accused, to the complainant or to the victim.

d. The complainant and the accused are responsible for presenting their respective
witnesses, any additional information, and any concluding statements regarding
the charges and the information.

e. Inamanner deemed appropriate by the chair, the complainant and’or the accused
may question the statements of any person who testifies.

f  The hearing panel may question any witness presented by the accused and the
complainant, including the complainant and the accused as well as any other
witnesses the chair may choose to call.

g. Pertinent records, exhibits, and written statements may be accepted as
information for consideration by the Hearing Body at the discretion of the chair.

h. All procedural questions are subject to the final decision of the chair or the
Provost.

i, After the hearing has concluded, the hearing panel, in private, will decide
whether the Student charged with misconduct is in violation of the Student Code
of Conduct. The Dean of the Faculty or his‘her designee may participate in the
discussion, but is a non-voting member. Only evidence mtroduced at the hearing
shall be considered in the determination of the decision. Each decision shall be
made on the basis of whether or not the information presented at the hearing
substantiates the charges in a more likely than not manner.

j. Ifthe panel finds that the student violated the Student Conduct Code, the panel,
in private, shall review the Student's academic transeript and disciplinary record,
hear a character witness, if appropriate, and impose the appropriate sanction (5).
The decision of the panel will be provided in writing to the Provost. The decision
and sanction will be sent to the student in writing by the Provost.

k. A taped record of the hearing will be maintamned. The record shall be the
property of the College.

Via the Fhone:

a. For the accused or complainant who cannot attend in person, Charter Oak State
College will set up a conference call.

b. Twenty-one (21) business days before the hearing. the Provost must receive all
materials to be presented by the accused and by the complainant, including the
names and relationships of the character witnesses and support persons. The
Provost will send copies of the materials to the hearing panel, the accused, and
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the complainant at least seven (7) business days before the hearing. The Provost
will arrange for the conference call.

¢. The procedures outlined in the "on- site” section will be followed, unless they
specifically apply only to the on-site hearing.

d. Within ten (10) business days of the conclusion of the formal hearing, a Student
may appeal the decision, in writing, to the President. An appeal shall be limited
to a consideration of the verbatim record of the hearing and supporting
documents for one or more of the following: a.) the process set forth in the
guidelines was not followed and resulted in prejudice to the Student; b.) the
evidence presented was insufficient to justify the decision; and ¢.) sanction(s)
imposed was/were disproportionate to the gravity of the offense. The President
may accept the decision of the hearing panel, overtum their decision, return the
matter to the original hearing panel, or appoint a new hearing panel. The decision
of the original hearing panel or the new hearing panel or the President will be
sent to the Student in writing by the President and will be final.

e. During any appeal period, any sanctions will remain in place and the Student will
not be allowed to participate in a graduation ceremony nor graduate until the
review process has been completed and a final decision rendered.

FPART C: INTERIM ADMINISTRATIVE ACTION

The President or his'her designee may impose an interim "College Suspension” and/or other
necessary restrictions on a Student prior to a hearing on the Student’s alleged violation. Such action
may be taken when, in the professional judgment of the President or his‘her designee, a threat of
imminent harm to persons or property exists.

Interim Administrative Action is not a sanction. Rather, it is an action to protect the safety and well-
being of an accused Student. or other members of the College community, or greater community or
to protect property. Such action is in effect only until a hearing is completed.

PART D: DISCIPLINARY SANCTIONS

Disciplinary penalty shall mean any action affecting the status of an individual as a Student taken by
the College in response to a Student’s misconduct in violation of Section I.D.1 Prohibited Conduct
above, which penalties shall include but not be limited to:

1. Warning - A written notice that the Student has violated College Policy and a warning
that another violation will likely result in a more severe sanction.

2. Restitution - Compensation for loss of or damage to property.

3. Academic Sanctions

4. Suspension - Suspension is a temporary disciplinary separation from the College

invelving denial of all Student privileges, including entrance to College premises. A

notation of "suspension” will be placed in the Student database but will not be placed on

the Student franscript. Charter Oak State College will not accept credits eamed at

another institution or through any other means during a period of suspension.

Suspensions shall range from one semester to two years.

Students who are suspended will receive no refund of tuition or fees.

A Student who has been suspended must apply for re-matriculation if he/she plans to

retum.

7. Expulsion - Expulsion 1s mandatory separation from the College involving denial of all
Student privileges, including entrance to college premises for a minimum of 5 years.

o
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After the length of the term for expulsion has expired, the Student may request in
writing directed to the Provost permission to re-matriculate. That permussion must
indicate why Charter Oak State College should allow the Student to retumn.

8. Charter Oak State College will not accept credits eamed at another institution or through
any other means during a period of expulsion. A permanent notation of "Dismissed"
shall be placed on the Student's transeript.

Failure to comply with requirements of Restitution or Academic Sanctions above will result in
dismissal from the institution. The Student must complete the requirements of the sanction before
he/she would be allowed to apply for readmission and/or graduate.

Approvad 3/13/2014; amended 4/17/2014; 1152015, 6/16/2016




Gateway’s Sexual Misconduct Statement

(Section 8)

Gateway
S

Sexual Misconduct

Statement

The College 1s committed to creating a community that is safe and supportive of people of all
gender and sexual i1dentities; the Policy on Sexual Misconduct and Relationship Viclence
pertains to the entire campus community, whether on ground or virtual, students, faculty, and
staff. Two of the College’s primary concerns are the health and well-being of each individual and
fostering healthy interpersonal relationships. The principles of the Board of Regents Policy on
Student Conduct (integrity, equity, respect and responsibility} address elements necessary for
healthy interpersonal relationships and these principles are especially important when
relationships become intimate.

Sexual intimacy is permissible only if it 1s agreed to by all participants and all activity 1s
affirmatively consensual at all times. Sexual misconduct, including sexual harassment, sexual
assault and intimate partner violence, against anyone is unacceptable and is both a crime under
State law and a violation of College policies, including but not limited to: The Beard of Regents
Policy on Student Conduct, and the Gateway Community College Sexual Relationships. The
College is committed to providing an environment free of personal offenses.

At planned sessions before and throughout the academic year, students are presented information
designed to create student awareness communicating the prevalence of sexual assault and present
tools for students to empower themselves to take a stand against sexual assault. Training is also
planned for faculty, staff members, and administrators. Each entering student is given an
emergency sexual assault notification card that explains available services for victims of sexual
assault, as well as the immediate response role of College personnel.




Gateway’s Survivors Rights and Options Booklet
{Section 9)

Survivor Rights and Options

Seeking help in cases of sexual violence,
stalking, harassment, and intimate
partner violence.
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Full Confidentiality

« The professional will not share identifying information with others.

« Unless credible threat of harm to self or others.

Gender Equity Center

N110,203-285-2412,
Jennifer Wenderoth - Holster

The mission of the Gender Equity Center is to coordinate on-campus sexual
violence prevention programing, and to provide students with resources
and referrals in response to Sexual Violence including Sexual Assault, Sexual
Harassment, Stalking and Intimate Partner Violence.

- Confidential Consultation
« Confidential Crisis Response

+ Prevention Programming

Cornell Scott Hill Health Center
N114, 203-503-3740

The Hill Health Center offers individual counseling services to students. We
provide healthcare services for a fee and are able to offer reduced rates to
people without insurance as long as they qualify based on income.

+ Confidential counseling

« Locations throughout New Haven, including on campus




Women & Families Center
Sexual Assault Crisis Services (SACS)

24-hour Hotline: 888-999-5545 (English)
888-568-8332 (Spanish)

SACS covers Meriden, Wallingford, Cheshire, Middlesex County, and Greater
New Haven, offering assistance to survivors and their loved ones. Hotlines
are open 24/7 with immediate access to trained, certified counselors who
maintain confidentiality. Additionally, Spanish and sign language interpreters
are available. Services include:

» Short-term individual crisis counseling

« Support groups

+ Campus advocacy

+ Volunteer opportunities

+ Information and referrals
+ Education programs

New Haven Vet Center:
Sexual Trauma Program

203-932-9899

Provides sexual trauma and harassment counseling to veterans of both
genders who have been honorably discharged.

BH Care Umbrella Center for
Domestic Violence Services

+ Greater New Haven: 203-789-8104
+ Lower Naugatuck Valley: 203-736-9944
« Statewide Hotline Toll Free: 1-888-774-2900

Hotlines are open 24/7 with immediate access to trained, certified counselors
who maintain confidentiality. Services indude:

« Individual and group counseling

« Court based services

- Latino outreach

- Safe houses

+ Lethality Assessment Program with local police
« CHERISH Program (Late Life Victims)

« Community Education

« My Sister's Place (Thrift Shop)




Limited Confidential
Resources On-Campus

Counseling and Student Success Center
N213, 203-285-2090

To ensure swift access, when calling, be sure to indicate that it is a crisis
situation, and the student will be seen immediately.
= Immediate counseling appointments for crisis situations

« Freefor students

« Limited confidentiality. Counselors have a duty to communicate
information (to the Student Development office) that comes to their
attention of possible sexual misconduct such as sexual assault, intimate
partner violence, and stalking

« Assistance with referrals to confidential community resources

Medical Attention

"ale New Haven Hospital
203-688-2222

Be sure to request an advocate from Women and Families Center
« Ensure proper procedures are followed in Rape Kit in timely matter.
« Additional and Ongoing Support Services Provided

- All services Free and Confidential

Yale provides services 24/7 and has trained staff who can collect the necessary
evidence to aid a criminal investigation.

+ Medical evaluation and treatment

- Medical evidence collection facilitation

= Emergency contraception

+ Screening for STD/infections

« Medication to prevent any STD/infection




Notifying Authorities
Student Conduct and
Title IX Investigations

When the accused is a student, faculty or
staff member:

Student Development: N213, 203-285-2090

The Student Development office will:
- Conduct a prompt investigation or
» Act as the student liaison for an Employee Investigation

- Provide those involved in a report of sexual harassment, sexual assault or
intimate partner violence, reasonably available options for changing:

« Academic schedules
«  Work situations

« Honoring lawful protective or temporary restraining orders

Law Enforcement

Gateway Campus Police: N105, 203-285-2246
Officer Cary Broderick
Police- Emergency
Help you with:
- Strives to keep the college safe

« Work in connection with local police in ongoing investigations
Local Police Department: 911

Your local police department will:
- Help you to obtain medical assistance
« Conduct a criminal investigation

- Connect you with support services




Rights and Legal Attention

Restraining and
Protection Orders

Civil Restraining Orders

A civil restraining order can protect you against:
« Your spouse or former spouse
Someone you are dating or used to date
Your child/ren's other parent
« Your child, parent, or other relative
Someone you live with or used to live with.

To obtain a civil restraining order go to the Court Service Center at your local
court house and complete the Application for Relief from Abuse and Affidavit
for Relief from Abuse forms.

Civil Protection Orders

A civil protection order can protect you against:
« Your sexual assault abuser
Someone who is stalking you

To obtain a civil protection order go to the Court Service Center at your local
court house and complete the Application for Civil Protection Order and
Affidavit Civil Protection Order forms.

Follow these steps when filling out a Civil
Restraining and Civil Protection Orders

Fill out the forms.

« You must tell the truth on your forms!

+ Also, be aware that the other person will get a copy of your forms (except
your contact information}.

= The clerk will give your forms to a judge. The judge will decide if you will
get a temporary restraining/protection order. The order protects you for
a maximum of 14 days, until your court hearing. If if you want an order to
last more than 14 days, you must go to the hearing and tell the judge what
you need.

« The clerk will give you a time and date of your hearing, and copies of the
restraining/protection order or other court papers to serve the other person.

« Ask a marshal to serve a copy of your court papers to the other person. The
marshal will serve the papers for free. The clerk can give you a list of marshals.

+ You must have the other person served at least 5 days before the hearing.




In Connecticut, all survivors of crime have rights that are protected by
law including:

Assistance in obtaining immediate medical care, if required. Obtain

a protective order, apply for a temporary restraining order or seek
enforcement of an existing order. Information pertaining to how to apply for
a restraining order is through the Office for Victim Services (1-800-822-8428).

Request to be notified of court proceedings, including arrest, arraignment,
and release of the offender.

Be protected from harassment from an employer for appearing as a witness
if you have received a subpoena.

Have property returned if it was seized by police in the investigation or
prasecution of the crime committed against you.

Make an application for compensation for any bodily injuries you have
suffered as a result of the crime.

Request to be informed of services and agencies that can help you,
including the assistance of a court-based victim advocate,

In addition, if you are a survivor of family violence, including threats of
violence:

The police have the respansibility of whether or not to make an arrest. An
officer can arrest your abusive partner with or without your consent if the
officer believes a crime has been committed.

You have the right to request the arrest of an offender and the right to file a
complaint with the police.

If your abusive partner is arrested for a family violence crime, he/she
must appear in court the next court day, at which time you can request a
protective order.

If your partner is arrested, there is a family violence victim advocate in court
to provide services and support to you. Family Violence Intervention Units
in each court evaluate cases and provide services for both victims and
offenders.

If you want to know when your partner is scheduled to appear in court, you
can contact the clerk of the court for that information. You are encouraged
to keep in touch with the victim advocate to see which court hearings are
important for you to attend.




Definitions

SEXUAL ASSAULT: Consists of a range of behaviors from sexual contact

to sexual intercourse without the presence of consent. Sexual Assaultis a

violation of the BOR Sexual Violence Policy.

« Non Consensual Sexual Contact: Is any intentional sexual touching,
however slight, with any object, by any person{s) upon any other person(s)
that is without consent and/or by force. Non Consensual Sexual Contact
includes intentional contact with the breasts, buttock, groin, or genitals, ot
touching another with any of these body parts, or making another touch
you or themselves with or on any of these bady parts; any intentional
bodily contact in a sexual manner, though not involving contact with/of/by
breasts, buttocks, groin, genitals, mouth or other orifice.

+ Non Consensual Sexual Intercourse: Is any sexual intercourse, however
slight, with any object, by any person(s) upon any other person(s} that
is without consent and/or by force. Non Consensual Sexual Intercourse
includes vaginal or anal penetration, by a penis, object, tongue, or finger,
and oral copulation {mouth to genital contact or genital to mouth contact},
no matter how slight the penetration or contact. For further information
on sexual assault crimes under Connecticut Law, see Connecticut General
Statues, Sections 53a-65 through 53a-73a (www.jud.ct.gov/)

CONSENT: Must be informed, freely and actively given, invalving an

understandable exchange of affirmative words or actions, which indicates a

willingness to participate in mutually agreed upon sexual activity.

« Itis the responsibility of the initiator to obtain clear and affirmative
responses at each stage of sexual involvement.

« The lack of a negative response is not cansent.

« Consent may not be given by a minor or by any individual who is
incapacitated, whether voluntarily or involuntarily, by drugs and/or alcahol.

-« Past consent of sexual activities does not imply ongoing future consent.

« Consent may be withdrawn at anytime.

INTIMATE PARTNER VIOLENCE: Is the use of physical violence, coercion,
threats, intimidation, isolation, stalking, or other forms of emotional, sexual

or economic abuse used to control a partner in an intimate relationship
constitute intimate partner violence, This includes any behaviors that
intimidate, manipulate, humiliate, isolate, frighten, terrorize, coerce, threaten,
blame, hurt, injure, or wound someone. This may include Physical, Emotional,
Economic or Sexual Abuse. Intimate partner violence can be a single act or a
pattern of behavior in relationships. intimate partner relationships are defined
as short or long-term relationships {current or former) between persons
intended to provide some emotional/romantic and/or physical intimacy.
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+ Physical abuse, which can involve but is not limited to, slapping, pulling
hair or punching.

+ Emotional abuse, which can include but is not limited to, damage to one's
property, driving recklessly to scare someone, or name calling.

« Economic abuse, which can involve making or attempting to make
an individual financially dependent by maintaining total control over
financial resources, withholding one's access to maney, or forbidding one's
attendance at school or emplayment.

« Sexual abuse, coercing or attempting to coerce any sexual contact or
behavior without consent, Sexual abuse includes, but is not limited to,
marital rape, attacks on sexual parts of the body, forcing sex after physical
violence has occurred, or treating one in a sexually demeaning manner.

» Threat of abuse, which can include but is not limited to, threatening to hit,
harm or use a weapon on ancther (whether victim or acquaintance, friend
or family member of the victim) or other forms of verbal threat.

SEXUAL HARASSMENT: Consists of unwelcome sexual advances, requests for

sexual favors, and/or other verbal or physical conduct of a sexual nature when:

a. Submission to such conduct is made either explicitly or implicitly a term or
condition of a person’s academic standing or employment or receiving any
other benefit or privilege they are entitled to.

b. Submission to or rejection of such conduct is used as the basis for academic
or employment decisions affecting such person; or receiving any other
benefit or privilege they are entitled to.

¢. Such conduct has the effect of substantially interfering with a person’s
academic or work performance or creating an intimidating, hostile, or
offensive academic working, educational, or living environment.

Sexual Harassment may include: flirtation, jokes, and/or comments about

someone’s appearance.

STALKING: Is defined as a course of conduct directed at a specific person that
would cause a reasonable person to fear for her or his safety, for the safety of a
third person, or to feel extreme emotional distress,

« Stalking behaviors include, but are not limited to: non-consensual
communication by any means, use of surveillance (in person or via
electronic means, collecting information about a person’s routine, friends,
family, or coworkers, uninvited visits to a residence, workplace, classroom,
worship location, or other locations where an individual is commonly found.

-+ “Course of conduct” means two or more acts, including but not limited
to, acts in which the stalker directly, indirectly, or through third parties, by
any action, method, device, or means, follows, monitors, observes, surveys,
threatens, or communicates to or about a person, or interferes with a
person’s property.

+ "Emotional distress” means significant mental suffering or distress that
may, but does not necessarily, require medical or other professional
treatment or counseling.

1
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Student Handbook — Sexual Misconduct Information

(Section 10)

ﬂl! users using ConnSCU IT systems
without notice. This includes, but is
not limited to, files, data, programs
and clectronic conumunications
records without the consent of the
holder of such records.

Enforcement

Violations of ConnSCU Acceptable
and Responsible Use policy may
result in appropriate disciplinary
measures in accordance with local,
state, and federal laws, as well as
ConnSCU Policies, general rules
of conduct for all colleges and
university employees, applicable
collective bargaining agreements,
and the ConnSCU student conduct
codes. For purposcs of protecting
the ConnSCU network and
information technology resources,
the BOR Information Security
Program Office, in conjunction with
college/university I'T department,
may temporarily remove or block
any system, device, or person

from the ConnSCU network that is
reasonably suspected of violating
ConnSCU information technology
policy. These nonpunitive measures
will be taken to maintain business
continuity and information security;
users of the college/university
information technology resources
will be contacted for resolution.

PETS & SERVICE ANIMALS
With the exception of services
animals, animals are not permitted
on campus. Service animals on
campus must be under the control
of the owner. Service animals must
be on a leash at all times. Service
animals are considered personal
property as the owner/handler

is responsible for any damages
caused by their animal. Individuals
are not required to disclose their
disability or show documentation,

but when asked by college ofTicials,
individuals with animals are
required to disclose the status of the
service unimal and what function

it performs.

SMOKING POLICY

Gateway Community College is a
smoke-free workplace. Smoking is
NOT permitted anywhere

inside the buildings nor on the
campus grounds. This includes
¢lectronic cigarettes.

SEXUAL MISCONDUCT,
SEXUAL INTIMATE
(PARTNER & DOMESTIC
VIOLENCE POLICY
Statement of Policy
The Board of Regents for Higher
Education (BOR) in conjunction
with the Connecticut State Colleges
and Universities (ConnSCU) is
committed to ensuring that each
member of every BOR governed
college or university community
has the opportunity to participate
fully in the process of education
and development. The BOR and
ConnSCU strive to maintain a safe
and welcoming environment free
from acts of sexual misconduct and
relationship violence. It is the intent
of the BOR and cach of its colleges
or universities to provide safety,
privacy and support to victims
of sexual misconduct and
relationship violence.

The BOR strongly encourages the
reporting of sexual misconduct,
including sexual harassment,
sexual assault and intimate partner
violence, as an effective means

of taking action by reporting such
acts to the appropriate officials and
pursuing criminal or disciplinary
remedies, or both. The only way
that action can be taken against




anyone who violates another in such
a manner is through reporting. Each
and cvery BOR governed college

or university shall provide those
who report sexual misconduct with
many supportive options, including
referral to agencies that provide
medical attention, counsceling,

legal services, advocacy, referrals
and general information regarding
sexual assault. Each and every BOR
governed college or university will
preserve the confidentiality of those
who report sexual misconduct to the
fullest extent possible and allowed
by law. Al BOR and ConnSCU
employees, victim advocates or
community victim advocates being
consulted will make any limits of
confidentiality clear before any
disclosure of facts takes place.

Sexual intimacy is permissible only
if it is agreed to by all participants
and all activity is affirmatively
consensual at all times. Sexual
misconduct, including sexual
harassment, sexual assault and
intimate partner violence, against
anyone is unacceptable and is

both a crime under State law and a
violation of BOR policies. The BOR
and each of its govemed colleges
and universities is committed to
providing an environment free

of personal offenses. Consensual
sexual relationships between staff,
faculty and students are discouraged
pursuant to BOR policy.

Mandated Reporting

Mandated reporting requirements
of the Child Protection Law may
require that a report be made to
the Connecticut Department of
Social Services whenever a person
under eighteen (18) years of age
may have been sexuslly assaulted.
Further, pursuant to BOR Policy
on Suspected Abuse or Neglect of
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a Child, any BOR or ConnSCU
employce who has a rcasonable
cause 1o suspect or belicve that a
person under the age of 18 years has
been abuscd or neglected, has been
placed in imminent harm or has

had a non-accidental injury must is
required by Board policy 1o report
the incident as soon as practicable
to their immediate supervisor.
Employees arc encouraged 10 report
possible sexual assault of pcrsons
|8 years old or older and those
ConnSCU employees who qualily
as Campus Security Authoritics
under the Jeanne Clery Act have a

. duty to report possible sexual

assault regardless of the age of the
reported victim.

Confidentiality

When a BOR governed college

or university receives a report of
sexual assault reasonable steps will
be taken to preserve the privacy of
the person reported to have been the
victim while promptly investigating
and responding to the report. While
the institution will strive to maintain
the confidentially of the information
reported, which information is
subject to privacy requirements

of the Family Education Rights
Privacy Act (FERPA), the institution
also must fulfill its duty to protect
the campus community.

Confidential resources, such

as off campus counseling and
psychological services, health
services providers, member(s) of
the clergy, and the local Sexual
Assault Crisis Center are bound by
state statutes and professional ethics
from disclosing information about
reports without written releases.
Information that such persons
receive from the reporter of a sexual
assault or the person reported to
have been assaulted cannot be




(ll_ScInscd legally to any other person
Without consent, except under very
limited circumstances, such as an
Imuminent threat of danger to sell’

or others or if the reported victim

IS & minor, Therefore, for those

who wish to obtain the fullest legal
protections and disclose in (ull
confidentiality, s/he must speak with
a full confidential resource. Each
and cvery BOR governed college or
university must provide a list

of such confidential resources

in the College or Universily's
geographic region.

Where it is deemed necessary

for the institution (o take steps to
protect the safety of the reported
victim and/or other members of the
campus community, the institution
will seek to act in a manner so as
not to compromise the privacy

or confidentiality of the person
reported to be a victim of a
sexual assault to the extent
reasonably possible.

Rights of Those Who Report
Those who report any type of
sexual misconduct, including
sexual harassment, sexual assault

or intimate partner violence, to any
BOR govemed college or university
employee will be informed in a
timely manner of all their rights and
options, including the necessary
steps and potential outcomes of cach
option. When choosing a reporting
resource the following information
should be considered:

« All reports of sexual misconduct,
including sexual harassment,
sexual assault and intimate
partner violence, will be treated
seriously and with dignity by
the institution

« Referrals to off-campus
counseling and medical services
that are available immediately

and conlidential, whether or not
those wha report an assault feel
ready Lo make any decisions
about reporting the assault

to police, the Dean ol Students
or the Campus’s Title 1X
Coordinator

Those who have been assaulted
have the right to take both legal
action (criminal/civil action)
and action against the individual
allegedly responsible

Those who scek confidentiality
may contact a clergy member(s)
and/or the Sexual Assault Crisis
Center of Connecticut — all of
whom arc bound by state statutes
and professional ethics to
maintain confidentiality without
written releases

Options for Changing Academic,
Transportation and

Working Arrangements

The colleges or universities will
provide assistance to those involved
in a report of sexual harassment,
sexual assault or intimate partner
violence, including but not limited
to, reasonably available options

for changing academic, campus
transportation, housing or working
situations as well as honoring
lawful protective or temporary
restraining orders. Each and every
BOR governed college or university
shall create and provide information
specific to its campus detailing

the procedures to follow after the
commission of such violence,
including people or agencies to
contact for reporting purposes or to
request assistance, and information
on the importance of preserving
physical evidence.

Support Services

Contact Information

It is BOR policy that whenever
a college or university Title IX
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Coordinator or other employee
receives a report that a student,
faeulty or stall’ member has been
subjected to sexual misconduct,
including sexual harassment, sexul
assault or intimate partner violenee,
the Title 1X Coordinator or other
cmployee shall immediately provide
the student, faculty or stafl member
with contact information for and, if
requested, professional assistance
in accessing and using campus,
local advocacy, counseling, health,
and mental health services. All
ConnSCU campuses shall develop
and distributc contact infonmation
for this purpose.

Right to Notify Law
Enforcement & Seek Protective
and Other Orders

Those who report being subjected

to sexual misconduct, including

harassment, sexual assault or
intimate partner violence, shall be
provided written information about
her/his right to:

(1) notify law enforcement and
receive assistance from campus
authorities in making the
notification and

(2) obtain a protective order, apply
for a temporary restraining
order or seek enforcement
of an existing order. Such
orders include:

- standing criminal
protective orders

- protective orders issued in cases
of stalking, harassment, sexual
assault, or risk of injury to or
impairing the morals of a child

- temporary restraining orders or
protective orders prohibiting the
harassment of a witness

- relief from physical abuse by a
family or household member

07

or person in n dating
reltionghip und
- Tamily violence protective orders

Sexunl Misconduct Stalking and
Infimate Partner Violence Student
Conduct Procedures

The Student Code ol Conduct
provides the procedures for the
investigation, definitions of terms,
and resolution ol complaints
regarding student conduct, including,
those involving sexual harassment,
sexual assault and intimate

partner violence.

The Title 1X Coordinator can

assist in explaining the student
conduct process. The Student Code
of Conduct provides an equal,

fair, and timely process (informal
administrative resolution or a formal
adjudication) for complainants and
accused students.

Reported victims of such assauit or
violence shall have the opportunity
to request that disciplinary
proceedings begin promptly and
such disciplinary proceedings shall
be conducted by an official trained
in issues relating to sexual assault
and intimate partner violence and
shall use the preponderance of

the evidence standard in making

a determination concerning the
alleged assault or violence. Both
the reported victim of such assault
or violence and the accused are
entitled to be accompanied to any
meeting or proceeding relating to
the allegation of such assault or
violence by an advisor or support
person of their choice, provided
the involvement of such advisor
or support person does not result
in the postponement or delay of
such meeting as scheduled, and
each shall have the opportunity to
present evidence and witnesses on




their behalr during any disciplinary
praceeding. Both the reported
vietim and accused are entitled to
b&‘: mlormed in writing of the results
of any disciplinary proceeding not
later than one business day afler

ljlc conclusion of such proceeding.
Sanctions may range from a warning
to expulsion, depending upon the
behavior and its severity. To the
¢xtent permitted under state or
f‘gdc_ml law or as necessary for the
disciplinary procceding, the college
or university shall not disclosc the
identity of the reporter or

the accused.

Pleasc visit Gateway’s website
at www.gatewayct.cdu/
sexualmisconduct for a complete
set of resources and procedures.

HEARING PROCEDURES
FOR SEXUAL MISCONDUCT,
STALKING AND INTIMATE
PARTNER VIOLENCE CASES
In additional to disciplinary
procedures applicable to State
University students in Section 11,
Community College students in
Section III, or Charter Oak State
College Students in Section IV, for
any hearing conducted involving
allegations of sexual misconduct,
the accuser and the accused
student shall each have the
following rights:

1. At any meeting or proceeding,
both the alleged victim and
accused may be accompanied by
an advisor or support person of
the student’s choice provided the
advisor or support person does
not cause a scheduled meeting
or hearing to be delayed or
postponed;

2. The alleged victim of sexual
misconduct, sexual exploitation,

sexunt haragsment, sexual
assault, intimate partner or
domestic violence is entitled
to request that disciplinary
proceedings begin promptly;

3. Any hearing regarding an

accusation ol sexual misconduct,
sexual assault, sexual
cxploitation, scxual harassment,
intimate partner or domestic
violence shall be conducted by
an impartial hearing parly or
panel trained in issues rclating
to sexual misconduct,

sexual, intimate partner and
domestic violence;

4. In accordance with the Family

Educational Rights and Privacy
Act (FERPA), the accused and
the alleged victim have
the right to keep their
identities confidential;

5. Normally no later than
within one business day of
the conclusion of a hearing,
receive a written report from a.
CSCU Official indicating the
determination of the impartial
party or panel and the sanction(s)
imposed on the accused student,
if any;

6. Request review of the decision
of the impartial panel or party.

STUDENTS ON THE SEX
OFFENDER REGISTRY
Whenever in the judgment of the
college president the continued
presence of a convicted sex offender
who has been previously admitted
or registered as a student, credit

or noft~credit, would constitute an
unreasonable threat to the safety of
people, the security of property or
the integrity of academic processes
and functions of the college, such
person may be denied continued
attendance as a student or have
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limitations placed on participution
in college activitics and/or access (o
college property.

The decision to exclude a person
under this provision must be

based on an assessment of the risk
presented by the continued presence
of the convicted sex offender,

who normally must be allowed to
provide information pertinent to the
decision. The decision to exclude
such person may not be based

solely on the person’s status as a
convicted sex offender, nor shall any
person use information regarding a
convicted sex offender Lo injure or
harass any person.

The decision of the president
shall be final.

The president has designated

the Student Affairs division to
implement this policy. Students
should contact the Office of Student
Development for more information.
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Gender Equity Center

What is the Gender Equity Center?

The Gender gy Centers offers a safe and welcoming spacs that endarses a non-judgmental
and supportive atmasphere The Gender Equity Ceniter
Caoardinator is available talk one on one with students

seeking support, assistamce, and victinn cantered &Il"ﬂ\’ﬂfmﬂlll _I-I'lﬂ Qp_lkml-

ling Yor a range of p issuas. We offer
suppan sendces and referrals related to gender based
e ivers of seuual ui intamale partnes

viabence, stalking, acts of bias based an sexual
orientation, women's heath, sexual orienation and
identity

Our lunge is 8 relaxing EnVINGHmEnt 16 102 in 10
check your emab. ¥l O 3 dELusion group, pick
up free safe sax supphes oo just rean. The canter

p educaton and p

PIOGIRMS 00 iELues peaning to sexull s3saul
staficag, stirate panner viclence LGET ana gender
related issues. 33 well 35 3 numdsr of other topies

What is Gender Equity?

Gender Squity Is the procsss of being fair 1o women
s and othiass without any discrimination on the bass
of zax or gender and addressing any mbalancss in the
benefls avaiable Gemder equity da=s nat imply that women, men os others are the same, but that
they have equal vakue and should te accorded equal reatrment

Pt vk

Wharis sexual 3ssawr? Sexuai assault consists of a range of from sexual i

to sexual contact vechout the presence of consant

Whac is saliing? Stalking iz 3 pattem of behavior that makes you feel afraid, nervous, harassed,
ot danger | 5 when sormecas repestediy contacts you, fodows you. sands you things, taks 1o
Yo When you dontwan them . o thraatens you

What (s inmimate parmer violence. Tale pIrtner e
e, [ifz-threats:

%5 a paler of coercve and
3t can affect aayone
[ arientas

Gisezual, Transgender

atiraciad 1o v

Xes or W genders.
e paychalogical szi-differs fram the
vigre borr wiih, To undersiand this, cre

What Is Title IX?

Titie [X is 3 fedesai cvil right that prohibits sex discrimngtion in education

Incidents hat are covarsd Dy Tale X 3rs sex-basad diserimnation. zsaual narassment and saxusl
voence noluding atemeted or completsd rape or saxual 3553u. sexual harassment, stalking,
voyautism, exndtionism, vertal of phys-cal sexuaity-oased threats or abuze. and intmats parnar
vesne

For iMore
information

+ Sewual Assauit 'What You
Need 1o Kpow

+ Stalling: It Is a Crime
Titke IX and Clery

« Intimate: Partner Violence

. LGBT: Definitions and
Facts

« How to Get Cavil
Restraining ard Cail
Protection Crders

« Baxting: |tIsn't Just Far
Your Eyes Only

- Survivors' Rights and
Gplions




What Is the Clery Act?

The Clery Actis the Jeanna Clary Disclosure of Campus Security Policy and Campus Crime
Statistics Act. All public and private institutions of postsecondary education paricpating in federal
student aid programs are subject to 1. Crmes that are covered by the Clery Act are sexual assault,
dornestic viclence, dating violencs, stalking, hate crimes (whather actual or perceived, including,
racs, refgion, gender, gander identity. sexusl orientation, athnicity, natonal origin and disabday),
rurder, mansiaughter, robberies, aggravated assault, burgiary, mator vehice thefts, and arson.

Contact Us

Jennifer Wenderoth-Holster, Gender Equity Coordinator
1203) 285-2412 « jwenderoth@gstewayct a2u

GENDER EQUITY CENTER OFFICE. N110
GENDER EQUITY CENTER LOUNGE, N111
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Domestic Violence & Emergency Housing

anten: Ue

Domestic Violence Services of Greater New Haven

Frowides FREE CONFIDENTIAL services to victims of domestic wiolence
New Havea, CT jand surrounding Meve Havan araas)
24-hour Hotine 203-789-3104

. zmrgency Skaner

ovs porary gercy. safe shafer for wicoims of comestic WiaERSE 303 thes chidien Shater zervcas intivde
i ard group iing. advocacy, raferrals te local pi b g/programs. safety aducaten and

pianning and asher suppon mum 35 nesded Tmargency shelter s !'or women ln: chiigran anly iowaver sapatale
amranrgaments are made for shektering male victins of domestic vidlence who reed to be 0 2 safe place

- Counzzirg and Suppon Groups

« Safety Planning for sunivars and their chidren

« Famiy Woenze Victims Advecares & Coun-Basas Advecacy
DVS provides Family Viglanca Viejms Advocates (FWVAS) and coun-based sdvacady 1o 355t victims of domeste violence
wihosa sblizers have t==n arrested for tamily diglance. The FVWA provides information regarding the-couit process: 3ssistance
n oblaming protsctve orders. salsly planning, crima wetim nlormation. and Someste wolence servoe refarals The BAA
faodtates communication tatwasan the watim and the 0our 10 SRSUE VICTIM put s considered i case QISpOENon and provices
Sngng suppon roughout the core procass pertainng 1 presecution and relatad sanctions

+ Community Resources snd Referai
OVS staff have wat established relatonships wih varous resourtes in the Vatey and Greater New Haven communities and
referrals are made on an 33 fested baus

Umpbrella Program

Accommodares sisis wake-ns, a5 \well as mmeadiale appomiments, aovooacy and shelienhy on 3 cnsis bass  Senvives am FREE
and COMFIDENTIAL

Ansoeaa, CT

24-hour Hobwe 233-733-3944

- Emargency Shatser
The Umbsess provades temporaty amargency. safe shelter forwoms of domest viglence and thair children “Antorenz s
Houss" servas 35 points of emiry Into 2 solutionsfocuzed mu; sasigned 1o help familles and ndwiduals rebuild their ves
Shenter servces inciude indivdual and group fing, y. referals to local providers. chidren's counseling programs
sa!e:yeducaﬂon 2r4 planning 574 othss suppon services 35 neaded Emesgency thaker 5 for women and chidren only
a1, 3aparate g 15 3ra made for sheltetieg mais vetims of domests vislencs who nsad 10 b2 in 2 safe pisce
- Counsaling and Suppon Groups
« Salfaty Planning for sueuivess 3nd their chidren
Cammunity Resaurcas and Rafaral
The Umbtata staff have visll astablehad relationshies with vanous respurces o the Vallay and Graater Mew Haven communities
and refarrals ate made on 30 35 neaded dasis In adanion, The Umbrella provides @ Fost-shelter Faliow-ug Warkar 1o help
mdaduatsfamies from shelterad to independeant lveg One imparant goal of this worker 5 10 provida thes
mdntduals famifies wih referrals and rescurces that wil halp tham moes 2354y iranstion ot the Sommunity
- E=yond Srsher Frogram
Funded by 3 parinership grant batwean The Umbralis, TEAM inc and AC T (Arsa Congregations Together), the Bayond
Shatter program provides coordinated sernces 1o newly poused Tamites and thelr landlords in order to prevent a cycle of
Tha program facuses on p ing the of hopss through early intervanton, skill bullding. snd
follow-up sarvices that foster housing stability and teach famdes the skills recessary to retain housing. Among other things. the
Sayond Shaker :-eoqum sonnaets familles with 3 Housing Stabiity Coordinstor wha halps to identify and resciva potenial
probl -about Iandlord tenant fghts and responsibilibes. s3sists the family wih food, cothing,
Ir -‘m mongy g W.3nd o ng ISsuRS] Bnd 3ssisis wih sacuneg household tems For mone mformation
azout the Bayond Shasar program. contact The thana at (203 TN




Additional Domestic Violence Services

Qrganization Phone Number

Resources for Domestic Violence cases in CT 203-789-3104
http:/fvrww.aardvarc.org/dv cv.shtml
http:/ferwees dusgnh arg?
The Connacticut Coaltion Agsinst Domestic Viclence (Statewids) 888-774-2000
Bridgepart Center for Warmen & Famiss 203-384-9559
|Danbury Women's Canter 203-731-5200
Dapwiliz United Services DV Frogram 8680-774-0826
Enfield Neswork Sgainst Domestic Abuse 320-T83-4542
Greanwich Domestic Abuse Servicas 202502501
Haniford Interval House 880-527-0550
Manchester Community Guidance Clinic 360-643-2101
Meviden \zriden-Wallingford Chrysaks Center 203-238-1501
Maddietown New Horizons 360-247-8971
New Britgin Pradence Crandall Center 855-774-2800
News Haven Domestic Violenoe Sensces 203-789-8104
Newr London Women's Center of SE CT 888-774-2600
Nerwalk DV Crisis Center 888-T74-2000
Norwich Domeslic Violence Services 360-850-2515
Plainvie Office of Victim Serdices: The 'fheedar Cimc 368-747-8070
363-7493-3500
Sharon Women's Sugpon Services 480-354-1900
Stamford OV Crisis Center 388-774-2000
Tosrington Susan 6. Anthony Project 860-482-7133
Village for Children & Families (Multiple Locations) 860-527-0550
8§60-522-8341
325508832
860-714-7928
380-230-4511
Waterbury Safer Haven 203-575-0036




WWllimantic United Services OV Fragram 860-458-2261

Domestic Violence Advocacy

National Network to End D tic Viak is a membership and advocacy aeganization focused on federal pubkic poiey. The
NNEDV began in 1880 as a small working group of state domestic vidence coalitions and natienal o & violence ad and
has grown intc an effective national awganizatx pi ling and assisting state coalitiens and ad! ing for federal legistation to
benef victims of direct sarvice organizations  hitp:/Awvew. nnedv ong!

National Center on Domestic and Sexual Violence is an crganizataa that helps a myriad of professionals who work with victims
and garptrstors! Inw anforcemant cominal ustes professionals sush 35 prosecutors judges and probaben officars. healtn cars

pr ionats including emergency response teams, nurses and doctors; domestic viclence and sexual assauit sdvocates and
sefvice providess; and counsedars and sacial workess, hitp:/naedsv crg)

Battered Women's Justice Project offers training, technical assisiance, and consultation on the most promising practices of the
criminal and cvil justice systems in addressing domestic violence hitp vovnyv Ingp orgfindex htmd

Futures Without Viclence (formerty the Family Viclerce Prevention Fund) works 1o end domestic violence and help wictims whase
Ives are by atuse, b every persan. has the right to live in 3 home free of violence
htip:!fweew.futureswithoutviolence org!
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Sexual Assault Resources ]

“wh a Ce¥age y a report thal a student, facuRty or staff mamber has bean
sutjected to sexual misconduc, including sexual harassment, sexuai assault or ntimate pastner
wiglence, the Colfege shall inwnadiately provide student, faculty or staff member with contact
informataa for and, if requested, professional assi in ing and using campus, local
advocacy, caunseling, health, and mental neakth services. The kst below is prowded fos this

purpose

All employees of the College as2 required 1o report the incident to the Office of Student

Developrment, who wi conduct 3 full mvestigabon  The folloveng resources are fully ceafidental,

and 2 student may accass them diractly

Pleass sea Sexual Assault 3nd Relatinship Viclence for more information

Medical Attention

‘Yale Hospe<al Emergency Room. Neav Haven, CT: (203) 424-2222

Whord Hospatal Emergency Room. Milford, CT (203) 378-4100

Bridgeport Haspital Ermergency Room, Bridgeport CT {203} 284-3568

Griffin Hosgal Emergency Room. Derby, C7: (203) 732-7222

Gaint Masy's Hospitai Emergency Reom, Waterbury, CT (233} 708-2000

Hartfced Hospital Emergency Racm, Hanford. CT: {203} 384-3568

Confidential Counseling

with resources and referrals in response fo
Savual Vislence neluding sexual asssull sexual
Frarassmend, sfaflong and inlimate parinar
violence.

« Confidential Consclation

. Confidential Crisis Rasponss

« Prevention Frograming

Gender Equity Center {203) 283-2412
The mission of the Gender Equily Canfer is fo

i Rpus sexual ok Gateway C ity College
pravention programing, and te provide students Room N110

Connecticut Afliance to End Sexual Yiolence
Stafewide rape corisis infervention fo adult and
chikd vietims of sexual assaull. Bi-tnguat’ bi-
culfural Lating orisis nferveniion af sefecled
member cenfers

(860) 282.9881 /
www.endsexualviolencect arg
Hotlines:

. 888-999-5545 (English}
. 888-568-8332 (Spanish)

Kew Haven Vet Center Sexual Trauma

Program

Provides sexual irawma and harassment
ing lo vefe of both gend

(203) 932-3899

141 Captain Thomas Bowevard,
West Haven, CT

+ Secking Help in cases

of Sexual Miscanduct
Staising o (ntimate
Partrer Violesce

+ CT Sexual Miscomduct,

Sexual Assautt and
Intimate Partrer
Viehence Pohty

Board of Regems for
Higihar Education
Connectiout Frate
Collegas and

Universities

Policy
Regarding Seaial
Misconduct Reporting.
Suppon Sernces and
Processas Policy




Rape Crisis Center of Milford Hours: M-F §:30 AM-4 PM
Resources, suppoit and cownseling fo women or (203) 878-1212

men wha have been or fear beng rapey
sexuaty sxploded. or abusad 24 Hour Hotline: 388-399-3545

www.rapecrisiscenterofmiiford.org

70 West River Street
Milford, CT 08460

Women & Families Center-Sexual Assault 825-20-5545
Crisis Services 233-288-8332
Short-ierm cownsaling for youth and aduff
SVRhorS of sexual assaull. Spanish speaking 1440 YWhalley Avenue

counselors avalable New Haven, CT 08515

viwws womenfamiies cam
info@womenandfamilies arg

Domestic Viokence Services of Greater New 24-hour Hotfine (203) 783-8104
Haven

Provides FREE, CONFIDENTIAL counsefing
and suggort grougs fo victims of domesdc
violance

New Haven, C7 jand surrounadig Mew Haven
areas)

Legal Services

In Coamzatzul, all susvivoes of crime have rights that are pratectad By faw. You have the nght to:

« Assistance m ohtzining immediate madical care, if required;

+ Request to be notifeed of court precesdings, inciuding amest, arraignment, and release of the
offender.

+ Be protacted from harassment from an empksyer for appearing as a witness if you have
received 3 subpoena;

« Have propesty returned 4 it vias seced by polce o the Investigaton or prosesuban of the

crine commiated against vau,
- Make an application for p tion for any bodily injuries you have suffered as a resuit of
the crirme;

+ Request to be informed of senvices and agencies that can heip you, meluding the assistance
of a count-based vichm advocale

+ The police have the responsbday of whether or not te make an amest An officer can amest
your abusive partner with o without your consent if the officer believes a crime has besn
committed

+ ¥ou have the right to request the amest of an offender and the rght ta file 3 complaint with the
police

+ {f pour abusive panner is arrested for 3 famdy violence crime, hefshe must appear in court the
next cour 43y, at whach timse you car request 3 protective ordar

+ |F your partnes is armested, thera is 3 famity viclence victim advocate o court to provide servxes
and suppor 1o yau. Family Violence Inervention Units in each court evaluate cases and
provide services for both victims and offenders

« If pou wand to know when your partner is scheduled 1o sppear in court, you ¢an contact the
clerk of the ceen for that information You are encouraged to keep in touch with the wictim
advocate 1o see which count FE3nnEs are imponant for you to attend

Ta obtam a court order to stag funther ghysical injury of harassment contact

+ the clerk of the civil court
+ famsly violenoe wictsm advocate: (220)263-27&0 or hitp:/iwwiw.ct.goviovalsiteidefawl asp
« of 3 laweyer

Connecticut Network for Legal Aid

Conpecticul's Legal Aid programs worked together and creafed CTLavi4eip oy fa halp
paoplz with very Amied mecome find help for thew fegal probiems The wabsie wif fry fo
answer your questions and give you fegal information and toals o help you represent
yourself




Advocacy

Connecticut Alliance to End Sexual
Violence

Statewide rape cnisis ntervention fo adull
and ohitd victims of sexval assautt Bi-
tmgual bi-cultural Lafinoe onisis interventon
at selected member centers

24-hour Holline: (203) 736-9344

Ansonia, CT

Domestlic Viokence Services of Greater
New Haven

Provides FREE. CONFIDENTIAL counsaing
and suppor groups to victims of domesdc
violence.

New Haven. CT {and sumounding Mew
Haven areas)

24-hour Hotfine: {203) 789-8104

Emergency Housing & Shelter

L Program Emergency (360) 282-9881 /

Shelter wiew.end Iviak torg
Provides tempaorary emergency, safe | Hottines:

shelter for viclims of domestic

viclence and their chidren + £88-299-5545 (Enplish)
“Antoineite’s House™ sevves as poinfs . 835-568-8232 { Spanish)

of entry inko a solution-focuseg

r dasigned to heip familes and

indiyiduals rebuild their fves

Domestic Violence Services of
Greater New Haven

Provides FREE. CONFIDENTIAL
counsefing and support groups fo
wiztims of domesnc violence
New Haven, CT (and surrounding
Newr Haven areas)

24-hour Hotline: (203) 789-8104
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Sexual Misconduct

Statement

The Coliegs is camimittad 1 craating a community that s safe and supponive of pecgie of all
gender and sexual identites; the Policy an Sexual Misconduct and Relateaship Vielence peftains,
lo the entire campus commuaiy, whether on graund or viluab students, facuity. and staff. Two of
the College’s primary concerns are the heah and well-beng of each indivsduat and fstering
healthy interpersonal relatnships The peinciples of the Board af Regents Policy on Smwdent
Conduct [intagnty, equity. respect and respansibility| address elemants necessary for haalhy
interparsonsl 5 and these conciples are 2specaly mporant when s#Enonsnios
become mtimate

Secual intimacy is permissible oaly f % &5 agreed to by all paricipants and aif activity is aflirmatively
cansensual at all limes. Sexuai misconduct, acluding sexual harassment, sexual 3ssauis and
intimate partner vistence, against anyone is unaccapiable and is both a arime under Siate lavw and
3 violstion of Coflege policies, inchuding but not linwted to: The Board of Regents Padicy on
Saudent Condi and the y C ity Coflege Sexwal Refaronships The College is
committad to providing an environrwent free of personal offenses

At planned sessicns before and throughout the academic year. students are geesented infoematon
designed lo create student awareness cormmunicating the grevalence of sexual assault and
present tools for students to empowsr themseives ko take 3 siand 3gainst sexual assaul. Training
is also planned for facully staff members, and sdrnistrators. Each amering student is giwen an
emergency sexusl assauil notification cand that explains avaiabie sesvices for victims of sexuat
assault. as well as the immediate response role of College personnel

Reporting sexual misconduct

Repaits of sextusl misconduct are made to:

Dean of Student Affairs
Room N220 - Student Aflaits
(203) 285-2210

Reporis against a Gateway student wi be handled thecugh tha Tiele X invesbqation Team whis
reports agamst a Gateway employee i be handied by the Offic2 of Human Rescurces in
canurcton with the Cffics of Swdent Developrant Reports may be made concerning
misconduct that takes place on-campus, off-campus. andfior online.

The Co$ege strongly encourages the repaeting of sexuai miscanduct, imcluding sexual harassment,
sexual assaukt and intimate parner vickence, 35 an effectve means of taking actan

Once a report is made, the Cofege wek provide the wictim with rescurces counseling, locat
advocacy, health and mentat health sesvices Information aboul these saevices may be
found here. The only way that action ¢an be taken agamst anyone wha wotates another in
such a manner is thrcugh reparting such acts to the sggeopnate officials and pursuing
cominal action of stydent-canduct procadures

Limitations to Confidentiality
Repoting sexual misconduct is & deeply p | ehoice that only the wictim can make. It
15 Imp {or the raporter to und d that there are Bmitations to confidentialty whan

sexual misconduct is reported. Please review the Canfidentiality Section to understand
such Gmitations

Once a college employee becomes aware of a miscanduct incident, he or she must
report it to the Office of Student Development who will conduct a mandatory
investigation.
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Time for Reporting

Nommally. regarts must be received by the Office of Student Development within thirty {30) days of
the date of the viokation or wihin thirty {days} of the date the facts constituting a possible violation
were knawn Hawever, the College recognizes that the decssion to file a report of sexual
musoonduct or refationship viclence i difficult and may take some time. Because memiories may
fade. and vétnesses may becoma inaccessible, the sconer information is gathered, the greater is
tha ability of the College to affzctvely investigate and rescive the matter fairly to all parties
oancemed
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Rights and OpIKING
Saxual ABsaLit REEOLICAE
Thie IX

vaginali, howsver slight, witl any body part or ebject, by a man or a weman, without effective
consant

Non-consensual sexual contact which inciudes sexual touching, however slight, with any
pp=st, by 2 man or a woeman wihout effective consent

Sexual exploitation., wihich includes nor-consansual. unjust or 3busive sexeal advantage
1akar by 8 studem of ancther, for his or ter own advantage or benefit, or to benefit or
advantage anyons othar than the one beirg expioited, and that behavior does not othervise
cansfitute ron-consensual sexual intercourse  ror-consensual sexual contact or sexual
hatassment Examples of sexual exploitation wclude, but are rot limited to: prostiution,
videotapmg oonsensual sex without 3 partnar's consent, peeping tommery and knowmgly
fransmiting sewaly fransmited nfeclions without 3 parner's knowledge

Sexual Mesconduct my imclude engagang in one or more Sehaviors inciuding

+ Sexual harassment - wich 2an include any ubwelcome saxveal advarce or request for sexual
favors. of any conduct of 3 sexual rawre when
« the submssson to such conduct '3 made echer explictly or mplictly 2 term or conditen of
3 ndwvidua’s aducanen
+ subMmissen of rE2ctaon o suoh comaduct &y 30 indivdual is used 335 tha bass for seademc
gecisons affacting the indivdua! or
+ 3uek condutt has the purpose or affiect of substantially intardzring with &n indwiduals
peadense perforrance, or creatng an mtimidating. hostile o¢ offensive sducatans
asvitonmant
+ Sz below for axampies of conduct wich may constiuts senual harsssmant
« Saxual Assault - wihick shall inclugs but it not imded 10 3 sexudl 3ot directad 3g3inst another
person without CoNsEnt, or when hat persan s ot capatie of giving CONSENT
« Szaual Asssun 5 futher defmed i sections §3a-70. 533-70a. 533700, 53271, 533723
£33-728 and 533-723 of the Conmestout Genarsl Siatuss
- First zecond, thvd and fourth dagree sexu3l sstault 35 wel 35 3p)ravated first dagres
savad assault and third degres saxual 3ssaul with a frearm as move specifcally defined in
Cannecticut State law
+ Sexual exploifation - which gocurs when 3 parson 1akes ton-consensual or abuse sexual
advantags of anothar for anyore's advaniage or tenelit othar than tha person baing axploitad
30 that ceh3ior 2023 ©0! othanwes constituse one of tha pracsding saxual mizcenduct
sifenses
« E22 below for examplas of behawer that could rss 1o the evel of sevual axpionaten

Stalking

Arry behawars o activkies ooaurring 40 roe Bian one {1) occasion that collectively st fear in
the wicten andéor threaten herhis safety mental health and'or physical health Such tehaviors or
activties may @iclude, but are nae fmited to. whethas on or off camgus, non-consensuat
communicatans dface to face, wephons, e-mail, ete ). threatening or obscene gestures.
surweillanca or temg presant cutsde the victim's classream of workplace Stalking is defined as
repeatadiy contactng anciher person when:

» The contscting person knowis or should know that the contact is unwanted by the other parson
and
« The contazt causes the person reasonabie apprehensien of imminent physical ham or the
cantacting person knows ar shauld know that the contact causes substantial impairment of th
cther parson’s ability to perform the activities of daily life
« As ssed in thes definition, the term “contacting includes, But 5 nat Emited to:
« comynunicating with (inciuding Internet commanication 1ia emak, instant message, on-line
corynunity, or any cther miernet commanication} o
« semaining . the physicas presence of anather person

Search: |
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Relationship Violencel/lntimate Partner Violence

+ Inti parntnar v 15 3ny phys<al or sexual Farm 3ganst an oamdual by 3 curem or
former spousa or by 3 partner in a dating ratationship that results frem
- Sexual assault 35 defined sbave,
« Sexual assault in 3 spoussl or cohablting relstenship.
+ Stalking 23 defined above and under sactions 535-121c. 53a-181d or 53a-181e of the
Connacticut Ganeral Statutes
- Dy ic vial 33 designated under 46b-38h of the Connecticy: Generst Statutss
+ Sexual harassment 3z defined above:
+ Sexual exploitation as cefned above,
+ Physical abuse which can include but s not hmited to: slapping, pulling har, o0 punching:
» Threat of abuse, which can include but is not limited 0. threatening 1o e harm oruse a
weapon on anothes ( the victim or 329 1ee, frend of famidy member of tha
wittirn) or ather forms of verbal thieat
- Emotional abuse, which can mclude but is not limsed to° dareage to one’s prepeny
drving reckizssly 1o soare zomacne, name caling, threatsning to hut one's family
membars o pats 3nd humdsting ancther parson
+ The offenses that sre designated 35 "domestic vidlence™ are against family or hausahald
bars of p in dating refationships and include assaults. savual 3ssaults, taling and
violatons of protective or sestratining order issues by a Count Stallong Is ong petson’s
egpatitnve 3nd willdyl follawnng or lying in wat bShavior toward snather person that causes st
other person o reasonably fear for his or her physical safaty

Consent

Consent is the equal apgroval, given frealy, wisngly, and knowngly of each sarticoant o desired
sexual involvement Fresly and actvaly ghn assent. involving 3n ynderstandatis exchange of
atfitmative words or actions. which indicates a willingness to particate n mutually agreed upen
sanisal sativity. |t is the responsibdity of the initator 1o obiain dlear and sfimrative respontes at
ezeh stage of saxyal myoivamant Tha lack of 3 negative rasponse is not ceasant Conzant may
not bs gven by 3 mingr or by 3ny ndwidual wiho s p A y o
inveclantanly. &y drugs and'or aicohol. Past conssat of sewual actvnies does not imply asgong
future consent Consentis an affirmatve, constatus decisan - mdicatad cisary by worrds or
actions - 10 engage in mutualy accested sexval contact Consant is further dafined by the
Canneaticut Board of Segants for Higher Education

« Consent shall mean the voluntary agreement by a person i the possession and exercise of
sufficient mental capaxity to make a defiberate choice to da something propesed iy ancther.

+ A persan who initiafty consents to sexual activity shall te deemsad rot to hawe consented te any
such activity which cccurs after that consemt & withdravn

+ Consen cannot be d ix there is no physical resistance or other negative
response
» & lack of cansent may resuht fram mental incapacity (e g . ingestion of sitohol or drugs which
ignifs Yy impains ot jdg ) or physacal incapacay (eg . the parsanis

wnconsciaus or othenwise unable to communicate consent}

Sexual Harassment

Examples of tenduct which may constitute sexual harassment inciude but are act Emited to

- Bexual flirtation. touching, advances or propositions;

- verbal abuse of 3 sexual nature;

+ pressure ko engage i sexual activity;

g1aphes or suggestive comments atout an individuals dress or agpeasance,

- use of sexually degrading words 1o describe an individual;

. display of sexually suggestwe objects, pictures or pholographs;

+ sexual jokes;

. stergdlypic comments based upen gender;

- threats, demands or suggestions that retenfion of ore s educatonal stabus is corbngent upas
toleration of, or Jegusescence in sexual sdvances




Sexual Exploitation
Examples of behavior thal could rise to the level of sexual exploitation inchude:

+ Frostynung snothsr person

+ Non-consensual visual (e g , video, photogragh) or audia recordmy of saxual actwity;

« Non-consensual distribution of photas other images or infarmation of an individeal's sexual
actwity, infimate body parts, or nakedness with the intent to or having the effect of
embarrassing an individual whe is the subject of such images or infarmatian;

+ Bairg beyend the bounds of consent (such as istting your frenis hide in the closet to wiatch
you having consensual sex}

+ Ergaging in non consensual voyeurism;

« ¥nowingly ransmiting a sexualy iransmitted =faction {STI} such as HIV to another student
without disclesing your STI status;

+ Exposing one's genitals in non § CweL o includmng anothes to expase his
or her gentals or

« Possassing, distributing, viewing or forcing others to wview @233l pomagraphy

The definit tamed in this st are in addifon fo any state aw.
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Full Confidential Resources:
Those who wish to cbtain
the fullest legal protections
and disclase in full

Confidentiality

Privacy: WWhen the Co¥fege recaives a repaqt of smual assault andior sexual misconduct,

reasonakée steps wi be takee to presesve the gavacy of the reganed victio: whie promgtly G‘,’;'ﬁd?":ali?"'f'_'::t;plﬁk
inyestgating and respondag 1o the report tnformation reporfed about Sexual Misconduet is subject \:elso:mue ¥ confidential

1o privacy requiramants of the Famdy Education Rights and Privacy Act (FERPA!

Protection af Individuals: YWhare it is deamed necessary for the College to take staps to protect
the safety of the reported victim andrce other members of the College communiy. the College will
sa2k to act in a mannes 5O as not compromse the gevacy os confidentaity of the reported wetim of
3 sexual assault to the extent reazonably passdhie

Procedures for Safe Community: The Calfege 3lso mast fuifill £= duty to gratect the College
communty and 10 355Ut that the aperopaate disopinary peocesses are mplamanted. As such
compiate canfidens=aity cannoe always Ze guaranteed. College employees, victim advocates or
comroundy wictm advocates being consued will make any limas of confidentaity cear befose any
disclosure of facts takes glace

Mandated Reporting

Campus Security Authorities

Gateway has desinated any staff member o Dffice of Studemn Activites, excluding student
emgéoyees. 3s Camgus Security Authorities JCSA) under the Jeanne Ciery Act

« Seeking Help in cases
of Sexual Miscondust
Stalking or Intimate
Partner Violence

+ advisors of Student Qrganizations.

+ ary Faculty or Staff Member Responsibie for 3 Carnpus Activity {Examples: hosting 2
workshop, sponsoring s leciure, chaparening an avent)

« Diractar of Athlaties and Coaches

» 3¥ Secunty Staff and Carmpus Paboe

+ Student Conduct, Hearing Beard Members, Dean of Students + Board of Regents for

High#er Education

Connedticut Stata

Calleges and

Universites Palcy

CT Sexwal Misconduct,
Sexual Assauit and
Intimale Pariner
Violence Policy

CSAs have a duty 1o regeet anforrnation that oxmes. to thair atlentan of a gossdde sexual assaull,
regardless of the age of the reportad victm  This infaematan is ta be repaetad to college officials
wihe are required to conduct 3 full mvestigation

Those who wish to obtain the fullest legal protections and disclose in full
confidentiality must speak with a fully confidential resource.

Under 18 Years of Age

Mandated repcating requrements of the Child Pratection Law may require that a repont be made to
the Connectcut Becanmen of Sacial Services wheneves the Colfege recaives a repadn that 3
persan under sighteen {13} years of age may have tean sexually asssulted This inciudes, but is
not limRed to mdwiduals vwha are of gecfessions that are d reporters.

Regarding Sasual
Mizconduct Reporting
Suppornt Sarvices aod
Processes Polioy

Full Confidential Resources

Confidential resources, such as off campas counsafing and peychological secvices, heath senvices
providers, member{s} of the chesgy, and the lacal Sexual Assauit Crisis Center are bound by state
statutes and professional ethics from disclosag informatcn about reports without wiitten releases

Information that such persons receswe from the reportes of 3 sexuat assault or the gerson reported
10 have been assauied cannot be disciosed j=qally t0 any cther gerson without consant, except
under very limded sircymstances, such 3s an imminent threat of danger to zaif of others or if the
reportad victm is 3 e Theredore, for those wiho wish to obtam the fukest legal protections and
disclosa in full confdentiality, sihe must speak wh a full confidential rescurce. The fokowing is a
partiai list of such canfidentsi rescarces in the College's sesvice region:




Gender Equity Center
The mission of the Gender Equify Genlfer is fo

ot on sexval wole
preveniion programing, and lo provide students
with #nd raferrals in resp o

Serual Viclence including sexual sxssull sevual
harassmant, staing and intimate garines
vinlence.

» Confidential Consalation
« Gonfidantial Grisis Rzsponse
+ Prevendion Frograming

{203) 285-2412

Gateway Community College
Raom N1t0

Connecticut Alliance to End Sexual Viclence
Stafewsde rape crisis infecveniian fo adudt and
chid victims of sexual assawl. B-dnguad’ -
cultural Latmo orisis intervention af sedected
member centers

{860) 282-9881 /
www.endsexualviolencect org
Hotlines:

. 889-399-5545 (English)
. 888-568-8332 (Spanish)

New Haven Vet Center Sexual Trauma
Program

Provides sexval traisna and harassmenf
oo tng fo vete of both o

(203} 922-9899

141 Captain Thomas Bowlevard,
Viest Haven, CT

Rape Crisis Center of Mitford
Ri , SUppat and ing ho worman or
men who have baen or fear being repsd
sexually xgéoied, ar abwied

Hours: M-F 8:30 AM-4 P
{203) 8781212

24 Hour Hotline: 888-399-5345

www rapecrisiscenterofmilford.org

T0 'Nest River Sireet
Milford, CT 05460

Women & Families Center-Sexual Assault
Crisis Services

Short-term counsafing for youlh and adiaf
survivees of sexual assault  Spanish speaking
coinselors avadable

5580005545
£35-508-8132

14440 Whatisy Avenue
New Haven, CT 08515

wivewi. viomenfaries com
afo@womenandfamities arg

Domestic Violence Services of Greater New
Haven

Provides FREE. CONFIDENTIAL counseling
and SUpEcrt groups to victims of domesoc
violence

Mevs Haven, CT (and surounding Mew Haven
areas;)

24-hour Hotline (203) 789-8104
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Rights and Options

These wha regoet any type of sexual mizconducy, incuding sexual harassment. sexual assault or
ingmate partner vasfence, to 3 College employee will be informed in a timely mannes of all their
rights and cpiwas, incuding the necessary steps and potential cutcomes of each option

« Afl reports of sexual misconduct, including sexual harassment, sexual assault and intimate
pariner viclenca, will be treated seriously and with dignity by the College

+ Referrals to off-campus advocacy, counseling and medical services are avadabie immediataly
and confidentiatty, whather or nat those who repart an assault feel ready to make any decisions
about repomng the assaull to peses. or 3 College Szeunty Authonty

» Thasa wha have been assadted have the right to fake both legal action (criminaliciwil action)
and action i accordance wah the Policy on Student Conduct against the indwidual alegaaly
responsibde

+ Those wha may wish that herhis report of an assauit 1o be handled ir a fully canfidential
manner may contact 3 Full Confidential Resourse

Options for Changing Academic, Transportation and Waorking
Arrangements

Gateway Communy Cofege wE provide assistance to those nvolved in a report of sexual
harassemany, s2xual assault or intimate partner vialence. Swdents seeking changes should speak
with the Office of Soudenr Development. Such assistance includes but is not limiged %o
ressanatdy available ogtions such as:

» Changes in azademsiz, campus transportation {if applicable). or working siuations; and
« Honoring izwrful pratective of temporary restraining orders

Rights of Both Repodted Victims and the Accused
Additonzty, both the reported wictm and the accused student are antitied to the fodowing:

+ to be accompanied 1o any maeting or proceading by an advisor ar support persor of their
¢hoioz, provided that the advisar of support person does Nt cause a scheduled mesting 1o be
cetayad or postponed;

« {0 reuest that stwdert conduct proceedings begin promptly;

+ fo have student conduct proceedings be conducted by an official trair=d in isswes relating 1o
sexy3 assault and infimate partner violence;

10 present infarmation, including sther persons, on their behalf;

» ta have the student conduct proceedings use the more likely than net standard in detenmnmg

whethar a violation of the Expectations for Student Conduct has been committed, 1 € , whether

# 15 more fikely than not that the reported act of sexual misconduct, including sexual
harassment, sexual assault or intimate pariner violence, was commated by the accused
shudent

+ fa be infarmed in wrding of the results of the proceeding as soon a5 possitde afler 4 conciudes,
normally no ixer than the next business day after it concludes; and

+ consistent with the requiremyenits of the Family Educational Rights and Privacy Aot {FERPA}
and other federal and State [aws, have their identilies kept confidential

« Seeking Help in cases
af Sexual Miseonducy,
Stalding of Intimate
Partrer Violence

« CT Sesual Misconduct,
Sexudl Assault and
Intimate Partrer
Yialence Poelicy

« Board of Regjants for
Highar Education
Connsclicut State
Colteges and
Unrvessilias Policy
Regarding Sexual
Misconduct Reparting,
Support farvces and
Processes Policy
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Student Life Law Enforcement and Protective Orders
Sexud Meondudt
Datnibons These wha repost teng subsected to sexusl misconduct, inciuding harassment, saxual assaulk or inbemate partnas wiadance, shal be
Connasntiamy prowsded vetten infasmatioa sbout herhis fight to;
Rights ana Ogtions § . . o ) N . :
Law ENKTESTent ind 1 MNezify taw enforcement and raceive assistance from campus authorities i making the naifeaben and
Protective Orgern
Sagent Canauel Trocsduies 2 ObEw a geotective order, apply for 3 lemgorary restramning order or seeX enforcement of an evisting arder  Such orders
for S2xual Viglence incfude
Saxual AssaUll ReeaLeas » starding crminal protective orders;
THia 1% . preteciive orders issued i cases of stalking, harassment, sexual assault. or risk of = ey 10 of impairing tre morais of 2

child;
. lemporarny restraining orders or protective orders prohibiting the harassment of 3 winess;
« rzbef from physical abuse by a famiy or househoki member or persen in a dating relationship;
« famity wiolence protective orders

Information gertaining to how to agedy for 3 restraining order is avadakie here as well as through the Cffice Jor Wistim Senvices
1-300-522-8428

Stigemts shawld he zvare tat under Connecticut lav (Public Act 12-114, entitted An Act Conceming Domeste: Violence! that
becama effestive on Ochaber 7, 2012 amang oter provisions, requires clerks of court, upon request of the profected parsan, ha send
nobce of 3 profestive arderts the Fresuden! and the special pobice force i any. af the College or Unaaesdy 3! ahich the yichm i3
enrofied  The fud haxt of the stalule can be found here

In Coanectout, 3# survivaes of crime have rights that are protecied by iaw ncluding:

« Assistance in abtaining invnediate medscal care, if required;

+ Request to be notifed of court proceedings, incleding arrast, arraignment, and rekease of the offerdar

+ Be protected from harassment from an emgloyer for appearing as a witness if you hawe recaived 3 subpoara;

+ Hava property returnad f 4 was s2zad by polce in the investgation or prosasution of the orma comimitied agamst you,

« Make an appl for p tion for 2ny bodfy munes you have suflared 253 resull of the cnme:

+ Raquest to be infarmed of services and agencies that can help youi, ncluding the assstance of 3 coun-bassd wetim aduocale

in 3dditen. 4 you are 3 survivor o famdy violence. inciuding threats of violence

« The poiice have the responsibility of whether o not to make an arrest An officer can arrest your shusive panner with or withcw
your consent 1 the officer befisves a erime has been committed

« ¥ou have the right to request the arrest of an offendar and the rght to file 3 complaint wah the pofice

« If your abusive panner is arrested for 3 famdly violence crime, heishe must apEear in court the nexd court day, &t whick time yau
can reguest 3 protective order

« 1f your partrar is amested, there is a famly violence wictim xdvocale i courl 10 provide services and suppart to yoc Farmity
icdence Intervention Uniis in 2ach court evaluate cases and provide services for both victims and offenders

« IF you want 10 ¥know wivan your partner is scheduled to appear in court, you £an contact the clerk of the court for that snformation
“fou are encauraged fo keep i towch with the vickim advocate to see which court kearngs 2ne imparant for you to attiend

To abtain a court order to stop further physical mpry or harassment contact

+ 1he clerk of the cail caurt
« fansdly violence wictim advocate: [S80)283-2760 or hitpi//wwaw.ct gov ovaisite defash. asp
« o 3 Ewyar

Connecticut Nefwork for Legal Aid

Caoninecticut's Legal Asd programs worked together and created CTLawbels ota 10 haip people with very kimited
inceme find hefp for thew legal protdems. The wabisge will iry to answer your questons and ge yod legal snformation
and tools to help you rapsesent yourself
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Student Conduct
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Student Conduct Procedures for Sexual Violence

Student Conduct Policy

The Board of Regents Policy on Swdent Conducr provides the pracedures for the investigation
and resolution of camplaints regarding student conduct, including those invowing sexuat
harassment, sexual 3szaut and intimate parner vialsnce

The Office of Student Deveiopmentt is the designated recaen of ;ageas of wasations of the
Expectatons for Snident Conduct and administers the Policy on Swdent Conduct process
regarding any such reports. The Poscy provdes 3nd equal, fae. and timely process fee
complainants and accused students

Time to Report

To summanze the procedures. normally repons must &= recened by the Dean of Suudent Affairs
withis -huny (30! days of 'I‘ra d3te of 3 possible violsten or within thety (30) days of the data the
facts 93 laton ware known, However, the Codege recognises that the
dezssion 1o file a repon of sexual mizconduct of relatenship viokancs i difficult 3nd may take some
time. Baczuse mamanes may fade and wilnesses may become naacessdie the soonar
infarmatan ks gathered, the greater 4 the abdty of the Cofege 1o effectvaly ovestigats and resclve
tha matter fairly 50 4l partas concemed

Danger to Persens. Property or Academic Process: Interim Suspension or
Restriction

Upon recept of 3 repont, the Cffice of Swdent Development muss nzislly determing 4, basad upen
tha reponed incidant, the coatinued cresenca of tha repomsd viodston would constitute an
unressonabie dangsr 10 the pRrsons, gopeny of 3cademc process ofthe Sollega I tne Office of
Studemt D ‘ =) .t s auth d to suspend or rastrict the regorted violater on
an mtenm bass

Investigation

The Office of Student Davelopment is gxgected b conduct 3 thorough and irpartial mvestigatan
into the report and, upon the concfusion of the myestigatan, the Office of Student Development
mast decide whether the infarmation gathered =ads to the canciusion that tha reported siudent
comrtted the reported viciation

Range of Sanctions

The Policy on Swedent Conducr pravides sanctions for any wiokation of the Policy that range rom
3 warning to separation from the College dependmg on the seversy and the avtent of the behavior,
amang other factors  The purpase of sanciions indudes, but is not limved to. changing student
behaviae, protecting the College comenunity from fusther violaticers and fostenng s carmgas
envwonment that &5 conducive 1o fearning. teachng and working

Violation Not Warranting Suspension or Expulsion

If the Dean determinas the violatan does not warant suspension or exguision rom the Coflege,
then the Dean is expacted to conduct an Administratve Confeseace and decde afber infeeming the
accused student of the resuits of the investgation and aker geoviding the accused student with an
opportunity to provide additonat information, whether 3 violaton has occurred and. f 50, what
sancton not involving suspension oF expuision & ageregssaie. There s 3 right of revew from such
a decizion of the Dean *

Violadon Warranang Susp or Exput Resal Opaons

If upon the campletion of the investgation .he Dean determines that the reported student has
violated the Expecratons for Snident Conduct and that suspension o expuision = warranted,
the Dean sha# offer the accused student 3 statament of the results of the investgation, a proposed
agreemant i lieu of a hearing and a statement of the student’s nghts a¢ 3 hearing should there te
a3 hearng *

* See the BOR Policy on Student Canduct (5 2 1) for more information abowut Sanciions [Seation 4)
and Procedures (Sechon 5}

+ Seeking Help in cases
of Seaual Misconduct,
Stalking or Intimate
Partaer Violence

+ CT Sexual Miscondust,
Sexual Assauitand
latimata Partrer
Violence Policy

« Board of Regents for
Higher Edueation
Connectigut State
Colleges and

Unheaesities Paolicy
Regarding Seaual
Miszonduct Rapoiting
Support Sévices and
Procésses Policy
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Student Life Title IX

Sexual Miscorduct . .
DefrMkins Title IX Compliance
Confensaly Tha College atso works to ensure compeance with Tele LX, which is 3 federat iaw that peohibdts discrimination based on the sex
Rigfts and Cptions (gender) of yees and stud of educational mstitubaas that recesve federal financiai assistance In this regard, the College
Sexyal ASSILN ReeoUCEs has designated the foklowing as Titke 1X Coordmator:
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+ Witson Luna, Dean of Student Affairs
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What You Can Do

You have the option to have an
evidence collection kit at NO cost, up to
120 hrs after the assault

You can receive help to protect
yourself from pregnancy and sexually
transmitted diseases.

You can file for Victim Compensation with
the Office of Victims Services.

Speak with the Gender Equity
Coordinator and have your conversations
remaln confidential.

Find out about your legal options such as
a civil protection order.

A civil protection order can protect
you against

+ Your sexual assault abuser
- Someone who ks stalking you

To obitaln a divil protection order go to
the Court Service Center at your local
ocourt house.

Report the assault to the police or don't
report the assault to the police.

Not be Judged based on your race, age,
dass, gender or sexual orlentation.

Have an advocate accompany you to
medical, law enforcement and legal
proceedings.

You can ask questions and get answers
regarding tests, exams, medications,
treatments or police reports.

Have the right to be treated with respect!

y ity College does not dsaiminate on the basks
of race, color, refigious creed, age, gender, gander identity or
= SR A ~F

st bistory of mentaldisorder feorning disabiity or phyical

disabiity, politica! belief, veteron status, sexwal orfentation, genetic

in its programs and activities.

Resources at Gateway

Jennifer Wenderoth-Holster
Gender Equity Coordinator,
Room N110
(203) 285-2412
Jwenderoth@gatewayct.edu

Comell Scott Hill Health Center
(203) 503-3740
Room N114

Counseling and Student Success Center

(203) 285-2090
Room N213

Resources Outside of Gateway
ConnecticutToll Free Crisis Hotline
24 Hr English Hotine: (888) 999-5545
24 Hr Spanish Hotline (888) 568-8332
Women & Families Center
Sexual Assault Crisis Services
(203) 389-5010
Connecticut Alllance to End Sexual Violence
(860) 282-9881
www.endsexualviolencect.org
New Haven Vet Center
Sexual Trauma Program
(203) 932-9899
RAINN www.rainn.org

Gender Equity Center
20 Church Street
New Haven, CT 06510

GatewayCT.edu

Sexual
Assault

WHAT YOU NEED TO KNOW
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GENDER EQUITY CENTER

What Is Sexual Assault?

» Sexual assault consists of a range of
behaviors from sexual intercourse to sexual
contact without the presence of consent.

« Non Consensual Sexual Intercourse:
+ Is any sexual intercourse.

« No matter how slight the penetration or
contact

- This includes vaginal, anal and oral
penetration.

« With the use of any body part or object.
By a penis, object, tongue, or finger, and
oral copulation (mouth to genital contact
or genital to mouth contact).

= Without consent and/or by force.
» Non Consensual Sexual Contact

« Is any intentional sexual touching over
and/or under clothes.

= No matter how slight the contact.

= This includes intentional contact with the
breasts, buttock, groin,or  genitals.

» Touching someone with any of these
body parts, or making someone touch
you or themselves with or on any of these

body parts, or any intentional bodily
contactin a sexual manner.

« Without consent and/or by force.

Consent

Consent must be informed, freely and
actively given, involving an understandable
exchange of affirmative words or actions,
which indicates a willingness to participate
in mutually agreed upon sexual activity.

= ltis the responsibility of the initiator to

obtain clear and affirmative responses at
each stage of sexual involvement.

- The lack of a negative response is not

consent.

- Consent may not be given by a minor or by

any individual who is incapacitated, whether
voluntarily or involuntarily, by drugs and/or
alcohol.

- Past consent of sexual activities does not

imply ongoing future consent.

® @ & o
One in four women and

e e 8 @ ¢ Oneinsixmenwilbe
sexually assaulted in
their lifetime.

Line & f0iT WAMPT 203 0o e i 12X rmwee

wil b eradly as
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Some people question if what happened
to them can really be called rape, especiall
if they new the perpetrator,
Even if....
you had sex before, yau knew the person,
you trusted the person, you didn‘t fight back,

it happened along time ago,
you never told anyone.

Sex without consent is rape!

The Facts

- Sexual assault is NEVER the victim's fault.
« Every 2 minutes, someone is sexual assaulted

in the U.S.

« Men can be and are victims of sexual

violence.

Less than 5% of college sexual assault are
reported to the authorities.

85% of sexual assaults are committed by an
acquaintance.

97% of rapists will never spend a day injail.

- 33% of sexual assault begin to happen in

the presence of a bystander who could take
action to intervene.

« 149% of Connecticut residents experienced

childhood sexual assault.

429 of victims never teli ANYONE.

A sexual assault can happen at any time.
60% of sexual assaults occur in the victim's
home or the home of a friend, relative, or
neighbor.



What you Can Do

« Call 911 if you're in Immediate
danger.

« Always trust your gut. If you think
you're in danger, you probably are.

+ Don't minimize your abuser’s
behavior or the level of danger
present.

Develop a safety plan.

Speak with someone like a counselor
or an advocate who can help you.

» Find out about your legal options
which includes:

« A civil restraining order that can
protect you against:

» Your spouse or former spouse.

= Someone you are dating or used to
date,

Your child/ren’s other parent.
» Your child, parent, or other relative.

« Someone you live with or used to
live with.

» To obtain a civil restraining order go
to the Court Service Center at your
local court house.

Gateway Community College does not discriminate on

the basis of race, color, religlous aeed, age, gender, gender
{dentity or expression, national origin, marital status,
ancestry, present or past history ofmental disorder, learning
disability or physical disabllity, political bellef, veteran
status, sexual orientation, genetic information or criminal
record In its programs and activities.

Resources at Gateway

Jennifer Wederoth-Holster
Gender Equity Coordinator
(203)285-2412
JWenderoth@gatewayctedu
Room N110

Cornell Scott Hilt Health Center
(203)503-3740
Room N114

Counseling and Student Success Center
(203)285-2090
Room N213

Resources Qutside of Gateway

Connecticut Toll Free DV Hotline
24 Hr English Hotline: (888)774-2900
24Hr Spanish Hotline: (844)831-9200

Umbrella Center for Domestic
Violence - BHcare
(203)736-2601

Connecticut Coalition Againt Domestic Violence
(860)282-7899
www.ctcadv.org

Gender Equity Center
20 Church Street
New Haven, CT 06510
GatewayCT.edu
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GENDER EQUITY CENTER

What is Intimate Partner

Violence?

Intimate Partner Viclence (IPV) is a pattern

of coercive and controlling behavior thatis
pervasive and life-threatening. It is a crime that
can affect anyone regardless of age, gender,
economic status, race, ethnicity, religion, sexual
crientation or education.

Types of Abuse

Physical Abuse:

Physical abuse is probably the most abvious

kind of behavior to recognize and understand as
violent. It can be directed toward you or anyone
you care about, including your pets. Aggressive
physical contact should always be considered
abusive and serious even if it doesn’t cause marks

Sexual Abuse

Sexual abuse is any sexual encounter that
happens without your consent. We often

talk about rape and other forms of sexual
assault as something that only strangers
commit; all forms of sexual assault, however,
are equally wrong in relationships. Being in a
relationship, for no matter how long a period

of time, does not ever give your partner the
right to sexually abuse you or demand any
kind of sexual activity that you do not want

or permanent damage.

Emotional or Psychological Abuse:

The Facts Emotional or psychological abuse is any behavior, to do.
verbal or non-verbal, that your partner exhibits
- 3 women are killed by a n:ﬁ”ﬁ-ﬂhﬂﬂ:ﬁ to control you and/or damage your emotional
intimate partners each day in ited States. -bei
pa day well-being. Em:-m-..m MmQ-am
- 15% of women and 4% of men have been Financial Abuse:
Does your partner

injured as a result of violence by an intimate
partner.

- 66% of female stalking victims are stalked by
a current or former intimate partner.

Nearly half of all women and men in

the United States have experienced
psychological aggression by an intimate
partner in their lifetime.

- More than 1in 3 women and more than 1in
4 men in the United States have experienced
rape, physical violence and/or stalking by an
intimate partner in their lifetime.

Females ages 18 1o 24 and 25 to 34 generally
experienced the highest rates of intimate
partner violence

Most female victims of intimate partner
violence were previously victimized by the
same offender.

Money is often a tool that abusers use to establish
absolute control in their relationships. An abusive
partner might take all measures to ensure that
you're entirely financially dependent on him/her
to prevent you from leaving or feeling like you
have any power or say in your relationship.

Stalking and Harassment:

An abusive partner or ex-partner might
inappropriately demand your time even when
you make it clear that you don't want contact with
him/her. Making unwanted visits or sending you
unwanted messages {voicemails, text messages,
emails, etc).

\[oR: 0 STOP the
3= l<-} violence

Show up at your home or place of
empioyment uninvited?

Get suddeniy angry, and constantly blame
you for their mistakes?

Act overly jealous about your relationships
with others and prevent you from seeing
famity and friends?

Control your phone or computer?
Humiliate or embarrass you?

Hit, push, slap or act in an otherwise violent
manner toward you?

Threaten to hurt you, your children, your
family members or your pets?

Force you to have sex or perform other
sexual acts when you do not want to?



What You Can Do?

- Let friends or family members know when
you are afrald or need help.

« FAnd out about your legal rights to
protection from stalking.

= When you go out, tell someone where you
are going and when you'll be back.

+ Keep a cell phone handy.

» Document Everything! No matter how
small or isolated an Incident may seem,
document what happened including the
date and place. Take photos, video and save
evidence such as notes or emalls. If you
have witnesses, great Save notes, letters, or
other Items that are sent to you and keep a
record of all other contact from the person
who Is stalking you. This includes:

-text messages
<emails
-voicemalls

Take photographs of the texts and print

out any emalls you recelve in case they are
deleted. Stalking can be diffiault to prove and
many times, there is little the police can do to
help without some proof. The more evidence
you have, the easler it will be to have the
person amrested, charged or to obtain a
restraining order agalnst them. But don't walt
for the sttuation to escalate.

« Contact the police any time you feel
uncomfortable or afrald based on someone
else’s actions toward you or your family.

Gateway Community Coffege does not disariminate on

the basis of race, color, rligious geed, age, gender, gender
identity or expression, national origin, marital status,
ancestry, present or past history of mental disorder, learning
disabity or physicol disabifity, political bekef, veteran
status, sexual orientation, genetic information or criminal
record in its programs and activities.

Resources at Gateway
Jennifer Wenderoth-Holster
Gender Equity Coordinator

(203) 285-2412
JWenderoth@gatewayctedu
Room N110
Counseling and Student Success Center
(203) 285-2090
Room N213

Resources Outside of Gateway
Victim Connect Helpline
9:00am-6:00pm Helpline:

(855) 484-28B46
www.victimsofcrime.org/
our-programsstalking-resource-center

Omnmimv\
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Gender Equity Center
20 Church Street
New Haven, CT 06510
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GENDER EQUITY CENTER

What Is Stalking?

Stalking is a pattern of behaviar that makes
you feel afraid, nervous, harassed, orin
danger. It is when someone repeatedly
contacts you, follows you, sends you things,
talks to you when you don't want them to,
or threatens you.

- Stalking behaviors can include:
- Knowing your schedule.
- Showing up at places you go.

- Sending mail, e-mail, and pictures.

Calling or texting repeatedly.

- Contacting you or posting about you on
social networking sites.

Monitoring your phone, computer use or
sacial media accounts.

.

Damaging your property,
- Sending qifts.

.

Stealing things that belong to you.

- Using technology, like hidden cameras or
global positioning systems (GPS), to track
where you go.

Driving by or hanging out at your home,
school, or work.

- Threatening you, your family, friends, or
pets.

Seeking information about vou via public
records, online search services, private
investigators, or by going through your
garbage, personal property.

Information

You can be stalked by someone you know
casually, a stranger, or a past or current friend,
boyfriend or girliriend. Getting notes and gifts at
your hame, in your locker, or other places might
seem sweet and harmless to other people, but if
you don't want the gifts, phone calls, messages,
letters, or e-mails, it doesn't feel sweet or
harmless. It can be scary and frustrating.

Sometimes people stalk their boyfriends or
girfriends while theyre dating. They check up on
them, text or call them all the time and expect
instant responses, follow them, and generally
keep track of them even when they haven't made
plans to be together. These stalking behaviors
ran be part of an abusive relztionship. if this is
happening to you or someone you know, there
are people you can talk to about it

Resources at Gateway
Jenmifer Wenderath-Holster
Gender Equity Coordinator

(203; 285-2412
Jwendercth@gatewayct.edu
Room M110
Counseling and Student Success
Center
(203} 285-20%0
Room N213

The Facts
- 6.6 million people are stalked a year in

the US.
- 1in 6 women have experienced stalking

in their lifetime.

1in 19 men have experienced stalking in

their lifetime.

« % of stalking victims, are stalked by someone
they know.

- 76% of stalking victims are women.

- 78% of stalkers use more than one means
to obtain info about you.

» 66% of female homicide victims were stalked
prior to thelr death.

- 81% of females stalked by an intimate
partner are physically assaufted by their
stalking and 31%; are sexually assaulted.

« 173 of stalkers have stalked before.

- 669 of female of stalking victims are stafked

by a current or former intimate partner.

41% of male of stalking victims are stalked

by a current or former intimate partner.

More than half of female victims and

more than 1/3 of male victims of stalking

Indicated that they were stalked before

the age of 25.

11n 5 female victims and 1 tn 14 male victims

experienced stalking between the ages of

11and 17.



What You Can Do?

« If you receive a sext and you believe the
person is underage, report it to the police.

» If you send a sext and it is being
forwarded around contact the police.

Penalties

A young person charged with a sexting
crime faces significantly different potential
penalties, depending on whether the
teenager is a juvenile or an adult. Juveniles
are anyone under the age of 18, while those
18 and older are considered adults.

« Juvenile penalties

Juveniles are dealt with through the
juvenile justice system, not the criminal
justice system. In the juvenile justice
system, the court has broad discretion in
determining what kind of punishment
is appropriate for a teenager who has
committed a crime.

o Adulkt Penalties

A teenager charged as an adult faces
significant penalties for any conviction of
child pornography crime in Connecticut.
Someone convicted of a child pomography
crime can face up to 40 years in prison and
up to $15,000 in fines.

Gateway Community Coflege does not discriminate on
the basis of race, color, refigious areed, age, gendex, gender
Identiy or expression, national origin, marital status,

ancestry, preserit or past history of mental disorder, learning

disability or physical disabllity, political belef veteran
status, sexual orientation, geneticinformation or ariminal
record In its programs and activities.

Resources at Gateway
Jennifer Wenderoth-Holster
Gender Equity Coordinator

(203) 285-2412
JWenderoth@gatewayct.edu
Room N110

Counseling and Student Success Center
(203) 285-2090
Room N213

_Gatewa
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Gender Equity Center
20 Church Street
New Haven, CT 06510
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GENDER EQUITY CENTER

What Is Sexting?

Sexting... is the sending of sexually explicit
photos, images, text messages, or e-mails by
using a cell phone or other mobile device.

Itis the act of creating photos or videos of
sexual acts or nudity {or writing sexually
explicit messages) and transmitting those over
electronic devices such as cell phones.

Various technological tools can be used to take
and distribute sexually explicit photographs.

Sexting is defined by the U.S. court system as
an act of sending sexually explicit materials
through mobile phones” The messages may be
text, photo, or video.

Sexting Laws

- Possessing or Transmitting Child
Pornography by a Minor.

In the state of Connecticut, it’s a crime for
anyone who is at least 13 and under the age of
18 to knowingly possess sexually explicit visual
images of another child who is at least 13 and
younger than 16, when the person depicted
voluntarily transmitted those photos to the
recipient through an electronic communication
device, such as a cell phone. Itis also a crime
for someone at least 13 and younger than 16 to
intentionally and voluntarily submit or transmit
such image to another person who is at least 13
but under the age of 18.

« Possessing Child Pornography in the
First Degree

Teenagers who are 18 or older who possess
sexually explicitimages of underage people
in Connecticut could also be charged with
passession of child pornography. Depending on
the number of prohibited images in a person's
possassion, child pornography can be charged
as a Class B, C, or D felony offense.

The Prosecutorial Remedies and Other

Tools to end the Exploitation of Children
Today {PROTECT) Act of 2003 makes it illegal
to produce, distribute, receive, or possess

with intent to distribute any obscene visual
depiction of a minor engaged in sexually
explicit conduct. Knowing possession of such
material without intent to distribute isalso a
crime under the PROTECT Act.

« Federal Law

Federal law also criminalizes causing a minor to
take part in sexually explicit conduct in order to
visually depict that conduct. Parents who allow
this behavior can also be prosecuted.

It’s also a federal crime to use a computer to
ship, transport, receive, distribute, or reproduce
for distribution a depiction of a minor actually
engaging in sexually explicit conduct, or any
material that otherwise constitutes child
pornography.

1t’s another federal crime to promote or solicit
soxually explicit material involving a minor.

Facts

« Female have a few reasons for why they

participate in sexting: 40% doitasa
joke, 34% do it to feel sexy, and 12% feel
pressured to do it

- 17% of sexters share the messages they

receive with others, and 55% of those share
them with more than one person.

- Sending or receiving a sexually suggestive
text or image under the age of 181is
considered child pornography and can
result in criminal charges.

33% of college-age students (ages 18to

24) have been involved in a form of nude

sexting.

In the US.,, 8 states have enacted bills

to pratect minors from sexting, and an

additional 13 states have proposed bills

to legislation.

- This is happening with and witha person’s
permission. Forwarding a sext without the
original persons consent Is against the law
and falls under sexual exploitation.

Five Things To Know Before
Pressing Send

1.Don't assume anything you send or post is
going to remain private.

2. There is no changing your mind in cyber-
space. Anything you send or post will never
truly go away.

3.Don't give in to the pressure to make you do
something that makes you feel uncomfort-
able, even in cyberspace.

4.Consider the recipients reaction.

5.Nothing is truly anonymous.



What You Can Do?

» Be aware of assumptions you may have
based on a persons sexual orientation or
gender identity.

« Understand the meaning of sexual
orientation and gender identity.

» Be informed and examine your own
biases.

- Examine your own response to antigay
stereotypes and prejudice.

- Dismiss stereotypes.

» Work to combat prejudice and
discrimination.

- Encourage nondiscrimination policies
that include sexual orientation.

- Confront homophobic remarks,
including slights and slurs that you
overhear.

» Make it safe for others to come out.

« Use the name and pronoun that
conforms to the client's genderidentity.

Gateway Community College does not disaiminate on

the basks ofrace, color, refiglous creed, age, gender, gender
identity or expression, national ofigin, marttal status,
ancestry, present or past history of mental disorder, learning
disability or physical disability, political belief, veteran
Status, sexual ortentation, geneticinformation or afminal
record In its programs and activities.

Resources at Gateway
Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
JWenderoth@gatewayctedu
RoomN110
Counseling and Student Success Center
(203) 285-2090
Room N213
Unified Pride Alliance
Meetings every other Tuesday
3:00pm - 4:00pm
Room 5109
Club email: GW-GSA@gatewayct.edu
Advisors: Jim Buccini and Teresa Russo
JBuccini@gatewayct.edu
TRusso@gatewayct.edu

External Resources
New Haven Pride Center
(203) 387-2252
84 Orange Street
New Haven, CT
www.newhavenpridecenter.org

LGBT National Help Center
Hotline: (888) 843-4564
www.glbthotline.org

The Trevor Project
Hotline: (866) 488-7386
www.thetrevorproject.org

Gateway
A Commubicy ,.“o__n Re

Gender Equity Center
20 Church Street
New Haven, CT 06510

Gateway(T.edu

LESBIAN GAY BISEXUAL TRANSGENDER

RESPECT DIVERSTIY
UNDERSTAND DIFFERENCES
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GENDER EQUITY CENTER

What Is LGBT?

LGBT is a acronym for Lesbian, Gay, Bisexual,
Transgender.

Definitions
Ally: Someone who advocates for and

supports members of a community other
than their own.

Asexual: A person who is not sexually
attracted to any gender.

Bigender: A person whose gender identity
is a combination of male and female.
Bisexuality: Aka bi. A person who is
attracted to two sexes or two genders.
Discrimination: The act of showing
partiality or prejudice, a prejudicial act.
Female: A person with a specific set

of sexual anatomy (examples 46, XX
phenotype, vagina, ovaries, uterus, breasts,
higher levels of estrogen).

Gay: Men attracted to men.

Gender: A socially constructed system

of classification that ascribes qualities of
masculinity and femininity to people.
Gender Expression: The way in which

a person expresses their gender identity
through clothing, behavior, posture,
mannerisms, activities and more.

Gender Identity: An individual’s intemal
sense of gender, which may or may not be
the same as one’s gender assigned at birth.

Gender Neutral / Gender Inclusive:
Inclusive language to describe
relationships, spaces, pronouns among
other things.

Hate Crime: Is a crime motivated by bias
against race, color, religion, national origin,
ethnicity, gender, disability, or sexual
orientation of any person.

Heterosexuality: Sexual, emotional, and/or
romantic attraction to a sex other than
your own.

Homophobia: The irational fear and
intalerance of people who are homosexual
or of one’s own homosexual feelings.

Homosexuality: Sexual, emotional, and/or
romantic attraction to your same sex.

Intersex: Intersex people are born with
“sex chromosomes;” external genitalia, or
internal reproductive systems that are not
considered “standard” for either male

or female.

Lesbian: Women attracted to women.

Male: A person with a specific set of
sexual anatomy (examples: 46, XY
phenotype, penis, testis, higher levels of
testosterone, facial hair).

Sex: A medical term designating a certain
combination of gonads, chromosomes,
external gender organs, secondary sex
characteristics and hormonal balances.
Common terms are male, female

and intersex.

Sexual Orientation: The deep-seated
direction of one’s sexual attraction.

Stereotype: An exaggerated belief about
an entire group of people with out regard
for individual differences.

Straight: A person who is attracted to a sex
unlike their own.

Transgender: Transgender people are
those whose psychological self-differs from
the social expectations for the physical

sex they were born with. To understand
this, one must understand the difference
between biological sex, and social gender.

Transsexual: Transsexual refers to a
person who experiences a mismatch of
the sex they were bom as and the sex they
identify as. A transsexual sometimes
undergoes medical treatment to change
his/her physical sex to match his/her sex
identity through hormone treatments
and/or surgically. Not all transsexuals can
have or desire surgery.

Facts

Gay teens are 8.4 times more likely to report
having attempted suicide and 5.9 times

more likely to report high evels of depression
compared with peers from families that
reported no or low levels of family rejection.
LGEBT youth who reported higher levels of family
rejection during adolescence are thrae times
more likely to use illegal drugs

Half of gay males experience a negative
parental reaction when they come out and in
26% of those cases the youth was thrown out of
the home.

Studies indicate that between 25% and

509% of homeless youth are LGBT and on the
streets because of their sexual orientation or
gender identity.

Nearly a fifth of students are physically
assaulted because of their sexual

orientation and over a tenth because of their
gender expression.

About two-thirds of LGBT students

reported having ever been sexually harassed
(e.q., sexual remarks made, being touched
inappropriately) in school in the past year.

The average GPA for students who were
frequently physically harassed because of
their sexual orientation was half a grade lower
than that of ather students.



What Is Title IX?
Title IX is a federal civil right that prohibits sex
discrimination in education.

Incidents that are coverad by Titla IX are
sex-based discrimination, sexual harassment,
and sexual violence including:

attempted or completed rape or sexual
assault, sexaal harassment, stalking, voyeur-
ism, exhibitionism, verbal or physical sexuality
based threats or abuse, and intimate partner
violence.

What Is The Clery Act?

The Clery Act is the Jeanne Clery Disclosure

of Campus Security Policy and Campus Crime
Statistics Act. Al public and private institutions
of postsecondary education participating in
federal student aid programs are subject toit.

Crimaes that are covered by the Clery Act
are sexual assault, domestic violence, dating
violence, stalking, hate crimes (whether actual
or perceived, induding, race, religion, gender,
gender identity, sexual orientation, ethnic-

ity, national origin and disability), murder,
manslaughter, robberies, aggravated assault,
burglary, motor vehicle thefts, and arson.

Gateway Commusiity (ofiege does not disciiminate on

the basis of race, colos, rebgious creed, age, gendet, gender
Mentity or expression, national arigin, morital stotus,
ancestry, gresent or past history of mental disordes, leaming
disability or physical disabiBy, political befief, veteran
status, sexual orlentation, genetic information or giminagl
record in its progrovns and activities,

Contact Information:

Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
N110
JWenderoth@gatewayct.edu

For information
please stop by the Gender Equity Center

The Gender Equity Center
Is committed to fostering
a safe, equitable and
inclusive experience for all!

Gender Equity Center
20 Church Street
New Haven, CT 06510
GatewayCT.edu

Gender Equity
Center
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GENDER EQUITY CENTER

What Is Gender Equity?

Gender Equity is the process of being fair
to women, men and others without any
discrimination on the basis of sex, gender
or sexual orientation or preference.

Gender Equity addresses any imbalances
in soclety’s cosnideration of people’s
rights based on their sexuality or gender.

Gender equity does not imply that
women, men or others are the same, but
that we all have equal value and should
be accorded equal treatment and respect.

A Gender Equity Center Coordinator
is available on campus to provide
students with a range of personal

issues, including one- on-one,
confidential support, assistance,
or victim counseling.

What Is The Gender Equity Center?

The Gender Equity Centers offers a safe and
welcoming space In a nonjudgmental and
supportive atmosphaere.

We offer support services and referrals
related to gender based violence, survivors
of sexual violence, intimate partner
violence, stalking, acts of bias based on
sexual orlentation, women's health, sexual
orientatlon and identity.

Our lounge is a relaxing environment to stop
In to check your e-mall, read, join a discussion
group, pick up free safe sex supplies, or just
torelax.

The Center provides education, awareness
and prevention programs on ssues
pertaining to sexual assault, stalking, Intimate
partner violence, LGBT and gender related
issues, as well as a number of other topics.

What Is Sexual Assauit?
Sexual assault consists of a range of
behaviors that occur without the presence
of consent, from sexual contact to sexual
intercourse.

What Is Stalking?

Stalking is a pattern of behavior that makes
you feel afraid, nervous, harassed, or in
danger. When someone repeatedly contacts
you, follows you, sends you things, talks

to you when you don't want them to, or
threatens you, it can be considered stalking.

What Is Intimate Partner Violence?

When a partner exhiblts a pattern of
coercive and controlling behavlor that feels
pervaslve, or life-threatening, It's considered
violence. This crime that can affect anyone
regardless of age, gender, economic status,
race, ethnidity, religion, sexual orientation or
education.

What Is LGBT?

Lesbian, Gay, Bisexual, Transgender.
Lesbian: Women attracted to women.

- Gay: Men attracted to men.

- Bisexuality: Also bi. A person who is
attracted to two sexes or two genders.

» Transgender: Transgender people are
those whose psychological self-differs
from the social expectations for the
physical sex they were born with. To
understand this, one must understand
the difference between biological sex,
and social gender.



What If The Other Person
Breaks The Order?

- If you may be in danger and should call
911.

« Ifthe other person disobeys a
restraining/protection order, you can call
the police and show them your order.

Immigration Status

Connecticut family violence laws apply to
all people regardless of their immigration
status. The court shoulid offer you the same
protections that it would any victim of
family violence. Your immigration status
should not affect the judge’s decision
about whether or not to give you a civil
restraining/protection order.

SROTECTION | (RESTRAL

ORDER|ORD

Gateway Community College does not discriminate on

the basis of race, color, refigious creed, age, gender, gender
identity or expression, national origin, marital status,
ancestry, present or past history of mental disorder, learning
disability or physical disability, political belief, veteran
status, sexual orlentation, genetic information or criminal
record in its programs and activities.

Resources at Gateway

Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
JWenderoth@gatewayct.edu
Room N110

Resources Outside of Gateway
Connecticut Toll Free Crisis Hotline
24 Hr English Hotline: (888) 999-5545
24 Hr Spanish Hotline: (888) 568-8332

Women & Families Center
Sexual Assault Crisis Services
(203) 389-5010

Connecticut Alliance to End Sexual Violence
(860) 282-9881
www.endsexualviolencect.org

Connecticut Toll Free DV Hotline
24 Hr English Hotline: (888) 774-2900
24 Hr Spanish Hotline: (844) 831-9200

Umbrella Center for Domestic
Violence - BHcare
(203) 736-2601

Connecticut Coalition Against
Domestic Violence
(860) 282-7899
www.ctcadv.org

REV.082516
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Civil Restraining Orders

To obtain a civil restraining order go to the
Court Service Center at your local court
house and complete the Application for
Relief from Abuse and Affidavit for Relief
from Abuse forms.

A civil restraining order can protect you
against:
- An abusive spouse or former spouse
- Someone you are dating or used to date
= Your children’s other parent
- Your child, parent, or other relative
- Someone you live with or used to live
with you.

Civil Protection Orders

To obtain a civil protection order go to the
Court Service Center at your local court
house and complete the Application for
Civil Protection Order and Affidavit Civil
Protection Order forms.

A civil protection order can protect you
against

« A sexual assault abuser

« Someone who is stalking you

Filling Out Civil Restraining And
Protection Orders

When filling out the forms:

You must tell the truth on your forms.

Know that the other person will get a copy of
your forms, that will not include your contact
information.

The clerk will give your forms to a judge. The
judge will decide if you will get a temporary
civil restraining/protection order.

The order protects you , until your court
hearing for a maximum of 14 days.

If you want an order to last more than 14 days,
you must go to the hearing and tell the judge
what you need.

The clerk will give you a time and date of your
hearing, and copies of the civil restraining/
protection order or other court papers to serve
the other person.

.

Ask a marshal to serve a copy of your court
papers to the other person. The marshal will
serve the papers for free. The clerk can give
you a list of marshals. There is usually a fee.

You must have the other person served at least
5 days before the hearing.

The Court Hearing
«+ Collect any evidence you need, such as
medical records, photos, or police reports.

- On the day of your court hearing, get there
early. It will take time to go through security
and find your courtroom.

Ask the Clerk’s Office which courtroom you
should go to.

- Enter the courtroomand be seated.

Show them copies of your civil restraining/
protection order and other papers for this
case, including any papers the marshal gave
you.

Make sure your cell phone is off.

Wear nice clothes and be polite to everyone.

If you do not speak English, ask the clerk for
an interpreter or bring someone who can
translate for you.



Information To Report
= The type of crime
- The date of the crime
» The time of the crime
- The location of the crime

Who Do | ReportTo?
Report the disclosure with the Clery
Coordinator, Officer Cary Broderick, as soon as
possible through the CARE Network

« Phone: (203)-285-2603

« E-Mail: CBroderick@gatewayct.edu

What Happens After | Report The

Disclosure?

« Information that was provided (type of aime,
date, time location) is used in Gateway's
yearly Clery report, Campus Safety and
Security Survey.

- The student is not contacted, as no
personal identifying information is given.

Responding To A Victim

« Listen to the concemn carefully and

empathetically without judgment.

Try not to make comments about the specific

people or situations involved in the concern.

Keep track of the information you heard but

do NOT try and investigate.

Let the student know that they have

options on and off campus and if they like

to know more refer them to the Gender

Equity Coordinator, who is the college’s

“confidential® representative.

« Provide the student with a Survivor Rights and

Options Booklet.

If the student asks that you maintain

confidentiality after they have shared

information with you, tell the student you are

unable to and must report the concern.

= Let the student know that even when you
report a concern they remains in control of
whether or not they wanttofilea complaint,
utilize support or seek other options.

Sample Script When Dealing with
Survivor’s Disclosure:

“Excuse me for interrupting. It sounds like you
are going to tell me about a situation involving
sexual violence (sexual harassment, sexual
assault, intimate partner violence or stalking).
Please know that | want to help. However, if you
want to continue this conversation with me, you
need to know that | am a mandated reporter.

| have a duty to report this conversation to

the college’s Title IX Coordinator. | also have
information about resources for counseling,
health, advocacy and reporting options. | want
you know that you do not need to share any
information on the incident with anyone to
receive support and advocacy. Is there anything
else | can do for you now?”

Contact Information:

Jennifer Wenderoth-Holster
Gender Equity Coordinator
(203) 285-2412
N110
JWenderoth@gatewayct.edu

Omﬁnsﬁ%
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Gender Equity Center
20 Church Street
New Haven, CT 06510
Gateway(CT.edu

Title IX & Clery

DO YOU HAVE TO REPORT?
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What is Title IX?
Title IX is a federal civil right that prohibits sex
discrimination in education.

What incidents are covered by Title 1X?
Sex-based discrimination, sexual harassment,
and sexual violence including: attempted

or completed rape or sexual assault, sexual
harassment, stalking, voyeurism, exhibitionism,
verbal or physical sexuality based threats or
abuse, and intimate partner violence.

All crimes must have involved a student and/or
Gateway faculty member.

Who reports for Title IX?
Responsible Employees (REs)

All employees of Gateway Community College
EXCEPT

- Gender Equity Center Coordinator
- Finance/Purchasing, Payments Office
- Student Employzes

- Organizations Using GCC space (Cafeteria,
Bookstore, Hill Health Center and Literacy
Volunteers).

What is a RE’S primary responsibility?

REs have responsibilities to report gender-
based discrimination, sexual harassment, and
sexual violence to the Title IX Coordinator {Who
conducts an investigation).

When does an RE Report this information?
As soon as you are aware that the student may
have a sex discrimination concem let them
know your reporting obligation as a Responsible
Employee (RE) so that they can determine what
information they would like to disclose.

All information that was given to them.
Relevant facts
Names of those involved
» Explain to the student their option to ask
that the institution consider maintaining
the confidentiality of that information, but
that the institution may NOT be able to
guarantee confidentiality.

To Whom Do | report?

Report the disclosure with the Title IX
Coordinator, Dean Wilson Lung, as soon as
possible through the CARE Network

» Phone: {203) 285-2210
E-Mail: WLuna@gatewatct.edu

What happens after | make a report?

The Dean of Student Affairs will respond
promptly and effectively. An investigation (apart
from any separate criminal investigation by
local police) will be started to take immediate
action to eliminate the sexual harassment or

sexual violence, prevent its recurrence, and
address its effects. The students involved will be
contacted by the Dean of Student

: -

The Clery Act is the Jeanne Clery Disclosure
of Campus Security Policy and Campus Crime
Statistics Act. All public and private institutions
of postsecondary education participating in
federal student aid programs are subject to it.

What crimes are covered by Clery?

Sexual assault, domestic violence, dating
violence, stalking, hate crimes {(whether

actual or perceived, including, race, religion,
gender, gender identity, sexual orientation,
ethnicity, national origin and disability), murder,
manslaughter, robberies, aggravated assault,
burglary, motor vehicle thefts, and arson.

Who is responsible for making
reports?
Campus Security Authorities (CSAs)
« Any Staff Member in Office of Student
Activities, excluding student employees
- Advisors of Student Organizations
- Any Facutty or Staff Member Responsible
for a Campus Activity (Examples:
hosting a workshop, sponsoring a
lecture, chaperoning an event)
« Director of Athletics and Coaches
= All Security Staff and Campus Police
= Student Conduct, Hearing Board Members,
Dean of Student Affairs.

What is a CSA's primary
responsibility?

Report information for timely warnings and
crime statistics. CSAs must report allegations
made in good faith to the Clery Coordinator
(For Statistical Purposes Only}

When does a CSA Report this
information?

As soon as you are aware that the student may
have been victim of sexual assault, domestic
violence, dating violence, stalking, hate crimes
(whether actual or perceived, including,

race, religion, gender, gender identity, sexual
orientation, ethnicity, national origin and disability),
murder, manslaughter, robberies, aggravated
assault, burglary, motor vehicle thefts, and arson,
let them know your reporting obligation as
acampus Security Authority (CSA) so that they
can determine what information they would like
to disclose.

Gateway Community College does not discriminate on

the basis of race, color, refigious ereed, age, gender, gender
identity or expression, national origin, marital status,
ancestry, present of past history of mental disorder, leaming
disability or physical disability, political belief. veteran
record in Its programs and activities.




Employee Requirement
Section 13

EMPLOYEE REQUIREMENTS

TITLEIX

What is Title IX?

Title I is a federal civi) right that prohkbits sex
discrimination in education.

What Incldents are coverad by Title IX?

Sex-based discriminaticn, sexual harassment, and
sexual violence including: attempted or completed
rape or sexuai assault, sexual harassment, stalking,
voyeurism, exhibitionism, verbal or physical
sexualty-based threats or abuse, and intimate
partner violence.
+  Ali crimes must have inwvolved a student

and/or Gateway faculty member,

Whoreports for Titla IX?

Responsible Employees (AEs)

AN employees of Gateway Community Collega

EXCEPT:

« Gender Equity Center Coordinator

«  Finance/Purchasing, Payments Office

«  Student Employees

+ Omanizations Using GCC space (Cafoteria,
Bookstore, Literacy Volunteers and others),

What Is a RE’S primary rasponaibliity?

» REs have responsibifities to report gender-based
discrimination, sexual harassment, and sexual
violence to the Tithe X Coordinator
(Who conducts an invastigation)

«  Must provide the student with a copy of
Gateway's Survivors Rights and Options booklet

What information doas a RE raport?
+ Any information that was given to them.

CLERY

What Is the Clery Act?

The Clery Act is the Jeanne Clery Disclosure

of Campus Security Policy and Campus Crime
Statistics Act. A public and private Institutions of
postsecondary education participating n federal
student ald programs are subject to it

What crimes are covered by Clery?

Sanial assault, domestic violence, dating viokenoe,
stalkdng, hate crimes (whether actual or percelved,
Inchuding, race, religlon, gender, gender identity,
sexual orfentation, ethnicity, national origin and
disability), murder, manskaughter, rabberies,
aggravated assault, burglary, motor vehicle thefts,
and afrson.
» Al crimes must have occurred on property
overseen by Gateway.

Whe Is responsible for making reports?

AICSAs - Campus Security Authorities

« Any Staff Member in Office of Student Activitles,
excluding student employoes

»  Advisors of Student Organizations

+ Any Faculty or Staff Member Responsible for a
Campus Activity (Examples: hosting a workshop,
sponsoring a lecture, chaperoning an event)

+ Director of Athletics and Coaches

+ AR Securlty Staff and Campus Police

» Student Conduct, Hearing Board Membars,
Dean of Student Affairs

What is a CSA's primary rasporaibility?

» Report (nformation for timaly wamings and
crima statistics

« CSAs must report allegations made in good faith
to the Clery Coordinator
(For Statistical Purposes Only)

»  Must provide the student with a copy of
Gateway's Survivars Rights and Options bookiet

What Information does a CSA report?

« Thetype of crime

+ The date of the crime

+ The time of the crime

= The loation of the crime

+ No personal identifying information



TTLEIX

When does an RE Report this information?
As soon as you are aware that the student may have a
sex discrimination concern let them know your reporting

abligation a5 a Responsible Employes |RE) so that they can
determine what information they would like to disclose.

Sample Script When Dealing with Survivor's Disclosure

CLERY

When does a CSA Report this information?

As s00n as you are aware that the studant may have been
victim of sexual assault, domestic violence, dating violence,
stalking, hate crimes (whether actual or perceived, including,
race, religion, gender, gender identity, sexual orientation,
ethnicity, national origin and disability), murder, manslaughter,
robberles, aggravated assault, burglary, motor vehicle thefts,
and arson, let them know your reporting obligation as a
campus Security Authority (CSA) so that they can determine
what information they would like to disclose.

“Excuse me for imerrupting. It sounds like you are going to tell me about a situation invalving sexual violence (sexual harassment,
sexual assault intimate partner vielence of stalking). Please know that | want to help. However, if you want to continue this
conversation with me, you need to know that | am a mandated reporter. | have a duty to repan this conversation to the college’s Title
X Coordinator. | also have information about resources for counseling, bealth, advocacy and reporting options. | want you know that
you do not need to share any information on the incident with anyone to receive suppert and advocacy. s there anything else| can

do for you now?”

Information to Report:

To raport all information that was given to them.

+  Relevant facts

+  Names of those involved

+  Explain to the student their option to ask that the
institution consider maintzining the confidentiality of that
information, but that the institution may NOT beable 10
guarantee confidentiality.

How do | respond to a victim?

FProvide the student with a Survivor Rights and Options Booklet.

Reporting information of allegations made
« The type of cime

+ The date of the crime

+ The time of the crime

+ The location of the crime

Listen to the cencamn carefully and empathetically without judgmeant.

Try not to maks comments about the specific peaple or situations invalvad In the concern.

Keep track of the information you heard but do NOT try and investigate

L=t the student know that they have options on and off ampus and if they would like to know more
refer them to the Gender Equity Coordinator (the anly confidential employee).

Jennifer Wenderoth-Holster
203-285-2412
NI1IO

«  Ifthe student asks that you maintain confidentiality after they have shared infarmation with you, tall the student you are unable 1o

and must feport the concam,

+ Let the student know that even whan you report 3 concern they remain in control of whether or not they want to file 2 complain,

utilize support or seck other options.

+  Filea CARE report to the Gender Equity Center through the CARE network.

Report the disclosure with the Title #X Coordinator,
Dean Wilson Luna, as soon as possible through the
CARE Network.  Phone: {203) 285-2210
Extension: 5-2210
E-Mait wlunadgatewatct.edu

What happens after | make a report?

+  The Dean of Studant Affairs will respond promptly ard
effectively. An investigation |apart from any separate
criminal investigation by local police) will b started to take
immediate action o eliminate the sexual harassment or
sexual vickence, prevent its recurrence, 3nd address its effacts.
The students involved will be contacted by the Dean of
Student Affairs office.

Report the disclosure with the Clery Coordinatos,

Sargeant Cary Broderick, as soon as possible

through e-Mail: cbroderickipgatewayct.adu
Phone: (203)-285-2603
Extension: 5-2603

What happens after | report the disclosure?

Information that was provided (type of crime, date,
time location) is used In Gateway’s yearly Clery repart,
Campus Safety and Security Survey.

+ The studentis not contacted, as no personal identifying
information is given

REV: 080417



Attention Employee Flowchart

(Section 14)

«\0‘:{,. Title IX and Clery

v,ss‘éi’o*‘" How, Who and What to report
K3

Title IX Clery

Sex-based discrimination, sexual
harassment, and sexual violence including:
attempted or completed rape or sexual
assault, sexual harassment, stalking,
voyeurism, exhibitionism, verbal or
physical sexuality based threats orabuse,

Sexual assault, domestic violence, dating
violence, stalking, hate crimes {whether
actual or perceived, Including, race, rellgion,
gender, gender identity, sexual orientation,
ethnicity, national orlgin and disabillty), murder,
manstaughter, robberies, aggravated assault,

and intimate partner violence. burglary, motor vehicle thefts, and arscn.
Al crimes must have involved 2 Gateway All crimes must have occurred on property
students, or 2 Gateway employees, or 1 overseen by Gateway. It does not have to
Gateway studentand 1 Gateway employee. involve a Gateway student and/or Gateway

employee.

As soan as you are aware that someone s disclosing, make them aware of your reporting
obligation so that they can determine what information they woutd like to disclose.
Provide the person with a Survivor Rights and Options Booklet (can be found on the
Gateway webpage.)

Report to Jennifer Wenderoth-Holster through the CARE Network
on the GCC website ASAP
(203) 285-2412
JWenderoth@gatewayct.edu
Office:N110
Only confidential emplayee

Report to Dean Wison Luna through

Reportto Sergeant Cary Broderck by
the CARE Network on the GCC website

e-mall at CBroderick@gatewayct.edu ASAP

ASAP.

|

|

What to Report: What to Report:

+The type of crime

« Any and all informaticn obtained i date e sitme
e »The time of the crime
« Names of those involved

+The location of the crime

_ Gatewa
c_"_.:l_nu«m Cellege



Attention Students Flowchart

(Section 15)

Title IX and Clery

How, Who and What to report

TitleIX Clery
What ks Title 1X? What s the Clary Act?
Title X 1s a federal civil right that prohibits The Clery Act Is tha leanne Clary

sex discrimination n education. Disclosure of Campus Security Policy and
" Campus Crime Statistics Act. All pubic
— = L - and private institutions of postsecondary
‘Whatincidents are coverad by Title IX2 education participating in faderal student
X scriminatiol ald prograrns are subjact to it

What crimes are coverad by Clery?

Sexual assault, domestic violence, dating
violence, stalking, hate crimes (whether
actual or perceived, Including, race,
religion, gender, gender identity, sexual
orlentation, ethnicity, national origin and
disability), murder, manslaughter, robberlas,
aggravated assault, burglary, motar vehicle

Whe handles a report of a Title IX thefts, and arson.
violatlon? +All ciimes must have occurred on property
overseen by Gateway.
Titte X1 Coordinator, Dean Wilson Luna
Phone: (203)285-2210 Who ha p—
E-mall: WLuna@gatewayct.edu Vbl‘:tlo::h. reportofa Clery
Sargeant Cary Broderick
Phone: (203) 285-2603
E-mail: CBroderick@gatewayct.

What crimes are coverad by Qery?

Sexual assault, domestic violence, dating
violence, statking, hate crimes (whether actual
or percelved, including, race, religion, gender,
gender identity, sexual orientation, athnicity,
national orlgin and disability), murder,
manslaughter, robberias, aggravated assault,
burglary, motor vehicle thefis, and arsen.
»All crimes must have occurred on property
oversean by Gateway.

Confidential Employee
| Gender Equity Coordinator, Jennifer Wenderoth-Holster
203-285-2412
N110
Only Confidential Employee

Gatcway
(g::-_:: ;-' o




MOU with Women and Families Center

(Section 16)

Agreement between =
Women & Families Center and
Galeway Community Colloge
for Report or Disclosure of Sexunl Assoult

When a Gatoway Community College (GCC) student, nnd or GCC l
staff member on behalf of student, calls the |
Women & Famllles Center (WFC) for services, the folloswing I

agreement will go into effect.

The WFC Advocatey e on call 2477 and may come 1o GCC il colled when a sexual
assault has been reported. WIC I8 o mentber of the GCC Campuy Resource Tenm
(CRT).

Procedures:

f.

GCC will contact WFC SACS for cases of sexunl vinlence,
B8B-999-5545 (Linglish) ¥88-568-8332 (Sparish}

If contacted by GCC personne! aliout sn assault reporied or discloscd by =
student or employee, WFC Advocate follows WIC Sexual Assault protocols,
including WIFC's Confidentinlity Policy, in nccordnuce with CGS 52-146k.
The Advocate may respond 10 campus, if requested by the student (survivor) or
employee (survivor) and GCC persontel for (he purpose ol nccompaninzent
through reporting processey, The Advocate will meet witht the student at the
Student Success Center (N213); the Advocate will meet witht (lie employee in the
Human Resources oflice (N324). OfF campus Jocations would tnclude the WEC
New Haven uffice, local police departments or hospituis in New Haven  Crisis
counscling may nkso be provided by phone to the susvivor il necded. In
accorlance with WEC's Confidenuality Policy, no information will be provided
1o GCC aboul the surviver seeking services withowl the written consent of the
SUIVIVOT.

3. If WFC Advocute provides services to n GCC student or civployee in the

canumunity, the foltowing procedures will be followed:

n. WEC Advoeate follows WIC Sexunl Assault pretocals, ‘| his incluckes WICs

Confidentiality Policy, in accordance with CGS 52-146k. Ne infonnatien on the
survivor receiving services will be previded 1o GCC without the written consent
of the survivor.

WFC Advocate will let the survivor know of camipus resources: WIC
Advucate informs the survivor about the availabiliy of campus resomces. The
survivor wilt be provided with a brochure developed by CR { 1o iltustraze
provided services and survivor rights.



MOU with BHCare Umbrelia Center for Domestic Violence Services

(Section 17)

Memorandum of Understanding
Between
BHcare's Umbrella Centor for Domestic Viclence Services
And

Gateway Community Collega

This Memorandum of Understanding (MOU) s entered Into by 8Hcare's Umbrella Center for Domestic
Viotence Services {The Organlzation), and Gateway Community College {GCC). This MOU formalizes the
commitment of the parties to work together o provide trauma -focused servicas to studentand
employee survivors of domestic violence [also referred 10 as “Intimate Fartner Violence™) and stalking
and to Improve the overali response to domestic vialence and stalking at GCC. The parties share the
goal of preventing domestic violence and stalking on the campus an In the community and raspanding
appropristaly to students and employess who are survivors of domestle violence and stalking.

1. Descriptian of the Partner Organization

The Organization Is a non-profit, community-based organization which has a primary area al facus
for the provision of services Lo individuals who are stirvivors of domestic violence, and their
children. The Organization provides free, canfidential prevention and intervention services and
support to include 24-hour hotline, emergency safe housing, risk assessment, counseling, court
based victim advocacy, information and referral.

. History of Collaboratlori

GCC and The Organization have collaborated In the past to provide Information to students about
domestic violence and stalking, organized educatlonal programs for students at GCC, and provided
professional consultation tralning for GCC staff. This MOU builds on the pervious collaboration te
provide services to survivers and additlonal school officials as resources and capacity allow.

il The Roie of The Organlzation
The Grganization agrees to:

a) Appoint a qualified staff mamber to focus on making services accesslbly to and appropriate tor
students and employees referred by GCC.

b} Continue to make 24-hour domestic violance hotllne numbers avaitable in both English and
Spanish to students and employees of GCC.

¢) Provide confidentlal crisis intervention, counseling. Information and referral, and legal advocacy
as requested by students and employees of GCC.

d} Pravide students and employees of GCC with information on reporting aptions, including low to
flle @ complaint with GCC, how lo repart @ crimie to campus or local law enforcement and offer
1o assist students throughout the process,

e) Meet regularly with GCC Campus Rosource Team (CRT) to shara Information about the needs of
victims, trends In domestic vielence and/or stalking services provided, additional services that



are neaded by students and employees and the effectiveness of GCC's damestic violence and/or
stalking prevention and respunse program.

f) Incoordinatian with GCC, the staff at the Board of Regents for Higher Education and the
Connectlcut Caatitlon Against Domestic Vialence (CCADY), provide training apportunities ta GCC
student servlcas staff, officials [nvolved in student conduct proceedings, and GCC an the
incidence and prevalence of domastic violence and stalking, types of domestic violence and
stalking, orders of protection, the neurabiology of trauma as it relates o survivors, safety
planning and appropriate methods for Interviewing and communication with survivors.

g] Asslst GCC with the development and provision of prevention and training to faculty, students,
and school oificlals.

. Tha Role of GCC
GCC agrees to:

a) Appoint a CRT member to setve as the llaison with The Orgenization

b) Provide training to The Organization staff aboul on-campus resources that are available to
student and employee survivars of domestic violence and stalking; the federal and state
requirements for colleges in responding to domestic violence and stalking; reporting procadures
for survivors who wish to file a report with college police andfor complaint with GCC offlaals;
the student code of conduct and diseiplinary process; and the educatienal accommaodations that
can be provided to survivors of domestic violence,

c) Provide printed and online materfals about reporting options for students and employees,
Including infermatton about how to file a complaint with GCC and how to report a crime ta local
law enforcement,

d) Inform The Organlzation about the reporting abligations of GCC employees and identify thase
schoo! employees with whom students can speak confidentially (and any exceptions to that
confidentiality).

e} Inform The Organization about GCC prohibltions on retaliation: Allegations of retaliation are
treated as escalated conduct incldents and can be reported to the Student Cevelopment Office
{203-285-2090}.

I} Ensure avallabiity of the CRT liaison to meet regularty with The Organization.

g) Collaborate with The Organization on prevention approached and actlvities,

v, Confldentlality

The Organization and GCC affirm the Impertance of providing students and employees with options
for confidentlal services and suppert. All services provided by The Organization to students #nd
empioyees of GCC will be kept confidential except In the following circumstances:

If the student or employee wants information shared with GCC or campus securily, campus or loca!
law enforcemant, The Organization will obtaln Informed consent for release of information. When
releases of Informatlon are required, they will be written, informed, and reasonable time-limited.

GCC Is committed to maintaining the privacy of student record infor matian, consistent with the law,
especially with respect to matters pertaining to sexual violence, The Family Educational Rights and
Privacy Act (FERPA) requires that GCC nol provide access to or disclose personally ldentiflable




student Information maintained in GCC records without tha prior written consent of the student,
unless access or disclosure Is permitted or required pursuant to the limited provisions of FERPA that
permits access of disclosure to such Information without the student’s prior written consent,

(¢ the federal or state law required disclosure because there Is an Imminent risk of harm to self or
others, the 6CC Employee will:

1. Contact the Student Success Center (during business hours) or campus security or 911 (after
hours or over weekends) and clearly state that you need assistance with an emergency. A
counselor or police/security stalf member will respond directly to you.

a. Counselors and Security Staff are trained to find a professional who will assist
immediately to keep the student and others sale.

2. Because this may not be an Isolated incldent, and because a fuller picture of a studant
emerges when varlous administrators are alerted and can then pool thelr information, It Is
fmportant that the reporter complete a Care Report.

i indomnification

Both parties agree to Indemnify and hold harmless each other from and against all claims, liabillty, loss
damage, cost or expense including but not limited to reasonable attorney fees, arising out of, orin
connection with, or as a result of the services provided by this agreement.

BHeare's Umbralla Center for Domestlc Violence Services
Name: f“ohtv@ S, CooN - )
Tille: /?!'!S\&!ﬁ /C i 22 )
Address: _’iﬁsc-xc;,_l 7"1‘ _‘w&.”_).b'\!L fun Q_,U o, Novth Hovwn, CT 00u1s
Signature: 23 Q' X { oo

\I\

Date: x;é‘:(rr/// L b

Gateway Community College

Name: __ Wilson Luna, Ed.D. .
Title: __ Dean of Student Affales . A
Address: _20 i%ﬁ;h §§regi._%ﬂﬁ'&w - =
Slgnature: _ fl‘.ﬁAJ ant (7 YA " -

Date: 1/22/2015 S




Campus Resource Team Member List

o Gateway

iy Collegs

(Section 18)

Gender Equity Center

CRT Chair

Title IX Coordinator or Designee
Chuef Student Affairs or Designee
Adminsstration

Campus Police

Counseling Service Office

Senior and Mid-Level Staff

Faculty

Judicial Hearing Board

Health Services Office

Local Judicial
Local Police

Student Body

Campus Resource Team CRT

Jennifer Wenderoth-Holster. Gender Equity Coordinator

Wilson Luna. Dean of Student Affairs

Kellie Byrd Danso, Dir. of Student Engagement and Career Dev.
Rose Ellis. Dean of Admimstrative Affairs

Cary Broderick. Gateway Police

Kathleen Ahern. Counselor

Samantha Kusiak. Student Accessibility Specialist

Kim Shea, Human Services

Eileen Russo, DARC

Earle Lobo, Student Development

Jennifer Hislop. WFC SACS. Commuaity Member

Tracy Parks / Kelli Carr. BHeare. Commuaity Member
Jaye Viola, Allied Health and Nursing

Mary San Angelo, Local Judicial Branch

Tammy Means. New Haven Police

Meredith Bump



CORE Member List
(Section 19)

rALCWay

CORE Chair Tennifer Wenderoth-Holster, Gender Equity Coordinater

Title IX Coordinator or Dezgnse Wilson Lura, Dear of Studsnt Affairs

Chisf Staden: Affairs or Designee Kallis Byrd Danso, Dir. of Srudent Engagzement and Carser Dev,
Senior and Mid-Lavel Staff Samantha Kusiak, Smdent Accessibality Specialist

Tudicial Haaring Board Earle I obo, Student Development

Campus Police Cary Brodarick, Gatsway Police

(When Needed)

Counsaling Service Office Kathlzen Ahem. Counseler

(When Neadad)



Program Flyers
(Section 20)

Gateway

TUESDAY 1.1-2'\'-|\}|-2-P|-v.1'
APRIL 11, 2017

N100 AB

TFree tvent
FREE FOOD

PRIZES
Free T-shirts

INTERACTIVE BOOTHS
A MENTAL HEALTH CHECK-IN

#freshcheckdaygateway
freshcheckday.com/gateway




Passport to Less Stress

Wednesday, April 12, 2017
10am -2 pm

N100 and Fairway

Sponsored by the Allied Health & Nursing Division with the assistance
of the Student Nurses’ Association, Nutrition Club, and Radiology Club.

For additional information on the event, contact Alice Gateway
@uy College

Pandolfi at 203-285-2391 or apandolfiggatewayct.edu

Gateway(CT.edu




The Hunting Ground

Movie screening and discussion
Wednesday April 12th
12:30pm
Gender Equity Center Lounge n111
Space is limited

GROUND

For more information contact:
Jennifer Wenderoth-Holster @ 203-285-2412
jwenderoth@gatewayct.edu




The Invisible War

Movie screening and discussion
Wednesday April 20th
11:00am
Gender Equity Center Lounge n111
Space is limited

For more information contact:
Jennifer Wenderoth-Holster @ 203-285-2412
jwenderoth@gatewayct.edu




WHERE DO STAND?

Bystander presentation to prevent sexual assault.
You can make a difference!

April 20th
1:00pm
s211

TAND —
KES AST
P KIND OF GUY WHO Th ﬁ

'™ THE Witmy

ps. © AL
;’} o y FRIEN ‘\’ A%\am

For more information contact: Jennifer Wenderoth-Holster
@ 203-285-2412

jwenderoth@gatewayct.edu




Very Young Girls

Movie screening and discussion
Wednesday April 24th
12:30pm
Gender Equity Center Lounge nl111
Space is limited

VERY YOUNG GIRLS

Y O

For more information contact:
Jennifer Wenderoth-Holster @ 203-285-2412
jwenderoth@gatewayct.edu



Audrie and Daisy

Movie screening and discussion
Wednesday April 26th
11:00am
Gender Equity Center Lounge n111
Space is limited

B [ErP——— ]
= sundance £
o S &

SHAME IS TRENDING

AUDRIE
&DAISY

B MNETFLIX D

For more information contact:
Jennifer Wenderoth-Holster @ 203-285-2412
jwenderoth@gatewayct.edu
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Remember My Story.
g Remember My Name.

‘\'AL e

Silent Witness honors the lives of domestic

violence homicide victims. The goal is to promote and

educate to end to domestic violence.

Make sure to stop by the Gender Equity table
and fill out an iChoose poster.
Let Gateway know what you choose your

relationship to look like

Sponsored by the Gender Equity Center




Bringing |n the Bystander

Where do you stand?




Bringing in the Bystander
Where do you stand?

.







The

When it’s hot and when it’s not.

3 Wednesday, November 15
‘ 12:15pmto 1:15pm
N100
Sexual Violence, Intimate Partner Violence and

Stalking Awareness
Gender Equity Center - (203) 285-2412

g Jateway
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DOMESTIC VIOLENGE
At college

Do you know what to do if you or
a friend are experiencing
domestic violence?

A huge problem we are now facing on college
campuses all across the country is domestic
violence. Many college students are not equipped
with the knowledge to deal with dating abuse.57%
of college students feel it is difficult to identify

dating abuse and 58% of college students do not Wedn esday
know what to do or how to help someone who is November 1 5”'
ex s . d ti b ) / o o 44| S
periencing dating abuse @ 12:1 opm
Sponsored by Student Actives and the Room N100

Gender Equity Center




Domestic Violence in CT

The Hook-Up
Come and learn more about hooking up,
sexual assault and bystander intervention at
The Hook-Up. The event will be Wednesday

November 15™ at 12:15 pm in room N100.

Domestic violence is becoming a larger problemaround
the state. Cemand far shelter has inceased 119% in 8
years, in fiscalyear 2008, our sheiter systemranat57%
capacity; in fiscal year 2013 tranat 95% capacity; and in
fiscalyear 2016 it ranat 125% capacity.

In Connecticut alone there were 39,661 victims of
Domestic Violence from july 1, 2015 to june 30, 2016
These numbers only represent those victime who sought
out help from the state or companies that have a
partrership with the state These statistics do not
regresent the total number of victims of domestic
violence in Connecticut.

Sponsored by Studert A ctives 2 nd the Ge nder E quity Ce nter




MALE VICTIMS OF
DOMESTIC VIOLENCE

Many believe thatwomen are always the victim of
domestic vidence and overlook he male victims.
Did you lmow thatl in 7 men havebeen severely
physicallyabused by an intimate partner at some
pointin teirlife ime? When [ say severdy
physicllyabused | mean beinghitwitha fistor
hard dbject, being kicked, slammed against
something, choled, bumed, etc. When the majority
of the population heardomestic violence they
automatically pichirea woman being the vicim.
Thisweek we want to spread awareness that
ANYONE can be a victim of domestic vidence not
justwomen.

Sponsored by Student Actives and the

Genger Equity Center




Women Victims of
DOMESTIC VIOLENCE

Did you kmow?

victims of intimate partrer vidlence are at increased
risk of conrading HV o other STI’s due to forced
intercourse and or prolorged exposure to sress.
Domestic violence does not have to be ptysical
Domestic abuse @n also be emational vertel and
sexual and it often gets worse with time. Thet may be
the reason why it takes some women 5o long to leave
their abuser. They could still remember the times their
partner was loving andkind or they can be living in
fear because their partnar abused themfor trying to /e clay
leave. Never judge a book by its cover and always r 15!
SPEAK UP if you think someone may be a victim of ) 12 15pm
'domesticabuse Room N100
Sponsored by Studert Actives 2nd the
Gender Equity Center




Information Flyers

{Section 21)

. e- victim of a crime?
hnow your rights?
¢ Confidential Services

PROGRAMA DE AYUDA PARA
PERSONAS VICTIMIZADAS
Family Centered Scrvices

Viclimas del crimen en CT tieaen derechos y son
prolegidos por la ley. Si usled ha sido vicima de asalto
sexual, rabo, abuso de envejeciente o wialencia
domeslica, un consejero puede apayar y asistr con lo
siguiente:

 Eswudo d¢l Coso

* Consejeria de crisis
Servicios de referido
* Orden de Protection
* Asistencin en aplicar para compensacion de victinus
* Apoyo pam el proceso de corte
* Plon para supropin seguridad
* Programas psicoeducalivos

Para mas informacién por favor llane al
(203) 624-2600 ext. 206



We can help you be free from the
financial burden of crime.

e N

|
- .

-

If you are the victim of a crime, the ’ |
Office of Victim Services’ Compensation
Program may help pay for certain crime-related — N

vered by other financi
expenses that are not co by financial 2 e SV T s e

sources, such as insurance. For more information Facusisy oe o hrighicr futemn
on eligibility and benefits, please call

1-888-286-7347

OFFICE OF VICTIM SERVICES
: Conncvtiewt Judicial Branch

! 1-888-286-7347

{Nalionwide Toll-Free)
225 Sprung Street 4 Floar
Scan the code with your smartphone for more I Wehenficld, €T 06109 g

Email: OVSCompensalian@jud.
information on the Office of Victim Services’ I ebcncron s

Website: www,ud ct gov/edimevieum! e
| TTbice: 7M1
Compensation Program.

The Judicial Branch of the State of Connecticut complies with the Americans with Disabllitles Act {ADA). If you neéd a reasonable accommodation in
accordance with the ADA, contact a Judicial Branch employee oran ADA contact person listed at www.Jud.ct.gov/ada/.

©20186, State of Connecticut Judiclal Branch. Copyright claimed [n poster, exclusive of image supplied by [140236510]/Thinkstock. JOP-VS-41B {New 1/16) ’
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1 have been abused,
re not to blame.
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& FAMILIES CENTER

344-1474
aven Office: 203-389-5010

Hotline: 203-235-4444,

Executive Director: Robyn

- 2 =
Executiv Dirctor?'f]-e':"
~ Program Director: Mic

e

SAFE HAVEN OF GREATER WAT ERBLURY
Waterbury Office: 203-575-0388

Hotline: 203-753-3613

Executive Director: Lee Schlesinger

Program Director: Melissa Malagutti

YWCA NEW BRITAIN

J SEXUAL ASSAULT CRISIS SERVICE

~ New Britain Office: 860-225-4681
Hotline: 860-223-1787

1 Office: B60-225-4681

b Hg}’ﬂne 860-547-1022

~ Executive ctor: Robin Sharp

_-__aiflin Reese

Espanol: 1-!

icticut Allianc
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-888-568-8332 esparon
88-999-5545 1y

Gonnacticut Sexual Ars:
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CONNECTICUT ALLIANCE
MEN CAN TO END SEXUAL VIOLENCE

nstoprape.org Connecticut's leading voice to end sexual vi

www,menca STOP RAPE ¢
Men preventing sexism and sewal assault DEWIETIRATES - cexualviolencact.org \ 888888888888 \wdyscl@endsoxunlviolm
-y o8 g s C e Ui Rapen b







